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Ending 
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Commissioner 


NORTH CAROLINA 
BOARD OF JUVENILE CORRECTION 


COA Dillon MChairmaniccccccssseec-seerete teres etree meee eee re 6 - 30 - 71 
Te Glyde‘Auman; Vice: Chairmane ora... canteee eet 6 - 30 - 69 
PaUliBsBissette ivicc.sbacteest wascchlvt dss Pustussauts cect cachet eas aes cov seers 6-30-71 
James dV oFraleys sti ta veseeteceeascctereccpsdeseey sesee mates east tena meee 6 - 30 - 71 
Mrs.2Johnal/ifrye os oe. snes ste eestaashds iciecs tote doce eee ame eee ae ene 6 - 30 - 73 
MrsecG: UP Gilifatt yecigtery as ncces oe tore ee cane nc ou 6 - 30 - 73 
Shannon ‘1..Lambeth: 4.)-t2c..:cssteoeeemeeree te ttanas saves cas epee metre ee reerees 6 - 30 - 69 
Joséph Wat Nordan) .0...c2: at iitecseetvescseet: crscseomcntnccrcciensee tt eters 6 - 30 - 73 
Steed cRollins, iiislececovss eaten onecaneeeete teen eee een Seer cares 6 - 30 - 69 


Dr. Charles F. Strosnider, Emeritus 


CENTRAL OFFICE STAFF 


Blaine’ M. Madison: ::iisisscarecessscsetine seca peter tees sheceere nertecer esc Commissioner 
Charles: G: Bennetts ttrccueceerect enviar, eae Administrative Assistant 
Jie WalteriBryan cuss .sccrseretiteneseaieee srenecemermace ssn oue etee Director of Education 
Dra Willard 8 Brignefy.scc.-ce costeeanst Director of Psychological Services 
Dan Fe Cameron, 2.ctccescceccedes terme een ete eer eee Director of Farms 
Warren A EUs gett, oeeeereees headeese a eesee ee Director of Cottage Life 
RiGaNicCaskillines see tree cues Se oaeesccee are eae aes mare Supervisor of Maintenance 
James’ W. McGinnis ®......p..t..ebeetesesest ieee lesk-yberokerers Education Supervisor 
Missi Mildred 7Ry Spencer: itieacemasctsre tree rare eee Education Supervisor 
Nirs; sLessieg RP. MOore if. acsssccssstence se tee, seeiaccesenaes teeters ene cas eae Secretary 
Miss Carolyn *Garpenter crc: catestastee teste cee cureere canine ee ee Secretary 
Mrs: Judith: S. Tilley ch, <<ahvts. cepo.d--maberess rivera Schepens are ee Secretary 
MrseaDenniese P<MIlIS ©. :,.scessstcseccecsghss cacsue toesac sneer tee cee oan Secretary 


Mrs: Clara. E. Bennett .....). 20 oe a ee Ge ee Records Clerk 


Honorable Dan K. Moore 
Governor of North Carolina 
Raleigh, North Carolina 


Dear Governor Moore: 


| have the honor to transmit to you the Biennial Report of the North 
Carolina Board of Juvenile Correction dating from July 1, 1966 through 
June 30, 1968. | think you will be interested to note that this report was 
printed by the vocational printing class in one of the schools. 


With the increase in juvenile delinquency across the country, and with 
the increased demands in North Carolina for more facilities to provide 
treatment and training for juvenile delinquents, the State Board of Juvenile 
Correction pledges its total resources and untiring efforts to provide a 
program that will meet the needs of the young people in our State who 
have behavior problems. 


Respectfully submitted, 


Clyde A. Dillon, Chairman 
North Carolina Board of 
Juvenile Correction 


25S SY 
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JUVENILE CORRECTION 


The North Carolina Board of Juvenile Correction continues to pro- 
vide a program of behavior modification for young people who have 
been adjudicated delinquent. The department operates eight institutions 
with a program designed to change delinquent youths into constructive, 
law-abiding, wage-earning and contributing citizens. The effort seeks to 
re-socialize and prepare delinquent children to cope with community liv- 
ing. Activities are planned to help young people solve their behavior 
problems and become rehabilitated to the degree that they can return 
to their own families and live among their neighbors and friends in a 
compatible, constructive and productive manner. 


SCHOOL 
FOR 
AGGRESSIVE STUDENTS 
ESTABLISHED 

During the last four years the North Carolina Board or Juvenile 
Correction built and activated a new training school to meet the needs of 
aggressive and seriously disturbed juvenile delinquents who can not be 
treated effectively in the open institutions serving delinquent youth. 
The new school provides the type of closed facility North Carolina has 
badly needed for many years. Among adjudicated and committed delin- 
quents, there is an increasingly larger number of sophisticated and dif- 
ficult to manage young people. The new school gives the department an 
additional and appropriate tool to meet the needs of this group. The new 
school is located at Butner and is named for C.A_ Dillon, Chairman of the 
Board. 


SERVICES 
FOR 
MENTALLY RETARDED DELINQUENTS 
One unit at the new school at Butner is designed, constructed and 
Programmed for moderately and mildy mentally retarded aggressive de- 
linquents. This unit has forty-two single rooms in a multi-purpose and 
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self-contained building. The plan provides for the group: of mentally re- 
tarded aggressive delinquents to have their own program apart from 
ther students when deemed apipropriate or they may join other students 
in multiple activities in «iner buildings and on other parts of the campus. 


ELEMENTARY AND SECONDARY EDUCATION ACT 

Institutions serving delinquent youth have become eligible for bene- 
fits under several titles of the Elementary and Secondary Education Act 
during the last four years. The Commissioner of Juvenile Correction test- 
ified before the Senate Education Committee in an effort to have training 
schools included in the provisions of the Act. Subsequently an amendment 
was introduced and passed making training schools eligible. The training 
schools in North Carolina are taking full advantage of all the provisions of 
the Act. As a result, the instructional program in the training school has 
been greatly improved and enriched. 


VOCATIONAL REHABILITATION 
The State Board of Juvenile Correction has inaugurated a cooperative 
plan with the State Department of Public Instruction for a Comprehensive 
Program of Vocational Rehabilitation for students in training schools. This 
will include vocational rehabilitation for students while in the training 
school and post-release service to assist them in further education or appro 
priate job placement. 


CAMPING 
The Camping Program for delinquent boys and girls, using 4-H Club 
facilties, was expanded during the summer of 1968. More than nine hun- 
dred students from the training schools attended Summer Camp this year, 
This is a very important part of the treatment effort. 


RECEPTION UNIT 
FOR 
CENTRAL COMMITMENT 
In July of 1966, a Reception Unit was opened at the Juvenile Evalua- 
tion Center at Swannanoa. This provides a central commitment program 
to serve the needs of twenty-seven counties in the western part of the 
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State. Students from these counties are sent directly from the courts to the 
Reception Unit. In the Reception Unit students are tested, evaluated, class- 
ified and assigned to the juvenile institution best designed to meet their 
needs 
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C. A. DILLON SCHOOL 


BUTNER, NORTH CAROLINA 


Honorable Blaine M, Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


‘Dear Mr. Madison: 


It is my privilege to submit to you the first Biennial Report of the C. A. 
Dillon School covering the year 1968. Our first year has been both a busy and 
interesting one. During this period, our population has steadily increased re- 
quiring recruitment and training of staff, and refining the program to more 
adequately provide services to delinquent youngsters. 


HISTORY OF FACILITY 

The Board of Juvenile Correction has been aware of a need for a closed 
institution with custody features to accommodate students who will not stay in 
an open school. 

On March 15, 1963 the Long Range Committee of the North Carolina 
Board of Correction took the following action: “Establish new correction and 
training school to provide services for older students and for students classi- 
fied as being characterized by aggressiveness and a tendency to run away. Full 
custody features in all rooms for students. To be requested of the 1965 General 
Assembly”. The recommendation of the Long Range Planning Committee was 
approved by the full Board in regular session 1963. 

The 1965 General Assembly appropriated $1,500,000.00 for the construc- 
tion of the school and federal funds were obtained to build the $2,000,000.00 
school. The school is located on jan eighty-eight acre campus at Butner, North 
Carolina near the old Durham-Oxford highway. The school will operate a 
specialized program for 113 students. 

The institution is named the C. A. Dillon School in honor of C. A. Dillon 
of Raleigh, who is Chairman of the Board of J uvenile Correction. The school 
was opened for students on April 1, 1968. 


CLINICAL SERVICES 
The Clinical Department is responsible for a program which has as its 
main purpose the emotional and psychological condition of all of the students 
of the C. A. Dillon School. The staff of this department includes profession- 
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ally trained and experienced persons in social work, nursing, medicine (general 
practice) and dentists. All services of the clinical department are supervised 
and coordinated by the Supervisor of Social Services. This department is staff- 
ed with a supervisor and two social workers as well as one registered nurse. 
We have acontract agreement with a local physican to care fior the medical 
needs of the students and an arrangment with the local dentists for dental ser- 
vices. 

Social workers are responsible for the case work program which for the 

most part is directed toward helping the students understand and help them- 
selves in their present situation, while strengthening themselves for more 
adequate adjustments to the demands of their future relationships and experi- 
ences. This service is provided through direct contacts with individual and 
groups, The social worker keeps in close contact with the student‘s parentts 
and committing agency. 
MEDICAL CARE: The medical section provides for the physical health of all 
students through the program of preventive and remedial care. Care is provid- 
ed according to the student‘s needs. The nurse holds regular sick calls for stu- 
dents each day and takes care of the minor medical needs for each student. 
Those students needing to see a doctor are referred to the doctor who examines, 
treats, and supervises their medical care. Students needing dental care are 
taken to the local dentist and the necessary work is done. 
CLINICAL TREATMENT: All students admitted to the C. A. Dillon School 
were transferred from the training schools. These students are identified by 
the Social Service Department of each school ap being aggressive or in need 
of the special cugtody features and program offered by the C. A. Dillon School. 
The Superivsor of Psychological Services of the Commissioner’s office reviews 
each case and approves the request for transfer. 


INSTRUCTIONAL 
ACADEMIC: The academic department of the C. A. Dillon School began April 
1, 1968, with two teachers and ten students set up in the day room of the boy’s 
cottage. We began with a few texts, portable blackboard, paper and pencils. 
The school day began April 1 with Core Curricujum Class, some work assign. 
ments, and physical education and recreation. 

Our Core Curriculum program is designed to help pupils in their develop- 
ment of the process of living and planning with others. One of the ways we 
will be working toward this is teacher-pupil planning, which means that the 
teacher and pupils plan and work together on class objectives and activities. 
It can be akin to a direct activity; to choice of study area; to group purpose, 
fan sy and evaluating; to work with individuals, small groups, or an entire 
class, 

Our teachers are certified by the North Carolina Department of Public 
Instruction. We will be recruiting for teachers with the “A‘, or “G” certifi- 
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cate. The academic program offers the following areas: language arts, social 
studies, science, and self contained classes. The academic classes have been set 
up and grouped according to achievement and I. Q. scores and past progress. 
It is and will be our effort to program each student so he will be able to suc- 
ceed in his group and begin to get the image that he can learn. We plan to use 
a great deal of audiovisual materials based on the principle that our type of 
children learn through sight vision. We hope to work towzrd individuali- 
zation within the classroom. We also hope to keep our classes as small as possi- 
ble in order to do some tutoring in areas of greatest weakness. 
VOCATIONAL: The vocational department began the middle of April with 
one teacher in Arts {and Crafts. The art teacher began with a few students in 
such projects as print making, drawing, lettering, tempera painting, and de 
sign. We shall soon add Home Ecconomics, Wood working, and Small Engene 
Repair. These courses should increase the performance skills of students in or- 
der to enrich their stay by providing them a chance to work with their hands 
and their minds in creative endeavor. Many skills can be learned that will go 
with them all through life. 

RECREATION: Through recreation desirable traits and skills, and whole- 
some interests, attitudes, and appreciations are developed through a variety of 
learning experiences. Some of the aims of the physical education and recre- 
ation program will be to include sports, indoor games, social hours, variety 
shows, and birthday parties for all students. Through these experiences it is 
hoped ‘that desirable social and ethical behavior can he achieved. To present to 
students an enviroment which is conducive to optimum growth and develop- 
ment is what we will be striving for. 


COTTAGE LIFE 

The Cottage Life Department is under the supervison of the Cottage Life 
Director with a staff of twelve. This department maintains a close working 
relationship with the clinical staff in creating a cotthge atmosphere conducive 
to the development of each youngster and in consideration of special clinical 
treatment in meeting the individual needs of the students. 
COUNSELING: The counselors are charged with responsibility of maintain- 
ing daily living situations that offer an opportunity for constructive change in 
individual youngsters. The counselors meet once per week in planning and in 
service training programs. Individual students’ problems arising in cottages 
are discussed and staff eforts are coordinated in these discussions. 
MORAL AND RELIGIOUS TRAINING: Church services and Sunday School 
are held weekly .Daily devotions are conducted in each cottage by the stu- 
dents under the direction of the cottage counselor. A mid-week devotion is held 
each Wednesday evening. Since a chaplain is not provided, local ministers and 
church groups help in developing a religious program and provide counseling 
and worship services. 
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GROUP LIVING: Students are assigned to cottages by the Cottage Life Di- 
rector. Since effective group living for most students in an institutional set- 
ting begins with the cottage life program, we seek to place each student in a 
cottage group where he or she can feel comfortable and become a member of 
the contributing groups. Some of the factors used in determining cottage 
placements are the age of the youngster, the degree of emotional disturbance, 
the ability to adjust to a group, the idividual contribution of the cottage coun- 
selor in charge, and the total treatment plans. 

Counselors are not only given the responsibility of providing the routine 
daily needs of students, but they must also give individual and group guidance 
and counseling as the need arises. Youngsters are encouraged and provided op- 
portunities to use leisure time constructively through hobbies, picnics, group 
play parties and other activities. Inter-cottage games and other activities give 
an opportunity for testing cooperation, sportsmanship and the ability to abide 
by group decision. 

PERSONAL HYGIENE AND GOOD GROOMING: The Cottage Counselor 
stresses and gives instruction in good grooming and personal hygiene. Stu- 
dents are taught to care for their own clothing. Each cottage is provided with 
a home laundry unit and the students are taught how to properly wash and 
iron their personal clothing. 

HOUSE KEEPING: Each counselor gives instruction and supervises the 
housekeeping in each cottage. Weconsider ‘housekeeping a part of the daily 
cottage routine which gives the student valuable training. Under the super- 
vision of the counselor each student is assigned duties in accordance with his 
or her ability. Cottages are encouraged to show originality and individuality 
in the arrangement and decoration of the cottage. Each student is taught to 
make his or her bed, to keep clothing, shoes and personal items in an assigned 
area, and to keep a clean and orderly cottage. 


GENERAL SERVICES 

FOOD SERVICE: This is under the supervison of a dietitian and is assisted 
by a staff of three food serivice personnel. This department serves as a vo- 
cational experience for the girls and boys in our program who were assigned 
to the cafeteria for a certain period each day where they receive instructions 
in food preparation and serving. We strive to meet emotional needs of the stu- 
dents through palatable, attractive, appetizing and satisfying meals. Well 
balanced and wholesome meals are stressed. 

OPERATION AND MAINTENANCE: The Maintenance Department is un- 
der the supervision of a maintenance supervisor and one maintenance mechan- 
ic. Hach man is assigned three to six boys who receive shop training under his 
supervision. The Maintenance Department is responsible for the total oper- 
ation of the physical plant. 

ACKNOWLEDGEMENTS: We wish to express our sincere appreciaton to the 
Board of Juvenile Correction, the Commisioner and to his Supervisory Staff; 
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to the Governor, the Department of Administration, to the North Carolina De- 
partment of Public Welfare and local welfare departments, and to the many 
friends of the C. A. Dillon School for their help, understanding, and friendship 
during the first year of operation. 

We are looking foward to the future development of this facility and the 
opportunities it offers in helping children with problems. 


Respectfully submitted, 


Bill 'D. Noland 
Director 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
BilRD SING and mtceesst-ceesseeseteess Supeniniendenti....rs-acescrcetee es 7-1-61 
Clinton A. Shearin .......cco0 seecottade: Lite. Director... eee 6-10-68 
James M. Terry ...cccccceeseess Se PACCOUNLNOLGICEKara ee tie eeeeeeee 12-1-67 
CLINICAL TREATMENT 
Gloria H. Peace .......sccessssssceses Stenograpner serene eee 6-10-68 
EDUCATIONAL 
BI VISTIVVGINY DI CO nee cerccces. sss ec. Principal-Assistant Supt. ...........0006 12-16-66 
Patricia H. JOMES <.....cccseees Vecee | GACHEr-ACACeMmicurawre me tee eee 4-1-68 
Lewis E. McMannen .......cccceee Teacher-Academic ......sccsccsesssceseecess 6-10-68 
Warvan le MGSSCY © poccetsessct sess TeacherAcacdemicmer ta eee 4-29-68 
WV iiliego BGUlOMmeesscceecssceee ease Teacher-Vocational ............ssscccceeseees 4-16-68 
*Elementary Secondary Education Act 
CUSTODIAL CARE 

Evelyn F, DUMAS ........-cccoccsoees Food Service Supervisor ............cce00 4-1-68 
Geneva L. BUrgeSs ......ccccceeee AAS *SUPELV ISON ese. tect eee renee 5-6-68 
Beulanaie Granchieesscs testers Food S6nvicei eee 6-10-68 
HUanita GeWalsOn meer FOOCESEINICG Cy asters ete renee 5-15-68 
WrilliamiKe Leachis..cre-scecueseesene Head -Gounselotevess. «tee 2-1-68 
Margie E. Bumgarner ........e06 HeadeGounseloiem ae eee 5-15-68 
BION ZOMN\RLURSTOLC gece es CoUunselonn ee eee 4-1-68 
William T. Haskins .......cccsseees CoUnselore act ere 5-1-68 
Walter Wilson, Jr. ...0.-.<ccsecesese Counsclor@.ne eee 5-1-68 
W\AIOGEINGEKSacccancesscccoetss cose eaes COUNSCION rr rest retectcctst sete ene 5-1-68 
Fannie. GeRobertSivc.c.c ee Counseloric.c oe eee 6-22-68 
Rosemary E. Crowell ............ GOUNSCIOL sre tint et eee eee! 6-18-68 
Sclestiambwer|OVCens 1. ..,26 ase COUNSGIGI area cetera ae Screener ois: 6-7-68 
BetiviRa ClOCtORes. tact rece COUNSCION er res een tere eres 6-1-68 


OPERATION AND MAINTENANCE 
MOrhise eooOW Vela Maintenance Mechanic ...........ccccce00 2-1-66 
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BUDGET 


For the two years ended June 30, 1968 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 

Total Requirements $ 17,974 $ 85,614 
Less: Receipts - 13,584 
Appropriation $ 17,974 $ 72,030 
Average Population - 10 
Cost per Capita: 

All Sources -- $ 8,561 

Own Receipts “ 1358 

Appropriations -- $ 7,203 
Summary By Purposes: 

|. Administration $ 5,299 $ 20,851 

Il. Social Work 1,048 Tey 

Il. Education 200 Liles 
IV. Custodial Care ~ 28,991 

V. Operation and Maintenance ~ ow AwA 
VII. Transfer to Fisal Year 1967-68 115427, 


Total $ 17,974 $ 85,614 
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MOVEMENT OF POPULATION 


Year Ended 
June 30, 1968 
On Roll First of Year 0 
ADMISSIONS 
Received from Courts 0 
Returned From Conditional Release @) 
Runaways Returned 0 
Transferred from Other Institutions 62 
Other Admissions 0 
Total Admissions 62 
On Roll and Admissions 62 
SEPARATIONS 
Discharged Without Conditional Release 0 
Conditional Release 1 
Runaways 0 
Transferred to Other Institutions 0 
Other Separations 0 
Total Separations 1 
Population End of Year 61 
Average Age of Students 14.4 
Average Population for the Year 10 


Parental Status of Students at End of Year 


Year Ended 
June 30, 1968 


Parents Living Together 13 
Parents Separated LZ 
Parents Divorced 7 
Step-Father 10 
Step-Mother 3 
Father Deceased é 
Mother Deceased 3 
Orphans 1 
Foster Parents 4 
legitimate 6 
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Age And Grade Classification 


School Year Ended June 30, 1968 


GRADES Total 
Ungraded 6 7 8 9 10 = #11 12 
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DISTRIBUTION OF POPULATION BY COUNTIES 
Year Ended 6-30-68 


Adm. Rel. Total 
County During During June 
Year Year 30 


Alamance 0 


Anson 
Beaufort 
Buncombe 
Catawba 
Chatham 
Cleveland 
Cumberland 
Davidson 
Durham 
Forsyth 
Gaston 
Guilford 
Harnett 
Haywood 
Henderson 
Jackson 
Lenior 
Lincoln 
Mecklenburg 
Orange 
Pitt 
Randolph 
Robeson 
Rockingham 
Rutherford 
Wake 
Wilkes 
Totals 
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EASTERN CAROLINA 
TRAINING SCHOOL 


ROCKY MOUNT, NORTH CAROLINA 


The Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Board of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are pleased to submit to you herewith the twenty-first Biennial Report 
of Eastern Carolina Boys School for the two years ended June 30, 1968. 


INSTRUCTIONAL 
ACADEMIC: In keeping with our growth in student population, three addi- 
tional instructional positions have been added to our faculty since the last 
biennium. This enables us to maintain a student teacher ratio of approximately 
15-1 which is most important within a developmental program. The new posi- 
tions have been filled with State Certified Elementary Teachers. 

The Instructional Materials Center continues to grow and serves as the 
heart of the educational program. An experienced specialist operates this cen- 
ter and serves all the students and instructors with basic and supplementary 
aids. In addition, this person spearheads the school’s public relation program 
with weekly community newspaper articles and many “specials”. 

Grades one through eight are now operational within our program. Guide- 
lines for accreditation have been followed as outlined for elementary schools 
and with the completion of formal visitation by experts our school will become 
duly certified. 

Under ESEA, we have a well qualified Language Arts Teacher and Aide. 
These two persons are supplementing the program in a Mobile Laboratory pro- 
vided for the school under the Fedral Program. In addition, an Educational 
Counselor and Social Education Teacher have been added _ to the faculty under 
Title III. The testing and guidance program has been greatly upgraded by 
these two positions. In addition to the personnel, appropriate equipment and 
supplies have been added to enrich the curriculum. 

The Rocky Mount Area Supplementary Education Center serves our 
school as well as the city schools and those in the county. Many in-service 
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training programs are conducted at the center and two of our faculty repre- 
sents Eastern by teaching a sociology course on juvenile delinquency for those 
in need of certificational re-newal. This program does much to improve com- 
munications between the public schools and the juvenile correctional schools.. 

VOCATIONAL: The Industrial Arts Department has been upgraded with 
the employment of an experienced and certified Vocational Instructor. Stu- 
dents actively engage in projects as well as classroom instruction. 

Our bi-monthly publication, THE TAR HEEL BOY, is now being pub- 
lished by students in the Arts and Crafts Classes. These classes should be able 
to contribute to the artistry of the booklet thereby making it even more attrac- 
tive. 

The Motor Mechanics Shop has received new engines from the Briggs and 
Stratton Corporation and Ford Motor Company. These valuable educational 
contributions add immensely to this phase of the curriculum. 

The Vocational Agriculture Department has demonstration space within 
the William Davis Clark Vocational Building. Attractive bulletin boards are 
maintained as well as_ exibits of the poultry project. This department has in- 
creased egg production as well as improving sanitation about the poultry 
house. 

“he instructional program at Eastern Carolina Boys School is appreci- | 
ative of the leadership of the Director of Education of the North Carolina 
Board of Juvenile Correction and others who have nurtured our expanded ser- 
vices. We would especially like to acknowledge the Vocational Rehabilitation 
Division of the Department of Public Instruction participation in our program 
on expanded services. Students are helped through professional educational 
and vocational counseling with emphasis on placement upon release from the 
school. 

Vocational Rehabilitation has placed a counselor, Mr. Jack McComas witn 
our school to counsel with students over fifteen and a half years of age. 

Positive plans are made for vocational training upon a student’s return to 

his community. 
RECREATIONAL: Nowhere is good sportsmanship and learning to live and 
to work together more important than at the Training School. The average 
student enters with little knowledge and very little interest in group recre- 
ation. With this in mind, all boys at Eastern participate in a wide variety of 
recreational activities. Every “trick of the trade” is utilized to create interest 
and enthusiasm - a special effort is made to motivate the reluctant or disturb- 
ed student. 

No sport is neglected: Participation is encouraged in such activities as 
marble shooting and kite flying to the major sports. Various types of hobbies 
are promoted. Speciai emphasis is placed on baseball and basketball - two 
sports in which intra-cottage programs are conducted. However, equipment 
and encouragement are provided for soccer, volleyball, tag football, and swim- 
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ming. Field and aquatic events are enjoyed on special holidays. 

Numerous other outdoor activities are constantly afforded various 
groups. In the summer there are hikes, outdoor picnics, boating and fishing. 
This has been made possible through the addition of a well stocked lake, the 
gift of a hundred fishing poles and two boats and the building of two lakeside 
pavilions. We have a standing invitation to all special entertainment and ath- 
letic events held in and around Rocky Mount throughout the year. Perhaps the 
highlight of the year is the two weeks spent at Camp Millstone. 

When inclement weather forces us from the outdoors, more emphasis is 
placed on indoor activities. The gym is in constant use and the cottage coun- 
selors are busily engaged in directing a variety of indoor sports. Each cottage 
ts equipped with a television set and an assortment of games. Some have box- 
ing gloves, table tennis and pool tables. Frequent parties are held and each 

nonth all the boys having a birthday are honored with a special party, com- 
Ylete with gifts from the North Carolina Federation of Women’s Clubs. Dur- 
ng most of the year an “A” class film is shown each week-end in the main au- 
litorium. 


COTTAGE LIFE 

COUNSELING: Since Eastern no longer has students above the eighth grade, 
or sixteen years of age we concentrated our efforts on cottage programs that 
we feel will be more beneficial to younger students. Through a cooperative ef- 
fort of the cottage staff and the addition of a Cottage Life Direclor our cot- 
tage programs have improved in both quality and quantity. 
PERSONAL HYGIENE AND GROOMING: A continuous effort is being 
made to teach personal hygiene and good grooming as an accepted way off life. 
We feel that a student must accept personal hygiene and good grooming as a 
natural way of life to make a good cottage adjustment anda social adjust- 
ment in later life. 
We are in the process of installing a clothing closet to help needy students 
with items of personal clothing. This we feel will add to the total program of 
good grooming. 
MORAL AND RELIGIOUS TRAINING: Religious training is a very impor- 
tant part of our total cottage program. The students attemd Church, Sunday 
School conducted by Wesleyan College students, two weeks of Vacation Bible 
School and Prayer Meetings conducted at the various cottages. 

The students also participate in many types of religious programs con- 
ducted by the local churches in this area. 

The students are also participating in an active scouting program and this 
has proved beneficial to many boys. 
GROUP LIVING: One of the most important tasks a student has upon his 
arrival at Eastern is to adjust to group living. We feel that the establishment 
of an Orientation Cottage has enhanced the chances that a student will make 


20 EASTERN CAROLINA TRAINING SCHOOL 


Ne 


a satisfactory adjustment. 

FOOD SERVICES: This service has improved considerably since we now have 
six full time employees in this department. Students assigned to this area rep 
ceive training in cooking and operation of mechanical devices used in the total 
service. 

Employees in food service improve their techniques by attending work- 

shops in other areas and resource help from the State Health Department. The 
major function of this service is to serve well prepared, planned meals under 
maximum sanitary conditions and to provide an instructive program for stu- 
dent training. 
PSYCHOLOGICAL AND SOCIAL SERVICE: The Psychological and Social 
Work Services Department provides a positive approach to orientation, coun- 
seling, psychological testing and pre-release services to the individual student. 
This program is designed to meet the needs of students both with formal and 
informal counseling sessions. Parents are also afforded counseling services 
when the need arises. The Juvenile Evaluation Counselor provides a continuing 
relationship between the committing agency and the student, keeping them ad- 
vised with periodic reports of the student’s progress and adjustment. 

A wholesome cottage life program, with personal interest and understand- 
ing by cottage parents and instructional personnel, greatly assists overall 
social services to ‘the student. 

Psychological testing plays an important role in any rehabilitative pro- 
gram carried on in the institution. Special tests are administered to assess in- 
telligence and general functioning ability. Other tests are administered for 
purposes of assessing aptitudes, level of achievement and personality charac- 
teristics. lf after testing and observation the student is thought to be in need 
of further psychological evaluation and for psychiatric treatment, he is then 
referred to the Juvenile Evaluation Center. Public and private agencies, along 
with various child-development institutions throughout the State, are impor- 
tant referral resources in achieving maximum effectiveness in rehabilitating 
students. Aftercare services are carefully coordinated with the committing 
agency, either through local Departments of Public Wedfare or Special Courts. 

The Juvenile Evaluation Counselors serve as consultants providing liaison 
services between academic, vocational and cottage life programs. Special em- 
phasis is placed on compiling and supplying information on each student to be 
used at staff conferences, classification and placement, and in evaluating the 
student’s overall progress. _ 

MEDICAL CARE: A full time registered nurse and the services of three local 
doctors make up the Medical Staff of the school. Since we do not have an in- 
firmary it is necessary to use the facilities of local hospitals for bed patients. 
Another effort is being made to aquire this facility through a requested ap- 


propriation which will be presented to the next legislature which will convene 
early in 1969. 
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The general health of students is good. We are constantly aware of our re- 
sponsibility ito the physical health of students, some of whom have been ne- 
glected before coming to our care. Diseased tonsils and dental care are two ma- 
jor needs prevalent in new students. These needs are met by local dentists and 
surgeons. 

OPERATION AND MAINTENANCE: We now have five employees in our 
Maintenance Department. Four of these are directly responsible for operation 
and maintenance while the fifth member is responsible for campus main- 
tenance and beautification. We have recently received, through the Commis- 
sioner, a commendation from the Advisory Budget Commission, on the excellent 
work this department is doing in caring for the entire physical plant. 
CAPITAL IMPROVEMENTS: During the past biennium our permanent im- 
provements consist of toilet, shower, and dressing areas of certain cottages, 
rewiring of Fountain Cottage, renovation and enlargement of deep freeze 
rooms, renovation of electrical distribution system and street lights, extension 
of walks and drives, silo for dairy herd and covered feeder, and resilient tile 
floors for new cottages. 

FARM OPERATIONS: The farm at Eastern Carolina Boys School has as its 
number one objective, student training and rehabilitation, and it is doing quite 
well in this endeavor. With its seasonal variance and wide range of daily ac- 
tivity, the farm offers the students many oportunities for personal growth and 
development that will be so important to their future. 

In addition to the valuable training given, benefits of the farms produc- 
tion such as meats, milk, poultry and eggs, vegetables and fruits, and field 
crops continue to increase, providing the Food Service Department with some 
of their necessities. 

Much improvement and up-grading in the beef and swine herds and poul- 
try flocks has taken place and adequate amounts of each are turned over to the 
cafeteria. We have acquired three registered beef cows and are expecting con- 
tinued improvement in the herd. We have had excellent cured pork and expect 
the same again this year. Our dairy still has an exceptionally high production 
average of milk and butter fat. We are anticipating greater heights in the fu- 
ture when our newly added silo and covered feeder becomes fully operaional. 

Good crops of corn, small grains, hay and storage of a big, high quality 
corn silage crop, will enable us to adequately feed all our livestock with ease. 
It assures us, therefore, of plenty of these livestock products in the days ahead. 
Vegetable production has been adequate and provided our cafeteria with many 
bushels of délicious fruits and produce we otherwise would not have. 

With the student training ‘as our primary goal and the good food products 
that come as a result df this learning procedure, the farm has a bright future 
and shall continue to play its part in returning useful citizens to society. 

The staff and students at Eastern join mein expressing appreciation to 
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you and your statff, the Board of Juvenile Correction, the Department of Ad- 
ministration, The Advisory Budget Commision, other Departments of State 
which have contributed to our growth and progress. 


Very sincerely, 


William D. Clark 
Director 
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PERSONNEL 


Date of 
Name Classification Employment 

ADMINISTRATION 
muiiiiam ‘Di? Clark: :..csi.ess.se.. Superinienclent:\:tiisicincs. bse sacesse: 11-15-28 
Elizabeth R. Mayo .............. PCCOUIMING » ClOrac canton enters tovestt. 6-1-60 
Rober! D. Pulliam: ~:.............. Juvenile Evaluation Counselor ...... 2-1-68 
Mitton GC. Edwards .......;...:.. Juvenile Evaluation Counselor ...... 10-1-66 
ee BEST iessssssccnesscnencees BIGNOOA PNG Sei a sete cate 6-1-58 
Cathryn H. Cottingham ........ FG 3 je ane SS ORO AY Spe REP ep be 4-18-66 
MASOSreL, PITMAN: ...0..2..000002 Purcrasinic “AGEN ti ecctistscscoceee couse ote 10-24-66 

INSTRUCTIONAL 
BE ALIVESOY:'.000...ccceseeess Principal-Assistant Supt. ........00 2-5-5 1 
MINGS Pe BOONE yeecciatsccccesesess Teacher-Academic  .......s.csssceseceesees 9-23-57 
Hames HH. Ward, Jr. ............ Teacher-Academic  .......ccccsccsccees Af eae 3-1-58 
John M. Whitehurst. .......... Teacher-Academic: icicisssseccssssccoeee 11-16-56 
Eugenia P. Chapman ............ TeacherrAcademic ...sccssssscssceeeeeeees 7-24-64 
mouise’ A. Peele wiscseisscc..c..00c0 Teacher-Academic ........ Duce ceo ase 9-1-65 
Melvin G. Riddick .............. PEACHEr-ACACAIMI GC: seccsecdssslacssvcotesesss 7-3-67 
erOnTy WeotUDDS | ¢..........- Teacher-Academic ....scccssseccsssccceesees 8-1-66 
RT RPO ITI <i focuses csss.0s... Teacher-Academic  ..........+ Rene 6-10-68 
Catherine P. Lucas* ............ PEACHEI A CACdeMmic, «lea. en. 7-3-67 
Winfred B. Stevenson ........ Teacher-Recreation: svi .ctistresssteewesdee 3-1-58 
William R. Burnette ............ Teacher-VOcational! ccs. Le oeseetess cee 7-6-49 
PRS MAG CLO assis eciccsccscccees Teacher-Vocational ..........cccccoscessese 8-1-60 
ehh (eg 0 Teacher-Vocational: 28.0258 00.02.22... 1-18-65 
Edith M. Sorrell ..........065. veooee PEACHEr-Vocational  ..........sseeseeceeenes 12-6-62 
Bames ©. Horne ................ Teacher-Vocationall 2... 7-3-67 

*Elementary Secondary Education Act 

CUSTODIAL CARE 
Samuel B. Wilkins ....ccccccseees FOOd Service SUPErvisOr ........--0 7-1-61 
MS ALT OPITTIN] > ssccanconesonase BOGE MCL VICGN cl cticoes okie ccolssencpates 11-19-56 
Woodrow W. Moody .......... FOOCMERVICON i ae. cvasorteroneuantite tte. 4-18-66 
BP TILIA cipcedeassesccheoces FOOO ER OErVICE Ma tarts co enaas sso et oss 
Elizabeth B. Hinton ..........0. BOO POC VICOR Pct cee accutane eiae 12-1-61 
OM OUIOS yesccschesecereess Wales ftetsl aisles resiete ere Peeper gear err 11-14-52 
MamMeS EC. DENtON ...vc.ccoccoossece Director of Cottage Life .................. 7-1-67 


BOM Be Plleriy Sri ..ccdeccssoseees Has COUNSEIOL OT att i tiascnrsserriere 7-1-61 
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FIOV CuI EOCIOlM st teeta. 3 Heads Counselor ge.it-c00:.. ae wee 9-12-62 
CecilterBakereeion rea. COUNSEIOr Bee ettre ccsccces ee cron ee 11-1-64 
Osmond N. Hedgepeth ........ GOUNSGION ME ever tence 3-1-64 
JOVI MMO Banister ccstiscccess. Counselor ees see eee 9-1-63 
Lonnie W. Worell ............0066 COURSE OTR MAN erase eee 4-1-66 
UGsepia Rie Carteret see COUNSEIOL Stic vetetsscces cts eet 2-1-67 
UEMES EAE RIICC mtr iat. cee oe GCOUNSEIOLNAER ty cee litera ere 2 eee 4-1-66 
Joon eRe Hollowelll....cc... 08 Counselors, unset ei .c. 2) eee ee 4-8-68 
EcnvardabeaScnulizy.. ee Counseler ..........6. Ue ocina les eae 6-15-66 
sidney “1. Grittitine nose eee Counselormgeai iio cc serene 11-5-58 
Oliver P. Walker ..........ccccceee Pounselomieets vas. ..1ci. eee ee 11-15-66 
CLK IO SMaas DULY Ie cysee, ate ter ae COURSE Ota Ay tires ceiitet ices eee 1-23-67 
Breacies Gupton 9......-.. ee Counselors iatcicu.: ast. Eee ae 2-1-67 
GUVERFA QUINN = oe ose Counselor nti ut eee 12-15-60 
Margaret so) Quinn.) Counselonin ice at ee 12-15-60 
Russell A. Webb .............0.. GOUNSE OraReee oho Cn eee 4-8-68 
Gradyale st Vickous., caren tie Counseloraia sae et). eee 3-20-67 
MavismiksaBain 2... coat GouUnsGloraa ahs. 262.0. 9-1-63 
Ora M. Hedgepeth ................ Gounselonmeen ban... PPE ai ice 12-1-65 
Minnie sR. Schultz .............. COUNSEHIONae Hor ss ee 5-1-67 
Katie M. Griffin. ..............06..66 Counsslorggst® a.) 7 Ge a 1-1-59 
Nelli Wee Proctor, 93... le COUNSe|Otamiee cn At a ne 9-12-62 
PaulinerD a Jones ae mte NUrse aa MAMA ce ee Cn AEy 1-1-66 
Wallisine PaaVickis ene ae Tradesyounervisor ...... sa 10-21-57 
AGRICULTURE 
Walter N. Garrison ............ Rarm@SUperVISON oe). nent n eee 3-1-66 
Rarnyan Vy 0 Glithinu ss sae eee Farm Foreman. ........ Aes gue ee SUA Uae 9-26-55 
Curism@ A Manning)... fans RAG AROremah iets eect ween 9-15-53 
Oscar W. Patterson. .........c harme@horeman’ 200 0.40..5.. cele ee 1-1-58 
sidney#E. Bennett .........dac: Farm Roreman as vuccstessctis. ec eaen e 3-1-66 
OPERATON AND MAINTENANCE OF PLANT 
WilliamsEs Parkersy) eee _Maintenance Supervisor ........ pie LO-2 3252 
Harvey C. Robinson ............ Maintenance Mechanic. ................ 11-1-64 
George M. Warbritton ........ Maintenance Mechanic. ...........0cccce00- 8-1-67 
Luther R. Balkcum ................ Maintenance Mechanic ..........ccccccee0s 2-1-65 
Vari ©.) Watson!) 2 Grounds Maintenance .................. 4-10-56 


William L. Rodgers ................ Watchman 
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GENERAL INFORMATION 


Year Established toe. 
Total Land Acreage 675 
Capital Assets $ 1,309,000 


CAPITAL IMPROVEMENT APPROPRIATION -- 1967 
1. Renovation of Toilet, Shower and Dressing Areas of 


SN occ oer ons ancecasaisicectuotgnssvoive te sex cneseops $ 30,000 
Perey ne OT FOUNTAIN Cottage.................cnccccscssnsssesesssssecences 7,500 
3. Renovation and Enlargement of Deep Freeze Rooms.......... 31,000 
4. Renovation of Electrical Distribution System and 

Srey (eter gs av t idn-vorescncrixscuc ue ess opveshconrrnens ss 45,000 
Be Extension of- Walks and Drives..............:ssscsrrerecceesseroeee 16 500 
6. Silo for Dairy Herd and Covered Feede’.............s.sssesscceseeeee 8,500 
7. Resilient Tile Floors for New Cottages..............cccrssenrensees 6,000 

Total Appropriation $ 144,500 
BUDGET 
For the two years ended June 30, 1968 
Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Total Requirements $431,655 $ 499,834 
Less: Receipts 30,699 eae 
Appropriation $ 400,956 $ 467,609 
Average Number of Students 191 209 
Cost per Capita: 

All Sources See 200 Sao 92 
Own Receipts 161 154 
Appropriations $ 2,099 9038 

Summary By Purposes 
|. Administration $ 45,639 Cy 527680 
Il. Instruction 90,627 Wie2i2 
Ill. Custodial Care Misa 205,510 
IV. Agriculture 54,925 61,968 
V. Operation and Maintenance 66,815 67,391 
VIII. Workmen’s Compensation 227, 117 


Total $ 431,655 $ 499,834 
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MOVEMENT OF POPULATION 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
On Roll First of Year 185 194 
ADMISSIONS 
Received from Courts 186 156 
Returned from Conditional Release 1D a3 
Runaways Returned Vs 9 
Transferred from Other Institutions 37 43 
Other Admissions 6) 1 
Total Admissions 25] 242 
On Roll and Admissions 436 436 
SEPARATIONS 
Discharged without Conditional Release 79 46 
Conditional Release 93 124 
Runaways 23 21 
Transferred to Other Institutions 44 30 
Other Separations 3 3 
Total Separations 242 294 
Population End of Year 194 212 
Average Population for the Year 19] 209 
Average Age of Students 13.6 12.8 
Average Length of Enrollment 13:5) Mos: 12.9 Mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Parents Living Together ri 82 
Parents Separated ai 3s) 
Parents Divorced Pa 19 
Step-Father 6 4 
Step-Mother 2 4 
Father Deceased 18 23 
Mother Deceased 3 5 
Adopted : 3 2 
Foster Parents . 1 ) 


194 221 
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Ungraded 


Ungraded 


Age And Grade Classification 


School Year Ended June 30, 1967 


GRADES Total 

Ga. 78 °*9 10 11 12 
2 
4 
2 14 
a A 23 
(Ee Bo 
weraiil 20 53 
8 47 420 <i 
8 2 © 15 
eo 31) -58 194 

School Year Ended June 30, 1968 
GRADES Total 

a 7 s8 9 10 11 12 
2 
5 
10 
2 20 
lo - 4 1 34 
tor, 6) %10 43 
LG EOS ge) 54 
See tO So 34 
PA, : 10 
An), SO 636 z 212 
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DISTRIBUTION OF POPULATION BY COUNTIES 


1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 


30 Year Year 30 Year Year 30 


Alamance 
Anson 
Ashe 
Avery 
Beaufort 
Bertie 
Bladen 
Brunswick 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Camden 
Carteret 
Caswell 
Catawba 
Chatham 
Cherokee 
Chowan 
Cleveland 
Columbus 
Craven | 
Cumberland 
Currituck 
Davidson 
Duplin 
Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Greene 
Guilford 
Halifax 
Harnett 
Haywood 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 


Henderson 
Hoke 
lredell 
Jackson 
Johnston 
lee 

Lenoir 
Lincoln 
Macon 
Martin 
Mecklenburg 
Montgomery 
Nash 

New Hanover 
Northamton 
Onslow 
Orange 
Pamlico 
Pasquotank 
Perquimans 
Pitt 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Scotland 
Stanly 

Surry 

Swain 
Transylvania 
Union 
Vance 
Wake 
Warren 
Washington 
Watauga 
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County 


Wayne 
Wilkes 
Wilson 
Yancey 
Total 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
June During During June During During June 
30 Year Year 30 Year Year 30 


1] 3 2 


1 ] 7 ] 
0 i 1 ] 2 2 ] 
1 6 3 4 3 2 a 
0) 0 e) 0 ] 1 0 
Leap 251 242 194 242 224 212 
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JUVENILE EVALUATION CENTER 


SWANNANOA, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are privileged to submit to you the fourth Biennia] Report of the 
Juvenile Evaluation Center covering the years 1966-1967 and 1967-1968. This 
Bienniar. has been both a busy and rewarding one. On July 1, 1968, the Recep- 
tion Unit of the Juvenile Evaluation Center was established for an average 
daily population of one hundred (100) students. This new program necessi- 
tated the renovation of nine additional buildings, recruiting and training forty 
additional staff members, and developing a diagnostic evaluation and orienta- 
tion program for youngsters admitted directly from the courts of the State. 
Presently, we are admitting students from twenty-seven Western North Caro- 
lina counties, providing them with a complete clinical evaluation, orienting 
them to the opportunities of the correctional program and preparing them for 
institutional living. This evaluative and orientation process requires four to 
six weeks, after which the students are either assigned to the correctional 
school which can best meet their individual needs or retained in the Treatment 
Unit of the Center for intensive clinical treatment as indicated by the diagnos- 
tic process. 

The Treatment Unit of the Juvenile Evaluation Center continues to re- 
ceive students from the seven correctional schools, who are identified in need 
of clinical services. These youngsters are classified as emotionally disturbed 
and psychologically disabled, socially immature, epileptic, pregnant girls and 
other youngsters with special problems. The Treatment Unit is budgeted for 
an average daily population of two hundred students. The Treatment Program 
continues to be evaluated and refined to more adequately meet the needs of the 
ever-increasing number of youngsters requiring intensive clinical services. 

Continuous efforts are made to involve each student and his family in the 
treatments process. Total involvement, we feel, is essential to each student’s 
success. By allowing students to maintain telephone, writing and visiting con- 
tacts with the family, and by making counseling services available on all visit- 
ing days, including Sundays, we seek to coordinate all efforts toward the total 
rehabilitation of the student. 
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CLINICAL SERVICES 


Over the past Biennium 562 students have entered the Evaluation and 
Treatment section of the Center; 464 have been evaluated in the Reception 
Unit and placed in the various correctional schools or transferred to the Resi- 
dential Unit for further treatment. 

The Social Services Department of the Reception Unit is responsible for 
the diagnostic study and evaluation of adjudicated delinquents received from 
the Courts. This diagnostic study and evaluation is synthesized within the So- 
cial Services Department. The information comes from a team effort which in- 
cludes the Social Services, The Cottage Life,and the Academic Departments. 
These reports indicate students’ adjustment, peer interaction, personal obser- 
vation and specific recommendations ineach particular area. Since the Unit 
was activated, we have processed four hundred and sixty-four (464) ad- 
missions, 

The Social Services Department of the Reception Unit is staffed by a 
Social Service Supervisor, one Psychologist, one Juvenile Evaluation Counselor 
IT, one Juvenile Evaluation Counselor I, one Secretary and one Records Clerk. 

This Department accomplishes the pre-admission study of the delinquent; 
actual intake interview with the committing county social worker; student in- 
terview; psychological testing and evaluation; psychiatric referrals; follow- 
up supervision of chemotherapy; follow-up counseling as necessary; the com- 
pletion of al! required reports for placements; and detail study of the child 
with recommendations for the training school in the day-to-day plan for meet- 
ing the child’s needs. 

The development, over this Biennium, of a centralized Reception Unit has 
meant the earlier identification of some groups of students needing clinically 
oriented residential treatment. The improvement of psychological services 
throughout the network of facilities for adjudicated delinquents under the 
North Carolina Board of J uvenile Correction has also improved the quality of 
selection for referral to the Center. Consequently, over the past Biennium our 
Evaluation and Clinical services have reached the group of students who have 
the most deep-seated emotional problems. This means the J uvenile Evaluation 
Center has reached a milestone in providing bonafide treatment services for 
the approximate ten percent (10%) of the training school population who have 
the most difficult personality problem 

The Clinical Division, in a clinically oriented center, has_ the resposibility 
to study and determine personality and environmental factors underlying a 
student’s faulty adjustment, to develop sound treatment goals and to enlist the 
participation of all gtaff in accomplishing them, and to provide direct treat- 
ment services through group and individual therapy. In addition, the student, 


his family, and the committing agency so that the child’s eventual re-entry 
into the community is faciliated. 
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ei These children have multiple problems and disabilities and the Clinical 
Division is composed of skilled specialists in social work, clinical psychology, 
psychiatry, medicine, dentistry and nursing. Some of these roles are carried by 
full time personnel and others through the use of part-time consultative or fee 
services. The division is headed by a Director of Clinical Services. 

During most of the biennium, the Clinical Division has been fully staffed 
in all professional positions, except psychologists. Previous Biennium problems 
of recruiting qualified persons appears to be less acute as the program has 
matured. 

SOCIAL WORKERS: The work of the Secial Worker begins immediately with 
the arrival of a new student at the Center. Each worker’s caseload is approx- 
imately twenty-five youngsters. During the initial phases, the student is helped 
to understand and accept his present replity situation. His feelings are ex- 
plored in depth and intensive study of family and personality patterns which 
have led to the child’s delinquent behavior are explored. The caseworker keeps 
in constant communication with other disciplines and personnel in close prox- 
imity with the student, helps record and crystalize the observations and recom- 
mendations to the classification conference where realistic goals are developed 
for the student. He provides both individual and group therapy in keeping with 
treatment goals. Through correspondence with the committing agency or by 
personal contact, he helps prepare the family for the eventual return of the 
student to his community. 

PSYCHOLOGY: Each student is routinely referred to a Clinical Psychologist 
for initial evaluation. His findings also contribute to the formation of institu- 
tional treatment goals. In addition, the Clinical psychologist provides special- 
ized testing services for the psychiatrist, holds consultations for the benefit of 
other staff working with the student and treats students directly through in- 
dividual and group therapy. 

PSYCHIATRIST: A psychiatrist is retained on a regular consultative basis. 
Referrals of seriously disturbed or neurologically damaged youngsters are 
made by caseworkers and psychologists. A program of chemical therapy is 
operated under his supervision. The psychiatrist serves as a consultant to staff 
and provides direct treatment to students through psychotherapy. In addition, 
he plays a large role in continuous interservice training for all staff. 
MEDICAL CARE: Each student is given a physical examination upon ad- 
mission. Medical treatment is administered by the staff doctor or through re- 
ferral to a specialist in the Asheville area. ‘Dental services are provided in the 
summer by a dentist from the North Carolina Department of Public Health. 
Students requiring dental attention throughout the remainder of the year are 
served by a local dentist on a fee basis. 

Preventive and treatment medicine programs are coordinated under the 
direction of registered nurses. A registered nurse is on duty at all times. She 
holds sick calls twice daily and takes care of students’ minor medical needs. 
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She works closely with the psychiatrist in supervising the program of psychia- 
tric medications and with the staff doctor for the treatment of the students’ 
general medical needs. 

The obstetric program for pregnant girls is carefully supervised by regis- 
tered nurses. All babies are delivered at the Memorial Mission Hospital in 
Asheville. The expectant mother and her family are provided counseling asis- 
tance by a Center Social Worker and, in cooperation with the County Depart- 
ment of Public Welfare or a private adoptive agency, arrangements are made 
for the custody and care of the baby upon release from the hospital. The stu- 
dents are returned to the Center following delivery and special determinations 
are made for their continued treatment at the Center or return to a training 
school, depending unpon their individual needs. 

NEW PROGRAMS: During the past year, two new programs have been initi- 
ated which are significant to the Cinical Division’s operation. Under the cvop- 
erative agreement with Staff Office of Vocational Rehabilitation, two counsel- 
ors work closely with older students, providing vocational counseling and mak- 
ing concrete plans for their vocational training following their release from 
the Center. A portion of social workers’ time is spent in case-finding and in 
the development of materials for the Vocational Rehabilitation Unit. This new 
service has increased our capacity to make explicit and appropriate plans for a 
student in the vocational area which can be followed up by community Vo- 
cational Rehabilitation staff continuing to work with him following his release. 

Last year, a pilot, cooperative program was launched with the Office of 
Economie Opportunities in Asheville. Through a New Careers Project ten in- 
dividuals from the poverty area of Buncombe County were provided twelve 
months of specialized vocational, on-the-job, and basic educational training to 
equip them as cottage parents. Their specialized knowledge and life experience 
enabled them to communicate well with students and, with the support of the 
training program, they have become an asset to the total Center program in 
their on-the-job training assignments. This program, developed and coordi- 
nated by the Clinical Division, not only shows promise in developing adequate 
and skilled cottage life personnel; it also contributes to the development of hu- 
man resources for the community and the individuals involved. 


INSTRUCTIONAL 
ACADEMIC: The aim of the academic department is to provide each student 
. with the opportunity for maximum development. This becomes a more vital 
goal when we realize that truancy and non-involvement with school has often 
been a contributing factor in our students commitment. 
During the past two years, we have moved more completely to a program 
for treating students with emotional and psychological problems. This has had 


implications on the academic program and we have refined our program ac- 
cordingly. 
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By keeping our classes small in number, placing students in ungraded 
classes and following the principles of Special Education, we can more ade- 
quately meet the specialized needs of the students in our care. 

In devising our school program, we rely heavily on information and in- 
sights formulated in the Social Service Department. The staffing goals are 
available for all teachers and they are expected to implement those that apply 
to school activities. With the addition of a guidance counselor and a social 
education teacher during the next year, we hope to become more effective. 

There are two units in our educational structure - a Reception Unit for 
the newly-committed students anda Treatment Unit for those placed for 
longer term treatment. The activities are basically the same in both units; ex- 
cept the emphasis in Recreation is more toward diagnosing a student’s skills 
and orienting him to his forthcoming placement in a correctional school. In 
the Treatment Unit, the emphasis is on overcoming each student’s deficiencies 
and orienting him toward community and family placement. 

For our 300 students, there are seventeen academic teachers, including one 
full-time librarian, one full-time music teacher and two recreation teachers. 

During the past two years, we have, by using regularly State-allotted 
funds, ESEA Titles I and II funds and a small amount of NDEA funds, been 
able to upgrade our library and classroom facilities. Improvements have been 
upgrading texts and supplementary materials, replacing old students’ and 
teachers’desks, equipping our resource center, adding blinds to six classrooms 
and putting more equipment and supplies in each classroom. 

With the available ESEA-I funds, we have added a Language Arts teach- 
er and a teacher’s aide. 

Participation in the New Careers program has made it possible to have 
three additional part-time aides in the school during the past six months. We 
anticipate an increase in this program during the coming year. 
VOCATIONAL EDUCATION: Each student is given some type of vocational 
and/or pre-vocational training while with us. Much of this is on-the-job train- 
ing with small groups of students being placed in work situations with the 
Maintenance Department and Cafeteria or as aides in the Library and various 
departments. In addition, we have Home Economics classes for all girls. There 
are five Vocational Teachers on the staff who conduct regular classes in 
trades, vocational training and arts and crafts. 

On Feb. 1, 1963, the Vocational Rehabilitation Unit was established at the 
Juvenile Evaluation Center. This Unit provides vocational rehabilitation ser- 
vices to eligible youth within the Juvenile Evaluation Center and students re- 
leased from other schools operated by the Board of Juvenile Correction who 
live in the 23 western counties of the State. After six months of operation, the 
Unit has worked with approximately 100 students at the Juvenile Evaluation 
Center and some 15 released from the other training schools. The main services 
provided by the Vocational Rehabilitation Unit, thus far, have been vocational 
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training, guidance and counseling, follow-up, and job placement. 

All of the academic and vocational training at the Center is under the 

direction of the Principal-Assistant Director, who is responsible for, not only 
the activities in these particular areas, but also for coordinating these with all 
other departments. 
RECREATION: As a rule, the students who come to us are not trained in con- 
structive use of leisure time. Our recreational program is geared toward sig- 
nificant involment of each student in activities that will enhance this capa- 
city. 

Regular recreation periods are scheduled within the school day at least 
three times per week. A program of intra-mural sports is conducted in season 
as well as special recreation such as swimming, field days, social hours, and 
off-campus trips. These latter activities usually take place during the evenings 
and weekends. Emphasis is on participation by the largest number of students 
rather than expert performance by a few. 

One innovation which has proved most effective is the organizing of intra- 
mural leagues in softball and flag football along interest lines rather than rou- 
tine scheduling of cottage groups in these sports. In supervising such an ar- 
rangement, we utilize staff members, trainees and volunteers from the local 
community. Two Boy Scout Troops have been organized and provide a worth- 
while experience for the boys who are involved. 

In addition to the recreation and physical education classes conducted on 
a regular basis, the cottage counselors plan and carry out activities designed 
to enhance each student’s ability to use his leisure time constructively. Each 
cottage team incorporates recreational plans into regular cottage schedule. 
This is done under the direction of and in cooperation with the Recreational 
and Physical Education teacher. 


~ COTTAGE LIFE 


The Cottage Life Department provides group living situations which serve 
as a laboratory experience in human relations. This department, in addition 
to providing for the daily needs of students, affords guidance and a homelike 
atmosphere as a vital part of the therapeutic process. 

Both Reception and Evaluation Units have a Cottage Life Department. 
Each Director of Cottage Life supervises the staff of counselors in their daily 
work, provides in-service training, coordinates Cottage Life with other areas 
of the program and serves as the chief administrator of the Department. 

There are now four (4) girls’ cottages and nine (9) cottages for boys with 
each unit accommodating twenty-two (22) to twenty-four (24) students. With 
a staff of forty-five counselors, supervision is given at all times when students 
are in the cottage. With the recent upgrading of cottage parent positions, we 
have been able to recruit and hold more qualified personnel to meet the needs 
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of the emotionally disturbed delinquent youngsters. 

Our aim is to achieve a 40 hour work week in the Cottage Life Depart- 
ment. An appropriation in 1965 almost made this possible; however, there was 
not enough new positions to provide for vacations, holidays and sick leave. As 
a result, the Department has not been able to get Cottage Parents on a 40-hour 
weekly work basis. A request is being made in the “B” budget for 1969-1971 
biennium for eight additional Cottage Parents to achieve this standard. 

One dormitory to accommodate sixty (60) students was authorized by the 

1967 Legislature and is now under construction. Upon completion of this unit, 
we will have more flexibility in meeting individual needs. Our goal is to re- 
place all of the temporary living units we have been using, with permanent 
and specially designed cottages which will enable us to implement a more 
specialized Cottage Life program. 
COUNSELING: The Cottage Life program is one of the most important parts 
in the treatment of delinquent children. The cottage serves as the child’s home 
away from home. This must be a place where the youngsters can relax in an 
atmosphere of warmth, understanding, and acceptance. The cottage is the place 
around which all other activities evolve. The student’s primary identification 
is with the cottage group and the Cottage Parent. The cottages have a whole- 
some environment with the Cottage Parent setting the example for the student 
to follow. Much group and individual counseling is conducted by the Cottage 
Parent to help the student meet his or her daily problems. 

Our youngsters come to us with many problems which require the skills of 

all of our staff. Tihe Director of Cottage Life holds frequent meetings with 
members of his staff, both in groups and as individuals, to discuss ways and 
means for the treatment of individual students. The staff of the Cottage Life 
Department meet regularly with the psychiatrist, clinical staff and are regu- 
lar members of the Case Conference Committee. The major responsibility of 
carrying out the treatment plan for the student falls upon the Cottage Life 
staff. 
RELIGIOUS AND SPIRITUAL LIFE: Youth can be led to worship - to be- 
come aware of God, to recognize personal needs and seek answers to vital ques- 
tions in the context of religion. The effective leader of youth knows that these 
experiences need an appropriate setting, careful planning and rich resources. 
Rarely does meaningful worship just happen. 

The Committee on Religious Education plans, promotes and coordinates a 
program of religious services designed to make worship and spiritual growth 
a significant part of the rehabilitative process. We have been aided in these ef- 
forts by many groups and individuals from the surrounding area who give 
their time voluntarily on a weekly basis. During a typical week, we have from 
thirty-five to forty persons coming for various activities in our Religious 
Education program. 
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The religious needs of an institutional population are often not under- 
stood; they may become the object of well-meaning but ill-informed groups. To 
insure the most positive contribution by all groups, we insist that all persons 
helping in this most important area understand our philosophy, our treatment 
goals and our positions as a State institution. 

Because we have made a real effort to involve staff, students and volun- 

teer people in a significant program of religious activities which will give each 
student maximum opportunity to grow spiritually in accordance with his own 
religious concepts, we see a definite need for a Chaplain at the Juvenile Eval- 
uation Center. To plan and coordinate such a program as would meet all the 
needs for spiritual enrichment would require the full attention of the most 
skilled person. Efforts are continuing to develop asound plan to secure a 
Chaplain. 
GROUP LIVING: Students are assigned to their cottages by the Director of 
Cottage Life after a thorough review of their records submitted upon their ar- 
rival. With this in mind, each student is placed in the environment most suited 
to meeting the immediate needs of the individual. These are determined by the 
psychological needs of the youngster, the type students in the particular cot- 
tage, and the strength of the Cottage Parent to meet the student’s needs. 

With a warm, friendly atmosphere in the cottage, a student may have a 

rewarding experience. Since most of our students come from homes that foster 
resentment, anger, and hostility, one of the major rsponsibilities of the Cot- 
tage Life Deparment is to teach the student to live within a group harmon- 
iously. Cooperation, sportsmanship, and willingness to abide by group deci- 
sions are taught through intra-cottage games, social functions and special pro- 
jects. . 
PERSONAL HYGIENE AND GROOMING: Personal hygiene is important in 
each student’s development. It is taught in all areas of the program, but the 
responsibility to carry out these instructions lies with the Cottage Parent. 
Cleanliness and good grooming is stressed in each unit. Each cottage has its 
own home laundry unit and the students are taught how to properly wash, 
iron and care for their personal clothing. With the aid of the Cafeteria staff 
they are encouraged to eat a balanced diet. 

The Nursing Staff aids the students in hygiene and grooming, they also 
aid the cottage staff by giving instruction and encouragement. The staff is al- 
so aware that their own grooming and practicing of hygiene principles have an 
impact on the youngster and they endeavor to set a good example. 
HOUSEKEEPING: All cottage housekeeping is under the direction of the 
Cottage Parent in a particular unit and under the general supervision of the 
Director of Cottage Life. We consider good housekeeping a very important 
part of the Cottage Life program. These practices are part of the daily rou- 
tine of the youngster; each student must learn to make beds, sweep floors, dust 
furniture, etc. All students are assigned to some housekeeping duty as part 
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of their daily schedule. 

The Buncombe County Health Department inspects the Center on a re- 
gular basis, and the Cottage Life Department holds a Grade-A certificate from 
the North Carolina Board of Health. 


GENERAL SERVICES 
FOOD SERVICE: We all recognize the importance of good food, attractively 
served. Especially is this true in a resident institution serving three meals 
daily to its population. 

Our Cafeteria staff makes every effort to serve meals which meet both the 
nutritional and psychological needs of the students. 

With our expansion to three hundred (300) students, we have had to serve 
meals in shifts. This has gone very smoothly with the cooperation of all de- 
partments. 

The Cafeteria provides a laboratory-work experience for fifty girls each 
day. This supplements the experience gained in Home Economics classes. Each 
girl receives experience in food preparation, baking, cooking meats and vege- 
tables, kitchen procedures and cafeteria cleanliness. 

The Food Service Supervisor is responsible for planning all menus. She 
works closely with the Purchasing Agent to insure the most efficient use of 
cafeteria resources. With the addition of three staff members this biennium, 
we have been able to meet the challenge of feeding the larger population while 
maintaining a standard forty-hour week. 

A new Cafeteria building is a high priority request we are making to the 
1969 Legislature. This building will replace the present structure which is in 
such a state of deterioration that repairs are not feasible. 

The Cafeteria staff is to be congratulated for consistently maintaining 
an “A” rating as inspected by the Buncombe County Health Department. 
OPERATION AND MAINTENANCE: The Maintenance Department is 
charged with the responsibility of operating and maintaining our physical 
plant. Expanding population, specialization of program and major repairs and 
alterations lhave made demands upon the Maintenance Department beyond 
those ordinarily connected with the operation of such a facility as ours. The 
condition of our buildings makes maintenance an ever-increasing job. With the 
new buildings replacing old ones, we hope to do a more adequate maintenance 
job in the future. 

The Maintenance Department is under the supervision of the Maintenance 
Supervisor with a staff of nine (9) men. Each man is assigned to a specific 
duty as follows: One mechanic, one painter, one carpenter, one yards, grounds, 
and general maintenance and four assigned to the heating plant during the 
winter months. During the summer months, these men do general maintenance 
in plumbing, renovation, roof repairs, carpentry, increased grounds care and 
relieve other maintenance men for annual leave. 
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The Maintenance Department provides on-the-job training for the older 
bodys who can profit from such an experience. The students are rated weekly on 
their work habits and accomplishments. The addition of the Vocational Rehab- 
ilitation program has made the training aspect of the Maintenance Depart- 
ment even more significant. 

Since our last report, serveral renovation projects have been completed, 
with some still in progress. These include Completing renovation of buildings 
for the Reception Unit, renovation of three buildings to implement new pro- 
grams, overhauling the boilers, painting the interior of the Chapel, swimming 
pool and four cottages as well as painting and building carrels for a language 
lab. 

The Maintenance Department has been indirectly involved in renovation 
of buildings to replace those lost by fire, re-roofing 72 buildings and corridors, 
planning for the new building and the new electrical distribution system and 
the removal of eleven buildings. 

Street and driveway repair has received considerable attention during this 
biennium. In addition, the maintenance staff has continued to repair buildings, 
heating and plumbing lines and carry out a program of preventive main- 
tenance. In all renovations, this department has adhered to the North Carolina 
Builders’ Code. 

The apple orchard planted four years ago is bearing now. From both the © 
old and new orchards, we have gathered 162 bushels of apples this year to use 
in cur food program. The cara and supervision of the orchard is under the 
Maintenance Department. 

ACKNOWLEDGMENTS: We are grateful to all those persons who have made 
the program at the Juvenile Evaluation Center more adequate to meet the 
needs of delinquent youth in North Carolina. | 

For your leadership and guidance on the State and national level, we in 
Juvenile Correction are grateful. You and your supervisory staff are to be 
congratulated for your untiring efforts dedicated to our common cause. 

To Governor Moore and his staff whose leadership has made our program 
possible and to the Board of Juvenile Correction whose wisdom and guidance 
we rely upon, we express our gratitude. 

Services to people, especially youth, have to be well-coordinated with all 
agencies if they are to be beneficial. For the continued cooperation of the 
Juvenile Courts, State and local Welfare Departments, State Department of 
Public Instruction, Department of Property Control and many local agencies, 
we owe a debt of gratitude. 

The local community - schools, churches, civic groups, community organi- 
zations - have shown an interest and a willingness to become constructively in- 
volved in our program. 

Our staff atthe Juvenile Evaluation Center has displayed a degree of 
dedication which is at the heart of any success we have experienced. They 
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have achieved expertise through experience, have shown an eagerness for con- 
structive change and have worked as team members in serving the students in 
our care. 


Respectfully submitted, 


R. Vance Robertson 
Director 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
RAV GNCETRODESISON |. cecerseear st DIFECtOlge tn, ne ccrcuetes he tacractatecesenaees 7-1-61 
BiNLOMINGIAIIC ue tcc.accecereres sss Assistant Director .........6+ seent terete 7-1-61 
Givers e RICIIMONS: creck: Accounting’ Clerkigecaccr.ccastecosseseceost 7-15-65 
STVEL) EMOMAS tieteteer tere nc esses Purchasing PAGEMHT. o.ccc.cs,-censcsccvscceons 7-1-61 
NEURO DIIGOS ts vcity.csccestfescet SuClilerel te) eiarln Gereeyerreretrri ree pa A er 7-1-64 
NAtiouaCorksi.. artes: STENOGrapnehir. lat cersesosctee eee 8-15-66 
CLINICAL TREATMENT 
Harold W. Stephan ................ Juvenile Evaluation Supervisor Il .... 7-24-67 
PAU EP HOIENVGN ccatsresscisoe eres Juvenile Evaluation Supervisor | .... 1-1-67 
BUT ICG: LOWISte.cic sess cnseesscacsee Trades “SUDANVISOM seccsessttestehecsie, 12-16-63 
Nancy L. Alexander .............. Clintcaly PSVcnologistaesercusss tee 7-15-63 
Valsts Lae aah wiper nee Clinicals Psychologistivaec uence 1-15-68 
Marta J. Barnhardt .........ccc0 Guidance Counselor viccecsess--steereeeee 1-1-68 
Avital McDonald). situ. esteee Head Nurse: Gir. .cc.csisescrecsmeeeeen te 6-16-62 
Binge He Garland ts ceseencecl cs Head Nurse neice eee 2-20-67 
Carole H. Robinson .......scccees Heads Nurse ie. fk ect occu neaese re: 2-1-65 
HGSeO i Re CET merase eee ne Juvenile Evaluation Counselor .......... 7-1-65 
Elmer H. Fender ..............00000 Juvenile Evaluation Counselor ...... 3-15-65 
Sarah S. Norwood ..........0100+ Juvenile Evaluation Counselor ........ 12-1-65 
(WEnetE EET siictosccaents Juvenile Evaluation Counselor ...... 12-2-66 
William H. Morgan ............000. Juvenile Evaluation Counselor ........ 3-1-67 
Barbara us Colon Juvenile Evaluation Counselor ........ 11-1-66 
GUYIPPMOOle tee ee Juvenile Evaluation Counselor ...... 10-1-66 
PHYVIlise SS LYONS. ...-rce eines Clergy eee rete aot arc rei ot eae 3-21-67 
Lucille M. Robinson .......ccccee. iictatelaiecjeiat-ln, -xGyae pron Mierye errr |: 5-20-68 
Betty L. Raffield .................... SIENOOLSDMG lest esceerericrs esse steee tee 2-1-67 
Jessie B. Blaine .................... STENOGFADNCR ice eevee 10-1-67 
EDUCATIONAL 

PON: LRPAIriSh peer acsrsestreces, Principal-Assistant Director .......sc00«.. 7-10-61 
BennyaWvLOCan cevccceensctaersets Teacher-Academic  ........cccseeccecceeeee 8-27-62 
Ella B. Ragsdale ............ccceeeee Teacher-Academic. ......ccscsececccocssesceees 7-1-65 
Louise B. Hardie ................000. Teacher-Academic. .......cccccccsccccccceenes 9-1-67 
James L. McLemore .........000 Teacher-Language-Arts .......cccccscssseee 7-7-64 
RSUMm Ee rUIIGrar, tic tr Teacher ACaaGMice ai sees cecer core 7-7-64 
Clarence By Cook. oii... Teacher-Academic ........cccccccscececeeees 8-9-66 
Gene u Cantrellsa. vain... Weacher-Academicwssuwe ar ee 8-2-66 
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BREE OOICION) | .cesesnsserssscce00s Teacher-AcademMic ......cccccccccccesesesees 8-10-66 
EP AYION fh cescasccascesees Teacher-Academic  .......sssscssesceeees 12-20-67 
Marion D. Solesbee® ............ Per Ce OG ar ger ce noes ss facdasscccsces cease 6-4-68 
oe the VET Ts ieee eae en Teacher-Recreation .......sssccsseceenscees 8-23-66 
PERT AS VV ATKINS .ecscecsccccvecses Teacher-Special Education ............ 7-31-67 
Joseph D. Peoples ................ Teacher-Special Education ..............+ 8-1-64 
Jacqueline M. King ............04 TEACIIOR VISIO) iemetcuencstegts canes <oa¥esae cs 9-8-64 
Laura B. Dusenbury .............. Teacher-Librarian .......ccccesssessseseeees 8-24-66 
BU RIMOEION, .ccce-cscnscovsscoress Teacher-Special Education ............ 11-9-66 
BAEC BO OVVEST ..c0s.cccescccescens Teacher-Special Education ..........0.. 7-3-67 
0 0 SS Teacher-Vocational Education .......... 4-2-65 
PVG. PONICY ..........s-c-s0000 Teacher-Vocational Education ...... 11-6-67 
RE SIGE. .occccscocccus cece Teacher-Vocational Education ........ 7-8-63 
femeon &. Wolfe, Jr. .............. PERCHES RECIGATION? Gievilecccsecsssesccsneess 4-]-65 
Kenneth L. Nevenschwander Teacher-Vocational Education ............ 9-5-67 
BPETARK ALLISON  ...-4.s.crecesss- Teacher-Vocational Education .......... 7-1-67 


*Elamentary Secondary Education Act 


CUSTODIAL CARE 


William M. Creson. ........sce00 Cottage Life Director ......cseeeeeeeee 3-22-65 
Grimes A. Creason .......cceeeree Cottage Life Director ...........::seeeeeee 9-11-67 
BAI FEROUSOTL <........-.00cesnsenss Cottage Counselor Supervisor ........ 1-17-67 
Beck W. Robinson .........0+..-++. Cottage Counselor Supervisor ........ 3-1-64 
Kathryn H. Owens ..........0000 Cottage Counselor Supervisor ........ 1-23-64 
BUY Re PLICE ccccesseseceesenseneeree Cottage Counselor Supervisor ...... 3-22-62 
Dewey M. Bostic .......:::sseeee Cottage Counselor Supervisor ........ 4-15-67 
Clyde L. Waters, Jr. ..........++ Cottage Counselor Supervisor ........ 2-20-67 
DAMES Ri BOUAMY ...5.-.0c0secceee Cottage Counselor Supervisor .......... 9-1-65 
Barvin CO. (OWENS. .....--.:.020-00+ Cottage Counselor Supervisor ........ 9-24-65 
John. M._. Bolin. ..........ccsseeees Cottage Counselor Supervisor ........ 10-7-63 
PlBert ik: MILMEK. \..........0000-008- Cottage Counselor Supervisor ........ 10-6-61 
Edward E. Greenstock .......... Cottage Counselor Supervisor ...... 10-25-63 
James R. Farmer ..........eseeeereee Cottage Counselor Supervisor ........ 3-15-64 
Percival DeHart ..........cccrseees Cottage Counselor Supervisor ........ 11-1-67 
Misting ls Kind j,..2.teevtes ss Cottage Counselor Supervisor ........ 11-1-64 
Henry H. George ........sesserees Cottage Counselor .......sscceesseeerrrees 12-1-66 
Garrie.B..Woods......usdisess. Cottage Counselor .........seseceeeeeees 11-8-66 
Albert F. Richardson, Sr. ........ Cottage Counselor ......secesseesrreeres 1225:67 
Winston A. Mapp .....cccscessssees Cottage Counselor .......eeseseererireres 3-9-67 
Napoleon B. Brewer ......+++++ Cottage Counselor .......cseeeereeeesrreees 4-7-66 
Tommy A. Bright ..... A ee ae Cottage Counselor .......sseeseeesteeerrees 2-1-67 


Ruby J. Bartlett .......... ee Cottage Counselor .....cceeeseereseerees 2-12-68 
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FanGlGmANlIMOM arene reece vteress, 3 CotlagesCOunsclOt.....4.-- si eee 9-9-67 
Brendale Bantlett .::2..1-.0..21-08 Cottages@ounselon vicar en ee 10-1-67 
Tes is|. (Dlidaeiet ee COMACGERCOUNSE Ole tens. csrcectttemaen 2-12-68 
HaroldiVeCGaveie 2a e, Cottage RGOUNSEION ccscscccscecosessnectes 1-22-64 
William V. Stephenson ........ CollageseCunseion e....112--..0-, ere 1-22-64 
Vill iames a BrOWN Pll ucs.cetes se Gottage: Counselor. .......ccc:--eoseenes 4-12-67 
Samuel lem dlrord es. ce..:c- at COMACECACOBNSEION merit eerccisi arse 4-6-66 
Aaronv Ae JONSON sce Cottage, Counselor ...t.t.c. eee 1-5-68 
HUDeM Sar Olee ii tia RctiagesCounselOfiac t.c8.n ect 10-6-64 
SueE UE NGNNe Ves eee. Gorlaqek@ounselOtaes 51 10-1-66 
Rebecca H. Davidson ............ GOitagesCouUnselOlene. snr 00s eee 2-12-68 
Frank Moseley, Jr. .......cecceeeee CONG ERG OUNSElOfewics a otrty ice 11-1-67 
Glaudiauee DIOWNic.wet ce Gotlages@ounselomen.. ete 3-18-68 
MaesP. Suttlesipesny<c4.0) 410-8 Gottage REOUNSElONs acest cecetscee 3-25-68 
Joum Ge Crawtord a. ctss tretees GoisdeeC@oUnselolern.. -.i-2t aee tee 7-7-66 
PIDOMZOMPEaICY veces eescsseoe Gottage Gounselomre sett. ee 4-1-66 
AIBSrraMillste spree ete Cottage: Counselorbenw. tet. s..05- 6-20-68 
Denmer V. Plemmons .......... Gottade iGounselone ee 12-19-66 
BSAatrICGsT1SSISKi.:....cccsacserees tee Gorages@ounselome re 1.08 eee 10-1-67 
Dames Gmomithi eee cecein eres Cottage: Counselor ives Reet ee 11-8-66 
Woodson L. Littlejohn, Jr. ...... Eottage Counseloraseew. cee ee 7-26-67 
William Ds Hal lis. srcs tees Cottage: Gounseloraveneseee eee 3-4-68 
Edith L. Waycaster ...........06 Gottage*Gounselomisen. eae 5-9-68 
Neliesd *Bosiiee: nt tate Food Service Supervisor .............sss006 8-8-61 
Cornelia M. Whitesides ........ TadeS@SUpervisorseseott:.a-te 12-16-63 
MAUGERL ST Urividhiwesssesee ees: FOOCESErVICEa Netter te eee eee 7-20-67 
Bessie W. Justice ............00ce Food Service Sav warn ie eee 7-1-6] 
Marie A. Bennett ...........ccce00. Food Service ives Mave centre eee 8-1-61 
Bernice D. Spencer ...........0 FOOdfService ee ee 10-12-66 
Inez V. Daugherty ~............... Food Service ..........6 a de eran eerie 4-23-65 
Gora Whitmire meee FOOCESErvVice®. miscreants e eeree 11-25-64 
Wary wt erlemling saree Food #Service Acvis:0). eee ae 9-1-66 
OPERATION AND MAINTENANCE 
James A. Matthews. ............ Maintenance Supervisor .....cccccccsesees 7-1-61 
Wallace E. Hensley ................ Maintenance Mechanic ............ Serres 7-1-61 
William £. Burnette, Jr. ........ Maintenance Mechanic .........ssccccceees 6-1-62 
Walter AlliSonia.st.scec.cteee Maintenance Mechanic ......ccccccceeee 10-1-62 
Auley A. McDonald .............. Maintenance Mechanic .................. 6-16-62 
Kennetn@ Ores cs. dacs on eee Maintenance Mechanic ................ 10-21-66 
Charles S. Riddle ................ Maintenance Mechanic .................... 8-1-66 
Tnemeas. DeBryante.........0e8 Maintenance Mechanic .........60....., 8-23-67 


Leslie L. Burnette .................. Maintenance Mechanic ......6............. 2-1-62 
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Menards G. Balley....---.-...00s0-- WirclGs MOU DEV ISO isterecssarcestesesseree 8-15-66 
Grady F. Ball ..............2-.ss+0+s Trades SUPervisOr ..........scssscrrseeerees 7-1-64 
MER ALGE csncndorcncsccccssssoces TAGES GUDELVISOR ccersscccesccesensesesee 11-20-67 
BTS. KOUY %..0..000scenconseceeese Trades Supervisor .........ssececesees Sie 11-1-67 


Emery J. Anders ..........:2::--0+ WV AP CHIT iicccacectrretessenonterceesacsscrrters 3-31-68 
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GENERAL INFORMATION 


Year Established 1961 
Total Land Acreage 212.4 
Capital Assets $ 1,444,000 
CAPITAL IMPROVEMENT APPROPRIATION -- 1967 

De RE-FOOTING : BUNGINGS,...cc.ciete maces tsa eee tee ee eee $ 70,000 
Oe aReDaltS tO: OMOKG OlaCKS ects...) eres erent ee en tee, eee ee epee 4,000 

3. Renovation of Electrical Distribution System 
ANIC Street LiGhtS..0505cs2/ecde teres suucseioere este ee einer oat ane ae eee 50,000 
4. Treatment Unit for 60 Students and 4 Staff Members.......... 313,000 
Total Appropriation $ 437,000 

BUDGET 


For the two years ended June 30, 1968 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Total Requirements $ 771,349 $ 932,897 
Less: Receipts Sy /74 39,849 
Appropriation Sm 35505 $ 893,048 
Average Population 229 253 
Cost per Capita: 
All Sources $ 3,368 See Oo7 
Own Receipts 156 TS 7 
Appropriations Se G22 a es { 6. 
Summary By Purposes: 
|. Administration Sy 52998 $ 60,228 
Il. Clinical Treatment 124,308 180,422 
Hl. Educational Treatment 146,074 173,396 
IV. Custodial Care 297,937 371,488 
V. Operation and Maintenance of Plant 150,032 147,12 
IX. Workmen’s Compensation 242 


Total $ 771,349 $ 932,897 
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MOVEMENT OF POPULATION 
Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Reception Evaluation Reception Evaluation 
On Roll First of Year 0 194 84 186 
ADMISSIONS 
Received from Courts 188 0 269 0 
Returned from Conditional 
Release 0 44 1 43 
Runaways Returned 0 3 S 5 
Transferred from other 
Institutions 0 222 0 2A5 
Other Admissions 0 0 1 0 
Total Admissions 188 269 296 293 
On Roll and Admissions 188 463 360 479 
SEPARATIONS 
Discharged Without 
Conditional Release @) 97 9 68 
Conditionally Released 1 131 8 137, 
Runaways 0 8 13 i 
Transferred to 
Other Institutions 103 Al 266 ai 
Other Separations 0 0 0 0 
Total Separations 104 PEs 296 269 
Population End of Year 84 186 64 210 
Average Population 
for the Year 37 192 67 186 
Average Age of Students 14.1 14.3 14.3 TAS 
Average Length of 
Enrollment 3.2 mos. 8.9 mos. 9.2 mos. 7.9 mos. 
Parental Status of Students at End of Year 
Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Parents Living Together 86 95 
Parents Separated 72 34 
Parents Divorced 13 13 
30 oe 


Step-Father 
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Step-Mother 
Father Deceased 
Mother Deceased 
Orphans 

Foster Parents 
Illegitimate 
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Age And Grade Classification 
School Year Ended June 30, 1967 


Age GRADES 
Ungraded 6 7 8 9 10 WW 12 
8 3 
9 5 
ime «13 
fn 22 2 
i 10 16 2 
ee TI fOr 1G) 2 
14 8 See y00 29 4 
15 6 apelin tl cb, 1 
16 2 DES be J 2%) a2 
17 ino rel 
Totals 80 sOmeASE Az) 44. 13° 3. I 


Age And Grade Classification 
School Year Ended June 30, 1968 


Age GRADES 
Ungraded 6 7 8 9 1 0 ii 12 
4 


8 

o 4 

10 10 

1] 20 5 

12 12 ey as 

13 4 J A ee 

14 7 Am) 26 28 43 

eS 6 Sm 10g017. 20 

16 Ape 4 g7m 14 


7 1 
Total 69 43 50 55 40 14 1 


NS bo 
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Total 


ee 
24 
28 
4] 
56 
70 
28 


270 
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DISTRIBUTION OF POPULATION BY COUNTIES 
1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 


Alamance 
Alexander 
Alleghany 
Anson 
Avery 

Ashe 
Beaufort 
Bertie 
Buncombe ] 
Burke 
Cabarrus 
Caldwell 
Carteret 
Catawba 
Chatham 
Cherokee 
Cleveland 
Columbus 
Craven 
Cumberland 
Davidson 
Davie 
Duplin 
Durham 
Edgecombe 
Forsyth 1 
Gaston 
Granville 
Greene 
Guilford 1 
Halifax 
Harnett 
Haywood 
Henderson 
Hertford 
lredell 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 


Jackson 0 
Johnston 

Lee 

‘Lenoir 
‘Lincoln 
McDowell 
Macon 
Madison 
Martin 
Mecklenburg 
Mitchell 
Montgomery 
Nash 

New Hanover 
‘North Hampton 
‘Onslow 
Orange 
Pasquotank 
Perquimans 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 

Surry 

Swain 
Transylvania 
Union 

Vance 

Wake 


2 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 


30 Year Year 30 Year Year 30 
Washington 


] ] Z 0 0 0 0 
Watauga ] 2 2 ] 0 1 0 
Wayne 2 3 2 3 3 4 y 
Wilkes 6 0 6 0 6 0 6 
Wilson 1 0 ] 0 2 0 3 
Yadkin 1 2 \ 2 2 2 2 
Yancey ] 0 1 0 0 0 0 
TOTALS 194 269 277 =©186 293 269 210 


COUNTY 


Anson 
Ashe 
Avery 
Buncombe 
Burke 
Caldwell 
Catawba 
Chatham 
Cherokee 
Cleveland 
Cumberland 
Davidson 
Durham 
Forsyth 
Guilford 
Haywood 
Henderson 
Jackson 
Lee 

Lenoir 
Lincoln 
Macon 
Madison 
McDowell 
Rowan 
Scotland 
Swain 
Transylvania 
Wake 
Watauga 
Wilkes 
Yancey 
TOTALS 
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JUVENILE EVALUATION CENTER 
RECEPTION UNIT 
DISTRIBUTION OF POPULATION BY COUNTIES 

1966 Year Ended June 30, 1967 

Total Adm. Rel. _—‘ Transf. Transf. Total 

June During During During To June 
30 Year Year Year JEC 30 
@) 2 0 1 0 1 
O 4 0 # 1 1 
@) 2 0 ] 1 0 
0 4] 0 19 6 16 
0 9 0 5 2 2 
0 18 0 3 0 tS 
0 17 0 4 3 10 
0 3 ¢) 0 0 3 
0 5 0 2 1 Hs 
0 5 0 1 0 4 
0 | 0 1 0 0 
0 6 1 0 1 1 
0 1 0 0 1 0 
0 1 0 0 1 0 
0 1 0 0 1 0 
0 6 0 6 0 0 
0 ifs 0 7 1 Ff 
0 5 0 0 0 5 
0 ] 0 0 0 1 
0 1 0 0 1 0 
0 3 6) 1 0 2 
0 8 0 4 ] 3 
0 2 0 0 1 | 
0 7 0 2 2 3 
0 4 0 3 0 | 
0 1 0 0 0 
0 4 0 4 0 0 
0 6 0 4 2 0 
0 1 0 0 1 0 
0 2 0 2 0 0 
0 8 0 4 0 4 
0 1 0 0 0 | 
0 188 1 76 oT, 84 
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DISTRIBUTION OF POPULATION BY COUNTIES | 
1967 Year Ended June 30, 1968 


Total Adm. Rel. Transf. Transf, Total 
COUNTY June During During During To June 
30 Year Year Year JEC 30 





© 


Alamance 
Anson 
Ashe 
Beaufort 
Buncombe 
Burke 
Caldwell 
Caswell 
Catawba 
Chatham 
Cherokee 
Cleveland 
Cumberland 
Davidson 
Durham 
Forsyth 
Gaston 
Graham 
Haywood 
Henderson 
Iredell 
Jackson 
Lee 

Lincoln 
Macon 
Madison 
McDowell 
Mitchell 
Montgomery 
Nash 
Orange 
Roberson 
Rowan 
Rutherford 
Scotland 
Swain 
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1967 Year Ended June 30, 1968 

Total Adm. Rel. Transf. Transf. Total 
COUNTY June During During During To June 

30 Year Year Year JEC 30 

Transylvania 0 6 0 3 2 1 
Wake 0 2 0 0 0 
Watauga 0 i 0 2 0 0 
Wilkes 4 2 0 8 6 2 
Yancey 1 0 0 1 0 0 
Totals 84 | Zo 141 125 64 
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LEONARD TRAINING SCHOOL 


McCAIN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is my privelege to submit to you the fifth biennjal report for Samuel 
Leonard School, covering’ the period of J uly 1, 1966 through June 30, 1968. 

During this period, we have made progress in all areas of our program. 
Most significant of this progress is the receipt of Federal Funds under tne E. 
S. E. A. Titles, which have enabled us to employ additional Instructional Per- 
sonnel, purchase additional Library Books and purchase Audio Visual Equip- 
ment. 

Campus Workshops are utilized very effectively in our continuing in-ser- 
vice training program. In addition to campus workshops, in-service training is 
provided on our campus by the Sandhills Community College of nearby South- 
ern Pines, N. C. 

Through an agreement between the Division of Vocational Rehabilitation 
and the North Carolina Board of Juvenile Correction we have the service of a 
Vocational Rehabilitation Counselor, whose service greatly enhance our over- 
all rehabilitation effort. 

Our off-campus camping program held at Camp Millstone 4-H Camp con- 

tinues to be a very effective tool of rehabilitation. During this biennum, more 
than 250 students have had the opportunity to attend camp. For many of our 
students this has been their first opportunity to participate in a regular camp. 
ing program. 
ACADEMIC: The instructional program is designed to provide a Comprehen- 
Sive Curriculum in elementary subiect matter. The program is accredited by 
the Department of Public Instruction which means that students entrusted to 
our care, receive not an inferior education, but an education comparable to that 
offered in the public schools. The Academic Department is actively engaged in 
a cooperative Self-Study with the Southern Association of Colleges and Schools 
and is to be evaluated for accrediation in the spring of 1969. 

As a participating school in Elementary and Secondary Education Acts 
opportunities for continued professional growth and development of the aca- 
demic program have been made available. Some of the most notable achieve- 
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ments are Language Teacher, Guidance Counselor, Social Education Teacher, 
Teacher’s Aide, Mobile Language Laboratory, Books and Audio Visual Aids 
for the Library. 

In-service education for the Instructional Staff is a vithl phase of the aca- 
demic program. Professional books and magazines are made available to the 
staff through the library. 

Workshops, professional meetings and seminars in which teachers in all 
areas can engage, are provided in order to increase their effectiveness in the 
classroom. 

VOCATIONAL: The Vocational Department provides prevocational opportun- 
ities in Agriculture, General Industrial Arts, Arts and Crafts, Auto Mechan- 
ics and other areas. Students in Vocational Agriculture receive both theo- 
retical and practical instruction in Horticulture; both small fruits and orna- 
mental plants. Students in Small Fruit Production, cultivate, harvest and pre- 
serve small crops such as_ strawberries, dewberries, blackberries and grupres. 
Ornamental Horticulture is concerned with the teaching of the students the 
principles and techniques in nursery prnctices, floriculture and landscaping 
and gardening. A major project completed during this biennial under landscap- 
ing and gardening were the following plants: 40 Ilec Rolundifolia Hollies, 
Nine American Savannah Hollies, 13 Foster Hollies, 14 Camellias, ‘our 
Ligustrum Japonica and Four Pink Dogwoods. 

RECREATION: There is evidence that recreation in treatment centers serve 
more than one purpose and has more than one motivation. ‘Through recreation, 
we hope to contribute to the treatment, care, training and rehabilitation of our 
students in many ways. 

We hope to povide opportunities fora wide range of interpersonnal re- 
lationships. Some recreation experiences are individuated, some are possible in 
loosely organized groups, and some require more mutuality. All are organized 
according to the needs of the participants. Opportunities for a student vo pre- 
serve individual dignity and to increase his sense of personal worth are pro- 
vided, through physicai health, games, drama, music, tllms, trips, parues and 
entertainment. 

Camping and cultural trips to various points of interest in North VUaro- 
lina, were added advantages to the overall treatment process. Our camping ob- 
jectives were to provide students with learning experiences, development of 
skills, and obtaining of spiritual and aesthetic values. The objectives or our 
cultural trips were to provide each student with experiences such as . beauty, 
humor, joy, comradeship, aesthetic appreciation and intellectual stimulation. 
COUNSELING: As goals and purposes of the correctional schools have chang- 
ed to place greater emphasis on understanding and treatment rather than con- 
‘tainment, so has the role of the Cottage Counselor. 

Continuity of staff is extremely important if we are to have the consis- 
tency necessary to work with delinquent youth. 
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In addition to competent staff members, we have found that our program 
has progressed and become more solid as the staff has learned to mutually 
support, respect and understand each other through a long period of sharing 
ideas and working together. | 

Opportunity for continued professional growth through attendance and 
participation in regular in-service training, workshops, and seminars have 
contributed greatly in aiding us to meet the needs of our students. | 

Individual counseling continues to be of great value in allowing the stu- 
dent to express, discuss and discharge his frustration and restrained feeling 
with the staff member of his choice. 

Ample time is devoted to the area of group and theme counseling, with the 
assistance of all personnel, in an effort to guide each student in attaining 
maximum self direction. 

MORAL AND RELIGIOUS TRAINING: Moral and religious training con- 
tinues to be a basic need for our ‘students. This is accomplished through exam- 
ples and programs. 

The counselor's role in religious training is considered an integral and im- 
portant aspect of the total treatment program. He provides an opportunity for 
the development of spiritual values, ethics and beliefs) which we feel are im- 
portant in a well-rounded life. 

Our Sunday School, Vacation Bible School, Religious Emphasis Services 
and Mid-Week Devotion Services have contributed in untold measures toward 
our students’ spiritual intterest in offering them an opportunity to particitate 
in organized religious programs, Also, as an intergral part of our religious 
training are the weekly visits to community churches and our Weekly Vesper 
Services conducted by a minister from the Moore County Ministerial Associ- 
ation. 

GROUP LIVING: Our success in group living has accelerated through direct 
participation, teaching and encouragement of our students to work, play and 
live together harmoniously. Emphasis on participation in recreation, scouting, 
camping, and other activities is constantly stressed as a method of increasing 
their hope and confidence, 

PERSONAL HYGIENE AND GROOMING: Healthy bodies and minds are 
part of the requirements for the promotion of continued growth of our stu- 
dents. 

The constant re-emphasis by counselors and the use of other aids to re-em- 
phasize the importance of good personnal grooming and hygiene has implant- 
ed in our students health habits and pride that they promote and protect. 
HOUSEKEEPING: A wholesome environment and home-like atmosphere pro- 
vides for a thriving, clean, and decent student. With this in mind, students 
are taught to value and take care of household facilities. Special efforts con- 
tinue to focus on new and creative ways of adding more beauty to our bed- 
rooms, recreation rooms, and other areas of our cottages to make them more 
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| 
home-like and attractive. 

Cleanliness and orderliness are highly stressed in our daily routine, and 
students are taught to maintain all of their surroundings in a highly accept- 
able manner. 


GENERAL SERVICES 
FOOD SERVICE: The Food Service Department strives daily to maintain a 
level of service that will be a meanigful and intregral part of the treatment 
program. Believing that beauty is therapy, the Food Service Department em- 
phasizes attractive meals and a clean and attractive atmosphere. New curtains 
for the student and staff dining rooms have been hung and additional pictures 
have been placed in the dining rooms. 

Through experimentation and innovation new methods of preparing foods 
have produced very tasty dishes and added variety to our menu. 

We continue to sharpen our skills through in-service training afforded by 
the State Consulting Dietitian and Sandhills Community College. Fifteen stu- 
dents completed a course in waiter training held on campus and sponsored by 
the Sandhills Community College. 

We are indebted to our school farm for the abundance of fresh vegetables 

and small fruit brought to the department. 
PSYCHOLOGICAL AND SOCIAL SERVICES: Students committed to our 
eare have multiple problems. In order to be effective in the treatment process 
an understanding of the many social, emotional and familial factors and a mul- 
tiple service approach is necessary. The goal of the Social Service Department 
is to induce change in attitudes, ideals and behavior through a cooperative ef- 
fort of members of the treatment team and other agencies. 

The Social Staff are working along diversified lines, to attain these goals: 
(1) to bring about change in the attitudes and behavior of students; (2) 
screening the student for his potentials in the total program; (3) furthering 
the relations between the student, the home, the community, and the com- 
mitting agency; (4) the acceptance of responsibility on the part of the stu- 
dent; (5) avaluating and testing for achievement, intellectual ability, charac- 
ter traits, attitudes, and potentials for relating to others; (6) the upkeeping ot 
social data for the purpose of an up-to-date record of the student’s residence; 
(7) discussions therapy group sessions and case conferences withthe stu- 
dents and staff members, to depict progress and/or problems arising; (8) 
corresponding with other interested agencies in working out the best possible 
plan for the student, and; (9) providing a link between the relationships evolv- 
ing from the student’s contact with other students and with staff members. 

A more intensive treatment plan has been developed for use with the more 
problematic student to induce a noted change, and to bring about more accep- 
tance and recognition of responsibility. It is apparent that the lack of respon- 
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sibility in the lives of the students prior to their commitment to the school has 
bden one of the major downfalls of their social lives. 

The involvement of other agenecies in the final treatment plan for our 

students has done much in crystallizing the idea for more after-care services 
to the students. It is believed that these various programs will give the indi- 
vidual student more confidence in his every day life, reduce the recidivism 
rate, and provide more to enable him to become a resp-ctable, self-sustaining 
end law-aibiding citizen. 
MEDICAL CARE: The medical program is under the direction of our school 
physician, Dr. Clifton Davenport. Two registered nurses staff the school’s in- 
firmary and work under the direction of the school’s physician. The medical 
program is remedial and preventive and is concerned with the physical, emo- 
tional and social health of each student. 

Upon admission each student is afforded a medical examination and when 
indicated, treatment is administered or corrective measures taken. All students 
are given polio, tetanus and influenza immunizations. 

The school physician makes weekly visits to the school and students in need 
of medical service between visits are carried to his office. 

Dental Clinics are held twice each year by dentists from the State Board 
of Health. Dental emergencies arising between clinics are referred to local 
dentists. An Eye Clinic is held, quarterly inthe school’s infirmary by the 
North Carolina Commission for the Blind, and students in need of eyeglasses 
are provided with them. Through the Crippled Children’s Clinic, the treament 
of fractures, rheumatic fever and orthopedic services are provided. 

A continuing health education program is carried out by our school physi- 
cian and nurses through the use of films, lectures, counseling, programs and 
pamphiets. 

OPERATION AND MAINTENANCE: The practical experiences gained in 
the various phases of this department can be very beneficial to the student in 
his future employment or can be useful in home mechanics. 

Serveral projects have been completed during the biennum, including 
maintenance and repair of facilities for the purpose of physical attractiveness 
and operational efficiency. 

Our motto: “Come Rain, Shine, or Snow, We Are Always On The Go,” 

seems to still dominate our department. 
FARM: The farm program has continued to play an important role here at 
Leonard. It has been efficiently and profitably operated with the focus of at- 
tention on training of our students and higher yields. The farm’s number one 
objective is student training and rehabilitation. The school is doing well with 
this objective. 

Since our farm is centered around truck farming we strive hard to grow 
every type of vegetable that can be grown in this area. Not only do we plant as 
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many types of vegetables as possible, we make as many plantings as_ ‘the wea- 
ther will permit to keep continuous supply of fresh vegetables during the 
growing season. 

One important advancement on our farm was the purchase of a new trac- 
tor and cultivator. This was very much needed because itis very important 
and necessary to have dependable equipment in modern day farming. 

The farm personnel lhave actively engaged in participating in experimen- 
tal projects here at the school. With the cooperation of Horticultural Spe 
cialist, Mr. George R. Hughes and Dr. Albert Banadyga of the North Carolina 
State University and the Delmonte Canning Company, we have had experimen- 
tal projects in tomatoes, watermelons, and snap beans. Through these experi- 
mental projects, we have gained helpful knowledge that will aid us in future 
years. 

Under the supervision of the farm personnal, our students are taught the 
basic skills of farming in many areas. These areas are gardening, field crops, 
small fruits, food preservation, operation and care of tools and equipment and 
other areas of useful employment. With these to choose from, our students are 
able to gain valuable work experiences for use now and in the future. 
ACKNOWLEDGEMENTS: To the school staff and personnel of the admini- 
strative offices of the North Carolina Board of Juvenile Correction, Ii express 
my appreciation for your loyalty and dedication to our program. 

To the members of the North Carolina Board of Juvenile Correction, His 
Excellency Governor Dan K. Moore, the Department of Administration, the 
Advisory Budget Commission, the Commisioners and County Departments of 
Public Welfare, the North Carolina 4-H Extension Service, and all other of- 
ficials, organizations, and friends who have contributed to our welfare, pro- 
gress, and development during the biennium, we are very grateful to you for 
your understanding, interest, and support. 

To Mr. Blaine M. Madison, Commissioner of Juvenile Correction, we wish 
to express our profound gratitude for your wisdom, dedication, and guidance 
in directing the program of mending and molding the young lives of children 
committed to our care. 


Sincerely, 


William R. Windley 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION | 
William R. Windley ............. Superintendent .-< tues )-+eteereetemer 8-1-59 
Garlahy Doncanre Stacey Juvenile Evaluation Counselor ........ 5-8-67 
SadiesslieSmithwn sew vate Juvenile Evaluation Counselor ...... 8-12-65. 
Roberis Ea Dalionmyen tt araecce Purchasing Agent... 2fs..ccsceesnset sent 2-20-61 
Aifonzat Alston ite eaes Accounting, Clerkisi.c.s.. etn aperenen 12-1-65: 
Heitie M. Little ............ eer Sfenographieri aiccce sees renee 5-1-66 
Lena M. McNeill ..............000008 Stenographer, (4 36%..e0 ena. nes 10-9-67 
Barbarat GC. Harvey ies csuesvienes FEY PIST Gesaiess SAeenes as oaey eames ena 5-18-64 
INSTRUCTIONAL 
Lawrence H. Robinson ........ Principal-Assistant SUPT. .......ssseeceee 9-1-59 
Evelyn T. Windley ................ Teacher-Academic ........cccceees MUR Pt 9-1-59 
Allee Hey honas eee Teacher-AcademMic .......cessccssecenscceese 7-1-64 
George W. Grove ......cceccceeee Teacher-Academic  ..rcssscesssescenscenees 9-27-60 
Sandra B. Atkinson .......%... Teacher-Academic  .........ccsscsescesvees 8-28-67 
Ronnie W. Alexander. ........ Teacher-AcademMic  ........sccecceeecees 12-11-67 
StellawRee Tyson tcc Teacher-Acadlemic. .......cssccossosesscescees 9-4-66 
Samuel L. Greene .........cceseee Teacher-Academic .......scccsssccsevees 11-21-67 
David tG Harve yarn ee Teacher-Academic .........cccssssccssscress 10-1-60: 
JohnnvVaPewomith? eee Teacher-Academic .........scscsesecenssseee 7-29-54 
Minsie Go. Perrys a) See are Teacher-Academiic tistesaeseeeee 12-21-62 
JaekedOhNsOn* Beet ee Teacher-Academic. .....s.cccssssssossecees 10-24-67 
Vonzella,Dieingram ieee Teacher's:«Aideua a7.) a ee 6-10-67 
WillamadMeGalliiiis mae ane Teacher-Recreational .........s.se0e0-. 11-23-59 
JonniAs- Staton meen eencee Teacher-Vocationals 4... 4 ee 9-27-60 
Raymond F. Shipman ............ Teacher-Vocational ...,naseee 9-1-60 
Hermans enVatson ieee Tteacher-Vocational «ace 5-1-60 
rugenes cb aMcKovie an se ae Teacher-Vocational ”....:.,.aseaee ue 12-1-60 
Jobat: Reacargamiys wes ee TeacherVocational 4... eee 7-2-62 
AnhumBakempa 2) wae Teache’ Vocational: (...6 eee 9-23-65 
*Elementary Secondary Education Act 
CUSTODIAL CARE 
dates Ee OMTISOM rane Food Service Supervisor ..............000 7-1-64 
Leon Gilnristu acct eee TrddessSupervisor, 1 eee eee 9-1-59 


Denncer rocotL or ot. Food (Servicers 4... ee 3-9-66 
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Abraham Wright ........ shia oe POOL SO IV ING li tect. ciate csstiasccasesded 10-16-59 
Freddie Washington ............ BOO ELV ICG ue ett fits kas caytnceanve skate: 10-6-66 
BEFIGIIMG TMOMAS ....ceccrvccsccecees PENI SE EMALOG cy as cress si seines ce crteoahts 12-10-62 
BETIS Fy ODEEKS cccsssecnssccccveose PEIOC ASSES EV iat cces ac ite iitectevelietyee 9-1-60 
Leamon D. Matthews .........06. Gea eye Piet sg aN gels TORE i Anat atin tae liad oY 1-2-68 
Roosevelt Williams ............000 Director of Cottage Life .............ccceeee 6-1-60 
Samuel J. Gee ........ccccoscceses PieAE BC OUNSE OR ar ieee ter ccsese ese 7-27-66 
EV ONS Nivitycssvdershseceseses Pea CPE OUNSGIONI fans tinscestities. 10-1-66 
BSEPMUCH ACAI ..1...seccnccceconees POG a COUNISOIO Le .cetsccedive rascensdecias 12-18-61 
PIES | Pics TITIAN + £..0000sesccceee OUNSGION a coker eine sssdccuate epee 10-1-63 
UTM MEIELITON) fsiccesccceccccsseces AOU SCION tecreee tate ietee fel de seenacedaaes 8-10-64 
Be Wig IVICPNATTEL .......c0.sceeee Boye) gcc) fel pan or perc ETRE E RE Pee 5-25-66 
BE SIITIY cosck.ccsccccsecocccedss PECRITIGOION fle catia. oeeiecceteercreeent es 2-1-65 
Cleveland Blalock ................ PPUTISCN Oly uceseiiy ete edad teens seveuteaies 12-1-64 
PEE OESTUIONT caccsnpscecccccecescsess SOS Pa en a ee ei ce i dae nr 9-1-65 
Lillian G. Haynie ......... MPM SUIT ISEN NE faker siya deds viscabadetetaranaceises 3-7-63 
menry VW. Isaac, Jr. ............ oral PIS lo] Deere pha pumdipetneres crepe amnere ys 12-12-66 
Queen Patterson  ........cccccoss CEES UIG 2 Fa aoe oe bag) en Sees 4 ee RT 2-1-68 
eerie Te LEGTANC. ........ccceeeee RECT EI SCOT Y 4 cepa ce cee csn Cass these ess eaapuacteees 4-9-65 
BAPISOTY, ITS cevciesscccescenseee PPMP SGOT se orc. Pasi taaicls ites tovke ce ceee tices 1-7-67 
Dannie H. Rogers ..............0. ESET Fal TO Atta alii Ostia Seon REDE Gm 2-1-66 
Delois D. Harrison ...............- UTE e) a) ol als an epee NR OF ARE arty 6-10-64 
Henry Chambers, Jr. ..........0 Thee] (al Sal ea ge et ye eee pyr 1-15-68 
PET IVIITY) ciccdciavajsiececesescseses CORT Co La) oy gO PESOS On EERE ERE BE 3-1-66 
Christine Y. Rogers St) ak UN ASE ON ee ree recast size tenete cine 3-1-66 
PS) PUPON occ. ooo eooenesscoce EHITISO TOT. cutesseo sata rieesereee teresa 9-15-66 
Sialliam AA. Taylor ................ fale L12) fo] eee Meeesee Srna era r erry 5-16-66 
Alfonzo Adams irr Counselor SERRE ASS SRUR OTE OS SBA COOOL OBOSDE 3-1-0606 
Louise S. Ingram _ See Counselor eee Malate aiaelele/® aitie sie relelolesdersisie ale Soleisiaibe 3-16-66 
William EF. Person » i Counselor Malsitie Ch sikces ceiasedeecncecensenseeeeee 3-16-66 
PTT I, (TAISOT) ...c.ccccocccocccccs Counselor SE ODOR OCDODODDOOE DOES aaisavlepseciee ce 9-21-66 
tHe Le Malloy: .c.c.:.:...00.0+0-0- Gnuinselotie Asc ere ees 6-21-66 
ities Pee Malloy .............-.. POUVERI OMe oe, cor esevaecsccemsim retreat 3-16-66 
Eleanor F. Hodges Dard). Blache IN LIV Se ees ce one eres tia coed. ven oeat 9-4-60 
Rebecca V. Williams Ra oo aici ave hed LE] gots Ole ep orn Ro) AOR Ae trs-eh 9-19-66 
Clifford Jordan, Jr ceccccsssssees Trades:. SUBEKVISOF ja yattenarscwascebesest 10-1-64 
Alexander Brinson ty. 0 eee Trades Supervisor ean biSTD Gi eie Biel el exe ava-a,ere/erevere'e Sab-o2 
AGRICULTURE 
Beormas Lb; Hales: «......2.100.00000 Farm SUPerviSOr .......sccccccsecssseneeeees 9-1-59 
rele TOL divcctsccccesdeeseeces Farm Foreman ......cccccsscssccrsesssscooeees 1-1-60 
Alsia R. McKinnon .........000+ Farm, FOrGMall ss-cesssccsevsecesnevssnnsevones 3-15-61 


OPERATION AND MAINTENANCE 
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EOWISEACMIVIGIS eerste sseree es Maintenance Supervisor .......cccseee 7-18-59 
Herbert W. VanBoskerck ...... Maintenance Mechanic ............0008+ 7-13-59 
Rolland W. Thomas. ........000 Maintenance Mechanic ...,.......00.06 7-16-63 
Jyelavmbglledd tal ety Aber ains sen Maintenance Mechanic _........ ‘yep 9-1-63 


baniziet Go Wic@ilVary seri... Watchman mates aire idl enone biti tele 8-1-64 
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GENERAL INFORMATION 
Year Established 1959 
Total Land Acreage 228 
Capital Assets $ 3,186,500 
CAPITAL IMPROVEMENT APPROPRIATION -- 1967 

Memveieroroor Old Section of Building...............:...ccccsccverseesneees $ 17,000 
SERRE EES LOOM 00. cpncseceschssscncscecvsveodssaccertssecdsqegeconevarccenss 26,500 
MN oe fos aee) pcs oa 2h ols 0s ene dys Aine consebesse cheese reese es enesoes 15 000 
Total Appropriation $ 58,500 


BUDGET 


For the two years enced June 30, 1968 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Total Requirements S539 757 $ 581,824 
Less: Receipts 28,144 223A 
Appropriation is ean ren ES) $ 559,510 
Average Population 258 250 
Cost Per Capita: 
All Sources $ 2,092 Coe 2a 2h 
Own Receipts 109 89 
Appropriations Se 1953 Sime 
Summary By Purposes: 
1. Administration $ 50,409 $ 54,882 
Il. Instruction 104,272 144,236 
Ill. Custodial Care O73 vs 294,883 
IV. Agriculture 25,959 PASM VA 
V. Operation and Maintenance 55,884 59,183 
VIII. Workmen’s Compensation 60 123 
Total $ 539,757 $ 581,824 
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MOVEMENT OF POPULATION 


Year Ended 
June 30, 1967 


On Roll First of Year 
ADMISSIONS 

Received from Courts 

Returned from Conditional Release 

Runaways Returned 

Transferred from Other Institutions 

Other Admissions 

Total Admissions 

On Roll and Admissions 
SEPARATIONS 

Discharged Without Conditional Release 

Conditional Release 

Runaways 

Transferred to Other Institutions 

Other Separations 

Total Separations 

Population End of Year 

Average Population for the Year 

Average Age of Students 

Average Length of Enrollment 


Parental Status of Students at End of Year 


264 


148 
73 
2 
14 
0 
238 
502 


4] 
165 
7 
43 
0 
256 
246 
258 
13.6 
13.1 Mos. 


Year Ended 
June 30, 1967 


Parents Living Together 
Parents Separated 
Parents Divorced 
Step-Father 
Step-Mother 

Father Deceased 

Mother Deceased 
Orphans 

Foster Parents 
Illegitimate 


73 
109 
A 
11 
3 
16 
8 

0 
10 
12 


Year Ended 
June 30, 1968 


246 


16.2 Mos. 


Year Ended 
June 30, 1968 


68 
U7 
3 
14 
2 
14 
10 
0 
_ 

3 
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Age And Grade Classification 
School Year Ended June 30, 1967 
Age GRADES Total 
Ungraded Goes) G9 T1055 LT 12 
9 2 2 
10 6 6 
iy, 20 a 25 
12 22 Si. 3 33 
13 29 Oar a 43 
14 20 Grieou wid 42 
ie 17 8 9 10 44 
16 BS PE io RM Es 39 
Wa 1 eG 1 
Total che x }3 Homes Fete (> DAG 
Age And Grade Classification 
School Year Ended June 30, 1968 
Age GRADES Total 
Ungraded 6) 37.02 89) LOR tt 12 

9 IS. 5 
10 a3] 11 
Heer S 4 19 
w 24 13 eye 
i) 20 11 31 
Ta. ‘a4 [2a SG A3 
nS 10 TOm@eLOs | 2 42 
16 4 ce Ameo 38 
7 PE Os aay J 14 
Total 103 57638, 42 240 
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County 


Alamance 
Beaufort 
Bertie 
Bladen 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Carteret 
Catawba 
Chatham 
Chowan 
Cleveland 
Columbus 
Craven 
Cumberland 
Davidson 
Davie 
Duplin 
Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Granville 
Guilford 
Halifax 
Harnett 
Haywood 
Henderson 
Hertford 
Hoke 
Iredell 
Jackson 
Johnston 
Lee 


DISTRIBUTION OF POPULATION BY COUNTIES 


1966 Year Ended 6-30-67 


Total 


June During During 


30 


NO 
AWONAANIOCRANOAGDH-DANADOH“ARROWONNNYKRO—™ BOQW 


Adm. 


Year 


A4=OWNVCDOWNUWAUROONHAOHRODNDOONUNOAUWUMONAND 


Rel. 


Year 


a 


N 
SFHWO=H=ANGQDOWKR=AUNADAWWOWDNWOWOWONKRINUOKO 


Total 


Year Ended 6-30-68 


Adm. 


Rel. 


Total 


June During During June 


30 


ONWHHNNODOONOROBDORONOUWN 


= 


R-OANDONORANAUAUKO 


Year 


P=—==ANODDO="“DUNOHOBANDWONRO]=YNWOOKROKAAUNWOWD 


Year 


S=OR=DO-]-NARODNOONDHH=NODARUONONDOKAOWoUNwWY 


30 


S~—“=NAWONONUU=HDOKDKRDOWONDAUNUHIWOOWOKAWNOWDO 
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County 


Lenoir 
Lincoln 
Madison 
Martin 
Mecklenburg 
Montgomery 
Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 

Surry 
Transylvanie 
Union 

Vance 

Wake 
Warren 
Washington 
Wautauga 
Wayne 
Wilson 
Totals 


1966 Year Ended 6-30-67 Year Ended 6-30-68 


Rel. Total Adm. Rel. Total 


June During During June During During June 


Total Adm. 
30 Year 

4 5 
0 1 
0 0 
3 ] 
52 45 
2 0 
0 a 
1 74 
Ti 8 
1 ¢) 

1 % 
a 5 
7 4 
0 1 

1 1 
10 2 
8 4 
0 3 
] 3 
%! 2 
1 1 

| 1 

1 3 
0 3 
0 0 
0 0 
1 1 
1 0 
1] 2 
1 0 
0 1 
0 0 
5 7 
4 2 
D045 oC 


Year 30 Year Year 30 


3 6 3 5 4 
0 1 0 1 0 
0 0 2 0 2 
3 1 3 y 2 
60 37 36 44 29 
1 1 2 1 2 
2 0 2 0 2 
1 7 Z, 5 9 
7 8 8 5 11 
1 0 0 0 0 
2 2 1 2 1 
5 5 2 4 3 
6 4 7. y) 9 
1 0 0 0 0 
1 1 @) 1 0) 
5 i 1 5 3 
ji 5 8 6 7 
1 2 2 2 2 
Z 2 5 » 5 
1 4 0 3 1 
2 0 1 0 1 
1 1 0 1 0 
2 2 0 2 0 
0 3 0 3 0) 
0 0 ] 0 1 
9) 0 1 0 1 
1 1 Zi 4 4 
1 0 2 0 2 
11 2 8 2 8 
1 0 1 0 1 
0 1 0 1 0 
0 0 1 0 1 
2 10 3 6 7 
2 4 4 4 4 
256 246 220 226 240 
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HOFFMAN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Ciommissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


The twenty-second biennial report of Cameron Morrison School for Boys 
covering the period if July 1, 1966, through June 30, 1968, is herewith submitt- 
ed. 


INSTRUCTIONAL 

AICADEMIC: Beginning July 1, 1968, three positions were added to our 
academic staff. These positions are funded through the Elementary and Secon- 
dary Education Act. Our faculty consists of twenty-five certified teachers— 
seventeen academic teachers, seven vocational teachers, and a full-time libra- 
rian, 

A student is permanently classified after heis given a battery of tests 
psychological, achievement, and mental analysis. Eash student participates in 
the academic, vocational, and on-the-job training programs. These tests, to- 
gether with his home school record, help to determine his placement in the 
academic classes. 

Special education classes are provided for children below the 6th grade 
level. These are ungraded classes. Other classifications range from the sixth 
through the twelfth grades. 

Opportunities for self-expression are afforded a student, or groups of 
students, through participation in the off-campus cultural trips, Annual 'Spell- 
ing Bee, Instrumental Music Concerts, glee club, and dramatic club. 

Emphasis on Library Services by providing a qualified librarian has in- 
creased student interest in reading and the use of audiovisual aids. Over two 
thousand books have been added this biennium to the library collection, Visual 
aids utilized in the program include television, tapes, filmstrips, paintings, 
charts, maps, globes, magazines, newspapers, and records. 

VOCATIONAL: Our vocational shops are a part of the instructional de- 
partment and offer classes in automechanics, vocational agriculture, wood- 
working, industrial arts, barbering, shoe repairing, and arts and crafts. In 
the industrial arts shop the areas covered are leather craft, plastics, cabinet 
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making, brick masonry, and furniture repairing. The classes in vocational 
agriculture have projects in poultry, swine, and crop production, preserving of 
food, and horticulture. 

A cooperative program has been established with the Technical Ingtitute 
of Richmond County and the Community College of Moore County to provide 
courses in housekeeping, dining service, and human relations. Increased oppor- 
tunities for our students in finding job opportunities through the theory and 
practice received in the courses have resulted. Each student is awarded a cer- 
tificate upon completion of a course. 

‘Textbooks, supplementary books, filmstrips, slides, and tapes are furnished 
for each class in order that practice and theory may work together. 

A skill takes time to learn. Since a boy’s time is limited ata trainnig 
school, he must work hard and he must be given an accelerated program. To a 
large number of boys, the trades lead to apprenticeships. To others, it is a pre- 
vocational or exploratory experience. 

A cooperative program has been established with the Department of Vo- 
cational Rehabilitation to provide additional training and services for the 
students while they are enrolled in the training school program and to provide 
follow-up services after the student leaves the institution. 

RECREATION: Recreation is an important part of the instructional pro- 
gram. A sound healthty body is the beginning of a good life. We seek to pre- 
serve this heritage of a sound body and develop physical fitness. The pro- 
gram is diversified and flexible enough to meet the needs of a child. 

The varsity teams of football, baseball, and softball play on ‘and off cam- 
pus. Thus, the boys learn good sportsmanship and keen competition. 


COTTAGE LIFE 

As a member of the treatment team, we in Cottage Life endeavor to de- 
velop in our students desirable abilities, habits, and give them a moral sense 
of direction so that upon their return to their community, they will be better 
equipped to cope with the demands of a contemporary society. We classify our 
work as follows: 

COUNSELING: In a relaxed atmosphere, our boys are led to believe that 
with freedom, comes responsibility. Therefore, our students are encouraged to 
accept responsibilities, be responsible for their actions, and solve their own 
problems. 

Counseling for our students is provided by all staff. The Cottage Coun- 
selors carry a heavy responsibility in this area because they are with the boys 
more hours than any other staff member. In providing this service, the Cottage 
Counselors work with all members of the treatment team. 

To improve their counseling techniques, Cottage Counselors have weekly 
staff meetings, special conferences with supervisors, and workshops that pro- 
vide an opportunity to discuss ideas and concepts related to work; to commun- 
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icate ideas; to interpret programs, policies, and procedures; to evaluate the 
program; and to coordinate Cottage Life with other parts of the institution 
program. 

MORAL AND RELIGIOUS TRAINING:The boys are provided this ser- 
vice through daily devotion, worship services each Sunday by a visiting min- 
ister, Sunday School, a week of Vacation Bible School coordinated by a visit- 
ing minister, Bible study, off-campus church visits and other spiritual ex- 
periences. 

GROUP LIVING: Living together in a group enables our students to ac- 
quire an understanding and appreciation of the democratic way of life. The 
value of a congenial group offers a setting which has controls protection 
and a totality of treatment which many of our students have not experienced 
before. Group living provides an opportunity for the student to accept respon- 
sibility, develop a healthy attitude toward others, learn to follow instruc- 
tions, abide by group decisions. cooperation and good sportsmanship. A well 
structured group living program provides the student with experiences which 
are satisfying and contribute to his feeling of a sense of security. 

Our Cottage life program is designed to reach a high level of social adjust- 
ment through living, working, and playing together as a group on a planned 
and organized basis. Students are encouraged to help plan and execute activi- 
ties under staff leadership. 

PERSONAL HYGIENE AND GROOMING: Personal hygiene and good 
grooming are stressed in all parts of the sudent‘s program. Although the ma- 
jor responsibility for this area rests with the cottage personnel, all members of 
the staff are involved in some degree. The cottage staff give instructions, pro- 
vide time and supervise the grooming and personal hygiene of each student in 
the daily routine of cottage activities. Other members of the staff play an im- 
portant role in giving instructions and encouraging the students in habits. 

The students are taught to properly care for their clothing, and the type 

of clothing appropriate for the various activities in which they are partici- 
pating. Clothing is provided to those students who are not able to provide their 
own. 
HOUSE KEEPING: Maintaining cleanliness and orderliness is very im- 
portant and is prerequisite in estblishing a well organized cottage life program. 
Training to effect aclean, orderly attractive and well organized “home” 
is stressed at all times. Specific and rotating assignments of duties are made 
to students as part of the cottage routine. 

Some of our students have attended classes taught by our local colleges 
that provided additional experiences in housekeeping. 


GENERAL SERVICES 
FOOD SERVICES: The ultimate goal of our Food Service Department is to 
meet the nutritional needs of our students and staff through well-balanced 
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appetizing meals served in a clean and pleasant atmosphere. 

The department also functions as a training unit for teaching students 
the important aspects of food service. 

Several items of new equipment have been added to provide a better and 
more efficient operation. The department is well staffed with nine employees 
to carry its daily functions and student supervision. 

We are proud of our farm which has ably supplemented us with fresh 
fruits and vegetables, affording us the opportunity to serve a variety of 
menus. 

PSYCHOLOGICAL AND SOCIAL SERVICES: Significant improve- 
ments have been noted in the service renderdd by the Social Service Depart- 
ment during the past biennium. This department has evolved more as the 
focal point where treatment techniques, training procedures, and correctional 
philosopies emanate. We point with pride to our success in minimizing regi- 
mentation that has helped to develop a very relaxed atmosphere on our campus, 
reducing tension, and establishing an enviroment more like that of the commun- 
ity society. A realignment of our classification, and placement procedures has 
added significantly to the services rendered to both students and staff in 
establishing a more meaningful working relationship with staff, and better 
rapport with students. This has enabled each juvenile evaluation counselor to 
work more closely witii his assigned students collectively, and individually. A 
new orientation program has been instituted that has greatly reduced initial 
anxieties, and accelerated initial adjustment. This program has greatly en- 
hanced the transition from community living to the controls, and more pronoun- 
ced limits of an institutional setttng. 

The basic functions of this department have continued without interrup- 
tion. We have continued to provide each student with psychological tests de- 
signed to measure and evaluate ‘his abilities, interests, and special problems of 
learnng. The juvenile evaluation counselor is the key figure in the orientation 
program, meeting the boy on arrival, being responsible for the intial inter- 
view, and helping to establish the treatment program for each student. The 
Social Service division is responsible for assembling data and keeping up-to- 
date records of each students by the compilation of information pertinent to the 
student to be used at staff conferences, placement, classification and in evalu- 
ating the student‘s progress, 

The juvenile evaluation counselor serves as a liaison person between the 
child and his family and the child and the agencies which are, or will become, 
active in the aftercare program. The past biennium has been successful and 
rewarding, but at the same time has pointed out the need for more improve- 
ment in services, and to remain on the alert to devise, modify, and eliminate, if 
necessary, to enhance the treatment services that will enable our students to 


better meet their needs. 
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MEDICAL CARE: Comprehensive medical care is afforded our students 
through the services of our school physician for routine physical examination 
of new students and routine sick call at our Infirmary. Acutely ill and injured 
are taken to the physician‘s office between weekly visits. 

Preventive medical program consists of participation in the community 
Trivalent Oral Polio Vaccine program, giving tetanus toxoid boosters to all 
new students needing them, and giving influenza inoculations to all students 
each fall. 

Correction of physica| defects is secured through broad usage of services 
available from other State agencies. While acute dental emergencies are re- 
ferred to local dentists, most dental care is rendered by a dentist from the 
Division of Oral Hygiene of the North Carolina Board of Health on semiann- 
ual visits. 

Quarterly Eye Clinics are held atour Infirmary by an opthalmologist 
sponsored by the North Carolina Commision for the Blind. Orthopedic and 
plastic defects are evaluated and treated through orthopedic clinics and are 
evaluated and treated through Theumatic Fever Clinics and hospitilization 
through the Crippled Childrens Clinic. 


OPERATION AND MAINTENANCE 
OPERATION AND MAINTENANCE: The Operation and Maintenance De- 
partment isof primary importance inthe operation of the program, 
The program inthis department is administered under the  super- 
vision of an experienced maintenance supervisor and_ six other 
staff members. Several students are assigned to this department to receive on- 
the-job training. 

The activities of this department are carried out under supervision and in 
accordance with the requirements of the building, heating, electrical, and 
plumbing codes of North Carolina. 

The experience that our students gain as a result:of their participation in 
this program are invaluable; therefore, we encourage them to develop their 
skills further in the area of their interests upon release from this institution, 

CAPITAL IMPROVEMENTS: During the past biennium the following 
capital improvement items have been completed: walks and drives, water lines 
and fire hydrants, addition to Infirmary, laundry building, cottage for thirty- 
seven students, potato house and farm implement shed. Each of these items 
has contributed much to the enrichment and refinement of our total program. 

FARM OPERATION: The farm‘s one objective is student training and 
rehabilitation. The school is doing very wel] with this objective. The farm is one 
of the many tools used in the rehabilitation program. 

Just as industrial arts, barbering, or shoe reparing fill a certain need at 
a particular time for some students, an assignment in our school farm meets a 
special need for other students. We realize that all students assigned to our 


MORRISON TRAINING SCHOOL 79 





farm group are not likely to make their future homes on afarm; however, we 
find working next to nature has great therapeutic value for some _ students 
and helps in their total adjustment. 

The farm operation has continued to improve over the past bienneium, Our 
dairy herd ranks among the top herds of the state in average milk production. 
We are producing more than 440 hogs per year and there is an abundance of 
eggs, vegetables and small fruits to meet the needs of the food service departy 
ment. 

There has been a modern sweet potato curing house constructed, and now 
weare abletosupply the food service department with sweet potatoes 
throughout the year. 

We now have 225 acres of Coastal Bermuda whith supplies livestock with 
an abundance of grazing and hay. 

ACKNOWLEDGEMENT: To his Excellency, Governor Dan K. Moore, the 
Board of Juvenile Correction, Department of Administration, the Advisory 
Board, the State and County Welfare Departments, Juvenile Judges and the 
North Carolina Federation of Women‘s Clubs profound and sincere gratitude 
is expressed for the support you have given our program during this biennium. 

I am always happy to express thanks and appreciation to the many friends 
who signified their interests in our students by sending them gifts. 

It pleases me also to say how grateful we are to you, Mr. Madison, for 
your able and dynamic leardership given us during this biennium. I would be 
derelict in my responsibility if I did not express sincere thanks and appre- 
ciation to members of the Central Office staff and the staff at Cameron Mor- 
rison School for the cooperation given the administration during this biennum. 


Respectfully submitted 


Henry W. Parker 
Superintendent 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION | 

Henry W. Parker ........ wads SUPSINICNOei hae... eee rese acer 7-21-58 
Nehemiah E. Parker ............ Assistant Superintendent .............. 7-01-66 
George W. Moore ..........00ce0 Juvenile Evaluation Counselor.... 10-11-67 
WalicmeO mil VGun. svres, ccc es Juvenile Evaluation Counselor ...... 8-17-64 
HOseaaG@ aBrowen 2.irsee eeuecces Juvenile Evaluation Counselor ...... 8-15-53 
HONNEN olCdQGh cree Purchasing Agft.-Storeroom Mgr. 12-01-59 
Olas eStrinidere as te ee Accounting Clerks. cm i.ssenee ee 4-18-66 
OUIERK es Gore eae wee ok es Sfenographet 3. ee eee 10-25-60 
ShiglevaG a illiSee ers c ee Slenogra phen wes eee 5-01-61 

INSTUCTIONAL 

DOSCOIING BomeET OW. Din tessa: Principal, cstctacee ce cerns eo 9-01-44 
Maes ie\\chidU Lier aces anne Teacher-Academic. ........sese00 ceca 9-31-64 
Dorothy gE eS aW ae encntrcseset Teacher-Academic. .....cccccccssssrsceeeeee 9-15-46 
UR OVge SI VOOTE Be turcectsterees.ree Teacher-Academic .........cccsssecsccoseees 9-04-57 
Claricest WV illanis gait Teacher-Academic .......csssssssscsseeee 7-01--51 
EGDGgR @OCKVeN meen. cvesee eee Teacher-Academic ......ccccccccccssseeees 9-01-54 
102 Chav yo \V\d CONSE ae ean eee TeacherAcademice, tae ees 8-27-58 
Flora gHlasi var ners Teacher-Academic ...40s een 9-01-55 
Alvin L. Cooper ........ RAC sere: Teacher-Academici.2t4.. eee 9-01-59 
HlaiberteA, Jacksonwe eee Teacher-Academic. ...............seseeeeeees 3-17-59 
JessieuGhomasmen een Teacher-Academic  ............ss0000000.. . 4-26-58 
Elizabeth P. Graham* .......... Teacher-Academic.\..is..ce.ste.0. ch tieece 10-5-67 
Janeheo« Gales ng.eo. eee (eacherAidemec aa news wa. 9-17-68 
Emanuel S. Douglass........ et LEA Gheh=V OCatiOna leu meece aaa 6-01-48 
WilliemeSesDockery sarees Jeacher-Vocationaliea..y oe eee 10-01-59 
Eugene D. Dixon ........ See Tescher-Vocationala.: see 9-01-59 
Giittone Gorele. = yaar ee Peachet=Vocationall 2... ee 4-21-60 
Johnnyson P. Jones ............ Teacher-Vocational ............ Pere asc 9-01-57 
Biv iNGstone UaaLy Onsen. te anes Teacher Vocational aes see 12-15-58 
Nathaniel H. Thomas ............ Teacher Vocationali “5.5 eee 5-06-56 
SaranehwAdams 01) «es leachemVocationalaae sa 6-01-60 
BOLE ZOmsDalsley greg) ae Teacher-Recreation .....ccecccceccoceeees.. 6-23-43 


*Elementary Secondary Education Act 
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CUSTODIAL CARE 


Joseph McMillan, Jr. ............ Food Service Supervisor .......c...008 2-01-63 
Bienen o. WAASON ........00000056 FOOCBSOIVACEE ciecccsrs oo scs 05s, coteies? 2-01-63 
BERET We DOVE | .cscoesccessereees POOR OSEVICEH ffevsres.ccasecditazonedeeeitest.: 7-20-65 
Eddie Pride ............ ore avant BOOP SEUVICE sacs tesccpseschcseeosnccnetinere 6-01-59 
Frances McBryde ...........00000 ROOK SeCUICer ccutci eta eter. 2-16-65 
Christine Vincent. .............00 BOO MOBTVICER i hens csti.seeuss secede 3-01-66 
BPI CSOOCE WIND. cccdscccccscdsescces FOOCESErVicess oie re ieetaoust comes ee 9-13-50 
Alberta Jackson ........ eat FOO ESENVICGR bee ce costs tess sefesectsceas 12-05-63 
Ogletree Burke. ................008 FOOCEBERVICEE \ cusec.cot pteren ness ace 6-01-68 
RTI RMME COV, .cnescccccssescveeee Pence OUNSelObG ttt. sm totes 7-01-57 
George A. Baldwin .............. PMeACBGOUSG Ole. ss.,ss.cestttscenves se 7-29-63 
SEO ycxccervsccasaeeqeeses Piece CUNSCIOL circ scre it ebaercs! 4-30-56 
George T. Steele ................ bia cl MCI SCION crs -sciecsccr am ess 7-18-60 
BOHM PACUOMAIC... ...ccccccssceseece IBA Ee GOUDSEIOL gp croeq secs tolees os eee 3-28-60 
Beeienriya MOOCY ............0.. PSB COUMSEIONE sists seu tsrsceestytante. oe 4-03-53 
MEME ICIROG, .asccsscencsseccsene UGC LOVEtes viewer tier: oceans cre totes 10-23-67 
William Deberry ................6 CHISGIOTE  e heseis At Peete... :cckaee sons Wiese t-o7 
BTS BOY | .......sacseceeeenes POU MSCIOUMEMES ter s.ccs.-tevinscsoreteaent 11-15-57 
Jerlene M. Ingram ............. PANG NATO ecto eee Ok tL 9-28-65 
Felton Hannans  .......0cccccceees Petia is) fol EER ae ane © 9-14-67 
Colbert. Brown, Jr. ............ SECTS LOMB es coe ec sces Cosestar aces manners 8-22-66 
Sli SS ae OULISEIOL Mr Se ii sccter ieee eter ewan are 10-22-65 
UTI WWATID, \sicacsccosccncnt KSCUINYSGIC meee ene. os aft co ncs eck sheonicas 9-12-66 
Joseph oe ee STS TAG UTS) Cay nage ee ak ee te 10-10-66 
Clifton B. Holmes ................ KEQUITISCION, Set osraitrice rakes ecscenecretee: 9-19-67 
Esther McNair ..ccccsccceeeceeeees Geitlacrcilele, irate ee BER ate 5-01-68 
RAPE. BOONE vacscsscscceeceseees OURSEIONS 5 vetoes Stee eee 12-12-66 
Vinston Littles ........ ‘ae Sfaldl acai lel a hare e eee rer nes es 10-02-67 
Bishoo A. Bennett ..........00 Counselor Syl ycdessch hopes ss cosuseatescexencvesscs 9-18-63 
John ‘H. Ee UIT cehc cs cisntecsce ‘Galilscl le). ere cers renee 2-16-66 
Dee eG, BACGIOIN ..cccceeceesss Giellig@) lolpn Ge ere ereene enone eros 3-14-66 
Betty L. Washington = oO COUITISG Oban tect cee eet eects ce nee 9-01-64 
Bess A” DAWKINS ..:0cs000000es USC lOlm a crcrsecs etree cates tceviaecbetaners 7-13-66 
PIETERS EUV Alle. ces itiviedccteuess Cie Np Gcliele baer ee 7-11-66 
eM IVVACK, cas cauccocssaarerserss Galiise Ofer Oe es ean ence 7-25-67 
Cee SIEITIT. tteces sees soos 0ane (Qeligiicllerr sas asthe eee ad cose es 3-08-67 
BIGTEICIMATIUS: fo cbeccsorevnstsece> GoOUNSCIOM er careers ee ces 7-11-66 
John W. Butler ........ eres ee Geltlghiclely ccaansccusnenome dt Mapscveceond 0 .. 5-09-66 
Bema MV Vee SAG Gy.-:..-->0-se20r-0s> (G@attipellole ais sterner too 10-25-65 
Robert LL’ Milhouse ...........-.. CoOunseloncrtesntecettrcteeccssas eects 7-99-66 
SOU INTATIMA MATE et ort cetasesteceeee> lefa Malial el eeu cin ecrr te Sere cco 1-18-67 


PAVE INV GTSOME Giiecierc scenes see GOUNSElOMmen eee rae 6-14-66 
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LEriamiVi. (DEOW Ticats itisers: seers GOUNSEIOT ORME Mois. cosepccsees dei ore eta 9-21-66 
Barbara: (Exo Hunoe sie.ceane. Counselor ee wieiis ch cle si raat « 4-27-66 
Charlie> Gibson: sriicsesiecdssccsese Watchman ier iiiiirtc. cere 3-21-66 
David L. Galbreath ............ Walchmanies tutte eee 11-01-58 
Herman Little ........c.c cece eeoeee Trades Supervisor .......sccccccccseee wee 9-16-52 
Charlie J. Stanback ............ Trades SUDErviSOrirsenih. tee 6-20-66 
Mildred Martini sccsct.sessuees Practical sNGrse tne. can... ee 7-11-66 
AGRICULTURE 
Alfred M. Davenport .......0 Farm i Wanegertiencn i: eisrc tethers ts 8-27-58 
Warren G. Harvey  .......s...00 hari Foremaniaeete. oniescee eee 11-01-65 
Howard Foxworth .........cccc0e. Fariny Foreman ernst 2-15-63 
IGiVeVenLs metartiecsesrettsccc.tt Farm Foreman ....... Heke wort ya Abd: 5-01-53 
Bnomas Cir beak Gn wats Farm POreivian mee at eee 3-05-57 
John W. Freeman. ............ ass PAF: FOrEMan ese ee ees 1-07-66 
Jasper TEN LUrNer Mor ee Farm Foreman avs eee 10-04-65 
OPERATION AND MAINTENANCE 
Russell Jones nt omens Maintenance Supervisor .........0... 11-16-64 
Jatnesae.McAtley Sain: Maintenance Mechanic ...........000 10-04-65 
DEW eVNEDLICG Me cu... ur ucs wee Maintenance Mechanic. .............. 12-12-61 
Lannie M. Brower. ..........sc.00 Maintenance Mechanic .............08.. 2-01-66 
VIE Cg tec ae ee nee Maintenance Mechanic ............ aren 5-06-63 
Georges: Robinson 7s Maintenance Mechanic ...........00006.. 2-24-66 


Stephen Deberry  ........ccccs00 Grounds Maintenance Man 
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GENERAL INFORMATION 


Year Established 
Total Land Acreage 
Capital Assets 


125 
761 
$ 2,343,000 


CAPITAL IMPROVEMENT APPROPRIATION -- 1967 


1. Completion of Water Lines and Fire Hydrants 


2. Renovation of Electrical Distribution System and 


Se 


Tile Wall and Floor Repair of Toilets and Showers 

RSPR IFT BUCS: cia0s....----0ceensennoessennoseranccncsncscsessssnsnrsenes 
PO TOT TO SCHOO! BuiICiNgG...........cecccnssscecssavevscehesscoseoreees 
PT TOTATT COTLAGES.........2ccccccccenssscnnssnererssscensvoncecesscsconsvoneeees 
6. Slaughter HOuse........ccccecsceeeseeessecessseesseessseessseeteeenaeeeneney 


MEU SIVES fai s0; < , outic its. shusan ses dnveccuateds Gendiebasqhatepnsenesscbvarantiede 


Total Appropriation 


BUDGET 


For the two years ended June 30, 1968 


Total Requirements 
Less: Receipts 
Appropriation 
Average Number of Students 
Cost Per Capita: 

All Sources 

Own Receipts 

Appropriation 
Summary By Purposes: 

|. Administration 

Il. Instruction 

Il. Custodial Care 

IV. Agriculture 


V. Operation and Maintenance of Plant 


VIII. Workmen’s Compensation 


Year Ended 
June 30. 1967 
$ 740,108 
49,348 
$ 690,760 
oo7 
Sema, O73 
138 
$ 1:935 
¢ 66,280 
180,920 
S202 2 
85,404 
79,204 
1,478 
$ 740,108 


Total 


oe ee eereore 


20,000 
>..355,000 


Year Ended 
June 30, 1968 


$ 821,890 
54,616 

$ 767,274 
333 


$ 2468 
164 
$ 2,304 


$ 74 249 
204,334 
354,330 
94,639 
93,696 
649 

$ 821,890 
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MOVEMENT OF POPULATION 


On Roll First Year 
ADMISSIONS 
Received From Courts 
Returned From Conditional Release 
Runaways Returned 
Transferred From Other Institutions 
Other Admissions 
Total Admissions 
On Roll and Admissions 
SEPARATIONS 
Discharged Without Conditional Release 
Conditionally Released 
Runaways 
Transferred to Other Institutions 
Other Separations 
Total Separations 
Population End of Year 
Average Population For Year 
Average Age of Students 
Average Length of Enrollment 


Parental Status of Students at End of Year 


Year Ended 
June 30, 1967 


Parents Living Together 
Parents Separated 
Parents Divorced 
Father Deceased 
Mother Deceased 
Orphans 

Illegitimate 


Year Ended 
June 30, 1967 


364 


Year Ended 
June 30, 1968 


sO2 


252 
22 
4 
13 

] 
oley 
704 


91 
233 
20 
22 
0 
366 
338 


Year Ended 
June 30, 1968 


98 
hla 
16 
32 
26 
4 
61 
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Age And Grade Classification 
School Year Ended June 30, 1967 


AGE GRADES TOTALS 
Ungraded 6 7 8 9 10 1 12 

13 4 Ceo. Au! 7 34 
t466513 Gee 2l.. 38) 45° 11 134 
15 6 Geoo9” 20h 45° 94°. 2 143 
16 aap Swe 180 bea 2 33 
17 Ww 7 8 
TOTAL 23 S062) Sil22) 40, 4 352 


Age And Grade Classification 
School Year Ended June 30, 1968 


AGE GRADES TOTALS 
Ungraded 6247 8& 9 10) Il 12 

re 8 8yiic 13 42 

14 ye Ogee) 37 mee 104 

15 11 62/7 2 o/ee os Lo a 153 

16 2 ie |. 8M lie 10 es 

17 Daan 1 4 


Total 28 D766 98ues88 23 3 338 
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DISTRIBUTION OF POPULATION BY COUNTIES 
1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 


Alamance 3 


Anson 

Ashe 

Beaufort 

Bertie 

Balden 

Buncombe 
Cabarrus 1 
Caidwell 
Carteret 
Catawba 
Chatham 
Chowan 
Cleveland 
Columbus 
Craven 
Cumberland 
Davidson 
Davie 
Duplin 
Durham 
Edgecombe 
Forsyth 
Gaston 
Gates 
Graham 
Granville 
Greene 
Guilford S 
Halifax 

Harnett 

Haywood 
Henderson 
Hertford 

Hoke 

Iredell 

Jackson 


a 


reel 
a 


—— 
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OROO—DWNFONDORIOOWMDHON—|ARWOKOW—=WWOMWO——OOh 


cool 
OROHB@DOONWYUNYNWO—DONDeHAHNOaN—ANR=|—ONOUNQAOAD 


ot 


Qo— 
SRO] 4OWNA43NODWOONNOANDNAWWOwWhYDARW—DWDMO—OCOGhd 


a 
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County 


Johnston 
Jones 

Lee 

Lenoir 
Lincoin 
Macon 
Martin 
McDowell 
Meckienburg 
Montgomery 
Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 
Pamlico 
Pasquotank 
Pender 
Perquimans 
Pitt 
Randolph 
Richmond 
Robeson . 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 

Surry 

Swain 

Union 
Vance 

Wake 
Warren 
Wayne 
Wilkes 


1966 Year Ended 6-30-67 


Total 
June 
30 


ed 


On 


SBNNUNOCVO~MNOUWYONOQNN—— 


——) 
“=ahKOMOKRo—"VDIOwWONnNWOU 


Adm. Rel. 
During During 
Year Year 


] ] 
2 ] 
2 2 
6 1] 
2 5 
0 0 
2 2 
0 0 
66 58 
8 4 
3 5 
9 9 
10 5 
2 7 
0 1 
1 0 
0 0 
0 0 
2 ] 
2 3 
8 4 
5 2 
3 3 
3 0 
5 ie 
3 5 
0 3 
2 1 
2 ie 
3 0 
0 0 
0 1 
0 0 
4 6 
3 0 
14 16 
1 0 
OD 4 
0 1 


Total 
féune 
30 


Oo 
ONCONNN— 


1 = 
O—==—=§DOO]OWNOCONG 


| 
SBN=]—$HOWREDOSOWQWOANWHUAN 


Year Ended 6-30-68 


Adm. Rel. Total 
During During June 
Year Year 30 
0 1 0 
1 1 2 
4 3 3 
9 10 6 
| 3 ] 
1 0 1 
3 1 4 
Z 1 1 
56 66 a5 
1 6 Z 
7 4 6 
13 10 13 
10 10 12 
0 3 0 
1 0 1 
3 2 2 
Pe 0 2 
] 0 1 
1 ] 1 
0 0 1 
10 10 9 
2 4 6) 
0 5 0 
5 3 5 
i, 4 8 
5 6 5 
2 0 2 
1 2 Z 
] 3 1 
0 S 0 
1 ] 0 
1 1 0 
2. 0 2 
5 4 5 
0 2 1 
18 18 13 
] 1 1 
8 ] 9 
1 1 0 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 


County June During During June During During June 
30 Year Year 30 Year Year 30 
Wilson 6 1 -) 2 < 2 


5 
Totals 364 333 345 352 352 366 338 
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STATE HOME 
AND 
INDUSTRIAL SCHOOL 
FOR GIRLS 


EAGLE SPRINGS, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


I am happy to submit to you the report of the State Home and Industrial 
School for Girls for the biennium of July 1, 1966 to June 30, 1968. 


INSTRUCTIONAL 

During this period we have made significant improvements in our in- 
structional work. Under the direction of Mr. Harry W. Fisher, Principal, who 
retired at the conclusion of this biennium, a well qualified staff of certified 
teachers offers excellent instruction to the girls at Samarcand. Our teachers 
are oriented to the special instructional problems in a correctional school 
through the annual Workshop sponsored by the Board of Juvenile’ Correction. 
ACADEMIC: All girls at Samarcand attend academic classes five days per 
week on a year-round basis. Grades 6-12 follow the state curriculum; students 
classified below the sixth grade are placed in ungraded classes, thus making 
possible individualized instruction to provide help in specific areas of weak- 
ness. Our remedial reading program, recently initiated, is under the direction 
of a well qualified teacher and an aide. We expect this program to be of enor- 
mous benefit to many of our girls in both graded and ungraded classes. Also 
a learning unit and other specialized equipment will be of great value in meet- 
ing the special needs of our students. 

The business course enables many of our students at Samarcand to find 
good employment when they leave the school. Ours is a well-rounded course 
stressing genera] business, spelling, typing and bookkeeping. 

The Music Department continues to attain excellent results. The music 
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program functions effectively in building the morale of the student body. Al]. 
girls at Samarcand receive general music training, and, in addition, the Glee 
Club and the Church Choir receive special training. These groups perform at 
special school functions and at the Sunday church services. They have also 
been invited to perform before various church and civic groups throughout the 
state, and they have given commendable performances. 

All students at Samarcand now receive instruction in Home Economics. 
The assignment of an additional teacher to this program has greatly strength- 
ened our training in home making, always an important job at Samarcand. 

During this biennium the school library has beeen much improved through 
the use of federal funds. Through these funds we have strengthened our book 
holdings, improved our equipment, and expanded our services. Every girl is en- 
couraged to use the library as a resource for both school work and leisure ac- 
tivities. 

In the past two years forty-six students have been graduated from the 
high school at Samarcand. Some of these students have shown interest in con- 
tinuing their education, and through special counseling they have been encour- 
aged to pursue this interest when they leave the school. 

At Samarcand our most urgent need is for additional classroom space and 
school equipment. Our Capital Improvement request for the next biennium re- 
flects this need clearly, for the effectiveness of the operation will be vastly im- 
proved if we can eliminate some of the conditions of severe crowding. 
VOCATIONAL: At Samarcand the academic program has been carefully cor- 
related with the vocational program. Our regular vocational classes in weav- 
ing, arts and crafts, sewing and beauty culture continue to function effectively 
to prepare the girls for careers as home makers and in the professional world. 
The sewing classes produce clothing for the students, uniforms for various 
types of campus work, and kitchen linens. 

A major function of work in arts and crafts is to help the girls to combine 
the useful and the beautiful. In fotsering the ceativity of the girls we are able 
to help them grow in spirit as well ‘as in body. 

Weaving also fulfills this function. This continues to be one of the most 
popular vocational areas at Samareand. Our girls create beautiful and useful 
woven products in which they feel justifiable pride. 

Each girl at Samareand has regularly assigned duties which are impor- 
tant in the daily operation of the institution. In working in the kitchens, din- 
ing rooms, laundry, gardens, cannery and cold storage plant, each girl not only 
gains useful experience but also develops a sense of responsibility. 

The program of Vocational Rehabilitation which has _ been initiated this 
year should help greatly in planning for the girls’ futures when they are re- 
leased from Samarcand. . 

RECREATION: The recreational aspects of the girls’ educattion are not neg- 
lected. All the students partcipate in a carefully planned and supervised pro- 
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gram of recreation and physical education. The wide program of intramural 
sports provides excellent exercise, promotes morale, and builds sportsmanship. 
Our well developed program in girl scouting achieves similar results. 

We continue to make full use of our multi-purpose physical education and 
recreation building. A major advancement in our recreational facilities will be 
the swimming pool which has just been completed. This will add enormously to 
our physical education and recreational facilities, especially in the summer 
months. 

During the past summer a special advancement has been made in our rec- 
reationa| education program. Through the use of federal funds for cultural en. 
richment several one-day trips by chartered bus have been made to points of in- 
terest within range of Samarcand. Individual groups of forty-five students ac- 
companied by four teachers have visited the Biltmore Estate near Asheville; 
the Battleship North Carolina at Wilmington; the State House, The State Art 
Museum, and other points of interest in Raleigh; the Planetarium at Chapel 
Hill and tne Duke Chapel and Duke Gardens at Duke University. Smaller 
groups of 16 students accompanied by staff members have attended the Barn 
Theater in Greensboro and Ovens Auditorium in Charlotte, and have had din- 
ner and attended the movies in Southern Pines. Other groups have made short 
visits to the beaches for sun and swimming. Each year 120 students camp for 
a week at Camp Millstone. These trips added a great deal of new interest to 
our recreational program, and they have been thoroughly enjoyed and appre- 
ciated by the girls. 

We feel that we have made considerable progress in all phases of our in- 
structional program during this biennium, and we hope to continue to improve 
the training which we offer to the girls committed to our care. 


COTTAGE LIFE 

A very important facet of the correctional program at Samarcand is the 
carefully ptanned experience provided for each girl in cottage living. Upon her 
arrival at Samarcand the cottage becomes the girls’ home, a home supervised by 
a responsible and experienced counselor. T'he counselor is immediately respon- 
sible for the welfare of the girls in her cottage. She is concerned with the spe- 
cial problems of each girl as well as with maintaining a pleasant atmosphere 
in the cottage. The girls are encouraged to live together harmoniously and to 
pay attention to matters of good housekeeping, personnal appearance, and 
hygiene. 

Because of increases in personnel our counselors now work a forty-hour 
week, enabling them to perform their duties more efficiently. The counselors 
try to keep up with the latest developments in the field of correctional work. 
In this they are helped greatly by the annual workshop for Cottage Coun- 
selors. Recently, too, they have benefited from courses offered by the Sandhills 
Community College. Especially relevant to Cottage Life has been thle 60 hour 
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course in Institutional Housekeeping given to our staff of cottage workers and 
20 students. Another valuable course related to cottage living is the course in 
psychology offered to staff counselors. The cooperative help of the Sandhills 
Community College has contributed greatly to progress at Samarcand during 
this biennium. 


GENERAL SERVICES 
FOOD SERVICE: The food service at Samarcand has always been regarded 
as of key importance, for it contributes largely to the health and morele of 
students and staff workers. 

Nutritious and palatable foodis prepared and _ served in an attractive 
way in each cottage. Each girl is involved in some way with this service, per- 
forming a responsible service and learning one of the most important arts of 
homemaking. Well-balanced daily menus are planned by the schoo] dietician. 

In the area of food service also the Sandhills Community College has help- 
ed us greatly by offering courses on the Samarcand campus. During the past 
two years food service courses have been offered continuously to all of the per- 
sonnel at Samarcand involved in this phase of the work, as well as to our older 
students. These have included sixty-hour courses in quantity cooking, advanced 
cooking, waitress training and a general course relating to all phases of the 
food service. These courses are not only of immediate value to the institution, 
but also they strengthen our vocational training for the girls after they leave 
the school. 

FARM OPERATIONS: Our farm activties provide pork, poultry products, 
milk, fruit and vegetables for use in the food service. Of great importance also 
is the contribution which the farm program makes to the training of the girls, 
By performing simple chores on the farm the girls learn how things grow and 
how to grow them. They also gain experience in the conservation of fruits and 
vegetables. Thus while the necessary work of the institution goes foward, the 
girls are learning more about living in the natural world. 

PSYCHOLOGICAL AND SOCIAL SERVICES: This phase of the institu- 
tional work, supervised by personnel from the State Board of Juvenile Cor- 
rection, includes the testing program, special counseling for individual stu- 
dents, supervision of family visits, and reports. This service provides valuable 
material for the classification and treatment of each student. 

The social service counselors are especially valuable in working with the 
problems of individual students, in reporting fully to committing agencies, and 
in supplying information about each girl to other staff members. These coun. 
selors are especially important in forwarding the work of the institution. They 
contribute largely to the welfare of each girl. 

MEDICAL CARE: The medical services continue to function smoothly and 
effectively under the direction of Dr. J. P. Bowen, who is aided by two regis- 
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tered nurses. Our concern is with the maintaining of the general health of the 
girls and also with the correction of special defects and illnesses. 

Other medical services are available to the girls in nearby towns. Dr. C. 
VanderVoort of Aberdeen is in charge of dental care. In the event of surgical 
cases or major illnesses our girls are treated at Moore Memorial Hospital in 
Pinehurst. Dr. H. Maxwell Morrison, Jr., is in charge of eye examinations. We 
are carefully attentive to the physica] health of each girl at Samarcand. 


OPERATION AND MAINTENANCE: Operation and maintenance 
personnel have done _ excellent work in keeping our buildings 
and equipment in good repair. They have also kept the grounds in 
very good. order and have improved the appearance of both buildings and 
grounds. 


CAPITAL IMPROVEMENTS: During this biennium the following improve- 
ments have been made or initiated at Samarcand: 

1. An asphalt parking lot has been constructed at the Administration 
Building to accommodate all visitors. 

ra A functional and ornamental fence has been built at the entrance to 
the grounds. 

3. A park and picnic area has been completed at the lake near the Chap- 
el area. The area has been cleared, a pier which may be used as a stage has 
been constructed, and rustic log seating has been provided. This will add a 
beautiful recreational area for the school. 

A. The State Board of Juvenile Correction has appointed a committee to 
study the problem of renovation of the Chapel, which is no longer large enough 
for our Sunday services. The Committee has secured the help of Church 
Women United, who are undertaking the raising of $60,000 to enlarge the Cha- 
pel. The Chapel is the center of our campus religious life; consequently this 
improvement is sorely needed. 

It is indeed pleasant to express once again my great appreciation to our 
staff, to the Commisioner of Juvenile Correction, to our Board of Juvenile 
Correction, to the Department of Public Welfare, and to our many friends 
throughout North Carolina who have helped so much to make this a successful 
biennium. 


Sincerely yours, 


Miss Reva Mitchell 
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PERSONNEL 
Date of 
Name Classification Employment 
ADMINISTRATION 

REVasIVITChel mernesscrccseesereete SUDErINIENGent ity,.c.c.csteeene te teesttee 8-1-32 
Marvilovie tcc. y iets deste co Assistant Superintendent .............. 8-15-58 
Carlynes HEREIGi a. bese: -asgpeess Accounting, Glork\....uc.,.eeis ames 10-1-63 
EdhaK ECOG ence career STENOGrapherrs.sceuevcse ean eee 1-16-56 
Fonoaw@ashiblenussessscecene StENOGraDHEN 112-0. -cc ee ee 8-16-65 
SNA COMEMS elite natn veers: TVD ISTa ease isecs Coach the tr neeen etc ceeaeae aaa 7-25-60 
Eleanor Rai Blakely ri -i.s..secbeaee Stock Glerkier:. Wiis «see ee 12-16-56 
SMahilaAsOlus aril trees dees ieee cee Juvenile Evaluation Counselor ........ 6-15-61 
Jane Harris ........ peteeese Vevsstaces Juvenile Evaluation Counselor .......... 7-1-63 
Sarah M. McCaskill .............0.. Juvenile Evaluation Counselor .......... 9-1-65 
INSTUCTIONAL | 

Harhy nPiShenMenecc.costeectteescerasy PriNnClpalizn sci wie.ceeteotneetinee Meeeeemeeent 7-1-61 
helma GMA peri sntes.. c.se Teacher-Academici:..22. tee 7-4-6] 
Ruth SM Garter teak yccessesecers es Teacher-Academic. .........sscccccsseeceeoee 8-26-59 
Geneva Gordon .......ccsccossceess Teacher-Academic. ..........sscccsossssssseeee 7-1-65 
shirley NHookere:):..22:003...... Teacher-Academic ........ssessscesrsseseees 7-17-67 
Annie D. Jordanysi1..2008.50 Teacher-Academic. ............sssss-seeesceeee 7-3-67 
Frances K. Kendall ................ Teacher-Academicc ..........ssssecessseeceeees 7-4-61 
Kalle SaMVEIs secieascccosspecsoceys Teacher-Academic .....c:.s.cssssccsseseeeee 11-1-58 
Amelie B. Sheffield .............. Teacher-Academic ..........ccccssessseesees 8-26-59 
EtheleSpears saiiietean es Teacher-Academic <.....cc.ccteceevssess 8-24-49 
Marjorie W. Stuckey .............. Teacher-Academic ........sssccccccsssssssrees 2-1-67 
Nancy B:aV ance sir eieree arte Teacher-Academicis Rinad eee 7-4-61 
Mary eG-aWVilliaMs cc.cseccrseessere Teacher-Academic: 7). ene 7-1-65 
EiheliBaWw yates sean einen: Teacher-Academicc ...........ssesesseseseee 8-23-65 
JOON ER eEhOMmpSON Ge. cee, Teacher Academic Jonna tee 6-10-68 
Millie Montesanti ...............00. Teacher-Vocational ".c.0eea eee 9-1-62 
Mary. ZB: aMUNTOIG Ua saseecaes Teacher-Vocational ........cccccccssssessssceee 2-1-59 

*Elementary Secondary Education Act 
CUSTODIAL CARE 

Fannie: Martini.c eee Director offGottage Life... wake 2-2-62 
Sarah M. Ashford .............0006. Head Counselors, 21.10 epee ee eee 9-1-65 


Connie D. Brewer .......<..e...66.. Head Counselors... ee ee 12-1-64 
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Connie G. Cameron ........006 Mead HSGUNSEION: arsici cess. oot ciass ieee 
I GT | a PencIuiZOUNSG loli, «. ayersiitin sveccersscttes 
Meee. Phillips ................00. Mead Gourselopaacvariee. es etree 
Paulina P. Warren ..........es.e00+ FIBA COUNSEION rasegrachitlenscun tetas 
Eunice L. Wiliams. ........... BGA DUTISG TOM, sJedseuec cares suvsc «etter th 
PPM IEC! |. cuddipvacessocsccnnceeede EGOVISEIOM Vie we ucoteee eres bene 
oo AT Se See REDS SOG owes antes ieee erin ceten es: 
BE BFOWTD iveiscctcnssceveceese GeOnselae BAAR eS Bae A laitAocen 
BV DUIS fav nse dsas sce seseaes Eeurdselor we ais ielitaee oe 
YT cicsasat-..sceercvseeeaes Ree HOUT ss a ridenetinsnns datas ssa: Tt 
EEE GOX, copiervcrercsceddeceverses Reni OH Wett, ty ivenaiesewebayadiedseaveste 
Mary H. Cox .....sssecceesseeseeeseees PITSEI ON ree Ga tesaniaiecoinnc Mero sess 
SacesG. Daramus ............000 RB aS OP Wis. soedddicedendennctateeeeten 
Virgina L. Hunsucker ............ BRE rISCLONUttsiisxstiiiciess Nass! 
Bee. JONNSON. i ....00.000000056- aE EL OPIUM, wath zoe isl Wiens ieee tacdees 
EE JOMMSON .......0.-00eceereee Or ae Lees Gov ices de ladsarerianct 
Carleen D. Kennedy ...........++- RoE Rts iirc ecyeeeccennnesse¥s 
MIE INGNICE: .n0i..-2402s.000eeeres ee Coreeer exh CVE Pere oe eae eres tes ee sua Tones scouts 
Be, PGITISN, ...2.-.0.0.400000+000- GUNES Ol site ciceisds eitsesee seaieresenunes 
Rachel N. Richardson ............ rire il eee Lec see Oo inetenas es 
MAIC G. ROWE oocseeeccecsceeese EAST RRHCIR EIT, ates era ckck ces eiosinn ss etannes 
3s Oe SSS) | ea BY GE) Ca aR ETTORE Tee 
Meee (>. SEXTON «...-..0......-.+..- ADS Pg 2 Fe) Fae RODE RAE ener ree CPP TEE Ee 
SE Cee CPA wig] ol en eee 
UV IO) gyncrvsi, -c-e> 000-2 COTS LOM kaso baeade cs dh sve esavennss nooks 
MIE, WSSETY -...2,.02r000c0r0e00ee Gel iiacicllelene preps ieee we reece ha 
See VONCANON..........0+0++ POMS SE LO Fal oies ce sch eagtaeronee¥eeecessasee 
BIS, DT ITE cc ieecacssncncecsssee. AON V 1CGi ee ccnterces co the sap weocest snes ae 
MEET LAINICLON ilescsecscctsscesenee. eee Te ale or erate Peo reas oe 
Bertha IV. Green ......cc..scceseeees AOC EGEIV iC oor fel cvseseceteanrs-tepses 
TR LEWIS oc tare sccevcncccecseee FOO SELVICE ccecoscnccscececcceoessveccecoos 
MPEP. PAMKECY ......cc-sesecaeeee FOOd Service ...cccseeccecertesseseeeeseeeees 
Myrtle H. Sandiford .............. alata cts alaiachd oe eo ee ea 
Beta IW. SEGQGMS ..........c0-.cceneere POOCLSCIVICE cieccsecscesoseare ose osneaneee 
HS, THOMAS. oo 5...0s0.eeeveeees FOOCESOIVICG I iscsrsecestetenssdecsstsonense 
iy. Chappell 2................. Trades SUDErVISOF .....ceeecteseseeeeeeess 
Bonnie L. Greene ..............006 Trades SUDErVISOM ....eceeeeeseeseeeeeeees 
Oo Ud (ae ee Trades SUPervisOLr ...ccssesereeeseeeees 
ei NVOStUHS?:...cccsecees nesses. Trades SUDErVISOF .....cceeeeeteerereteeee 
Patricia PIP ATSONS oicicceicsnoness Llaad UGH ght = Boe eae > ANA Rieter rt on eta 
Boyce B. Shepard ...1.......4..065 Head Nurse .....-escsrssesscosecceseese 
AGRICULTURE 


BOY W. REECE ....ccccersseee secscoeve FOFIM] SUPEFVISOM ..ssccceesseeseesseeeenees 


soe 


eos 


«oe tn 


weve 2-1-66 


12-1-64 
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SSS 
OdessalB Williams |,.c.-----ceeses FarMmisHOrenarh vestssis. isc. Vaeetttbod.. abet 6-5-67 
Oli mG UGmrrcectcetecccontartnarst FAnMIMEOLC IGN) mencesesertss ae tasdes triers es 6-1-59 
Richard GARMYNGi.acccecseseustt FarrmahOremiart -sis:..c-secec 0-0. Retort 10-6-67. 
Henry Morrison ........sseeeseeees FarmaOreman) i::..;.-s.ssasecetereretanees 6-15-25 
Lyndon W. Hall ........-c..csenme Farin) SROFEIMIAN \cnossenoeseessededees sete tests 6-7-58 
JamessGaMVersia.scsatetcasecesuene FarinmhOre mali trassc-ctccesscesctscnsee ter 11-1-66 
OPERATION AND MAINTENANCE 
RaliongH wKencallie. 21.1.-sssscerer- Maintenance Supervisor .........ccce 5-1-62 
NeisOnmb Gir cic scccceccseeccaes Maintenance Mechanic .............sceeee. 7-15-63 
TET) oh; (@elle) eeteer prcee ert res. Maintenance Mechanic ......cccccccevees 10-6-58 
UUMORIROVMalOChaccccctcccenecsss Maintenance Mechanic ............seescees 9-1-65 
Eugene B. Parsons .........00«00+ Maintenance Mechanic .............cceeeeees 9-7-59 
Shermon Paul Luck ............066 Grounds Maintenance ........:.sseccceeeees 3-1-62 


Emmanuel Harrington .......... Boiler Room Fireman ..........ccceeeseeees 12-5-54 
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GENERAL INFORMATION 


Year Established 
Total Land Acreage 
Capital Assets 


1918 
450 
$ 2,777,000 


CAPITAL IMPROVEMENT APPROPRIATION -- 1967 


ve 4,000 
= 68,000 
oboe 15,000 
oes 2 800 
mins 10,000 
ee 22,000 


$ 615,800 


Year Ended 
June 30, 1968 


$ 684,240 
34,986 

$ 649,254 
342 


$ 2,000 
102 
Sen elge9S 


$) 75,437 
143,416 
314,467 

65927, 
84,858 
65 


1. One Cottage to House 40 Students and 4 Staff Members.... $ 247,000 
2. One Cottage to House 40 Students and 4 Staff Members.... 247,000 
3. Renovation of Water Treatment Plant.............. ce seeeeeeeeee 
A. Renovation of Sewage Disposal Plant.................cceeeeeee 
BE NIETIL SMSC. 20.025... ss esssncecsccaseneseeensoescsnscrecenceceee 
Mee forage House for Cured Meats...............csececsesssesesennees 
7. Renovation of Superintendent's Residence...............666 
Mee cdition 10 Deep Freeze ROOM..........r0:ssccssssssresnsnnseees 
Total Appropriation 
BUDGET 
For the two years ended June 30, 1968 
Year Ended 
June 30, 1967 
Total Requirements $ 600,521 
Less: Receipts 33,619 
Appropriation $ 566,902 
Average Population 370 
Cost per Capita: 
All Sources Sr waliO2o 
Own Receipts 91 
Appropriations Sy) pdegsyee? 
Summary By Purposes: 
1. Administration $ 66,878 
Il. Instruction 120,542 
Ill. Custodial Care 274,414 
IV. Agriculture 60,759 
V. Operation and Maintenance 77,7\8 
Vi. Workmen’s Compensation 210 


Total $ 600,521 


$ 684,240 
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MOVEMENT OF POPULATION 


On Roll First of Year 
ADMISSIONS 
Received from Courts 
Returned from Conditional Release 
Runaways Returned 
Transferred from Other Institutions 
Other Admissions 
Total Admissions 
On Roll and Admissions 
SEPARATIONS 
Discharged without Conditional Release 
Conditional Release 
Runaways 
Transferred to Other Institutions 
Other Separations 
Total Separations 
Population End of Year 
Average Population for the Year 
Average Age of Students 
Average Length of Enrollment 


Parental Status of Students at End of Year 


Year Ended 
June 30, 1967 


Parents Living Together 
Parents Separated 
Parents Divorced 
Step-Father 
Step-Mother 

Father Deceased 
Mother Deceased 
Orphans 

legitimate 


Year Ended 
June 30, 1967 


374 


20 Mos. 


Year Ended 
June 30, 1968 


35] 


186 
af 
4 


tat 


Le 


4 


20 Mos. 


Year Ended 
June 30, 1968 


i i a = i Nh 


Age 
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Ungraded 


—-nNoOKORKR™ 


26 


Ungraded 


ANOaRO 


Age And Grade Classification 


OnWORANAE 


22 


OVW ROS 


NDpohd 


40 


School Year 1966-67 


GRADES 
7 8 9 10 
] 
2 3 
Le Ae 5 
see i 7: Man Fg 7; 
1 OW eee ae a 
Lea ees: Lo 
2 2 8 11 
1 1 
1 
58..62 91 59 
School Year 1967-68 
GRADES 
rN oa ae Pata (8) 
3 1 
12a Oo) CO 
mee? 2 atl 5 
eee2OneZ0) 620 
Sei 8 12 33 
] 3 6 9 
1 ] 
1 
Ajanoo) 72) 09 


11 


Ov SYN 


15 


11 


bo Oh 


12 


oceeed) 


[Pe 


12 


CO Or OQ = 


Grad. 


Grad. 


95 
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DISTRIBUTION OF POPULATION BY COUNTIES 





1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 

30 Year Year 30 Year Year 30 
Alamance 4 6 2 8 5, 6 7 
Alleghany I 1 0 2 0 I 1 
Anson 1 3 2 2 0 0 2 
Avery 0 2 ] ] 0 ] 0 
Beaufort 2 s) 1 6 8 3 1] 
Bladen 2 0 0 2 0 2 0 
Buncombe 12 3 9 6 Oe 4 4 
Burke 4 ] & 2 @) 2 0 
Cabarrus 2 10 2 10 9 7 2 
Caldwell i 1 6 8 1 8 1 
Carteret 0 1 6) ] ] 1 ] 
Catawba 5 2 ») 2 1 2 1 
Chatham 0 0 @) @) 1 0 1 
Cherokee @) 1 1 0 0 0 Q° 
Cleveland 3 1 2 2 4 1 5 
Columbus | 4 ] 8 1 5 4 
Craven 3 1 2 2. 1 ] 2 
Cumberland Ni 6 5 8 16 6 18 
Davidson 14 T3 G 18 8 10 16 
Davie 6 0 0 6 0 6 0 
Duplin 0 1 0 1 4) 1 S 
Durham 6 5 5) 6 1 2 5 
Edgecombe 4 0 3 1 2 1 Pe 
Forsyth 8 10 4 14 5 8 Ta 
Franklin ] 1 6) Z 0 1 1 
Gaston 14 8 Wie 13 si 15 
Greene ] 0 1 0 0 0 0 
Guilford 40 18 3] Lee 1] 16 22 
Halifax 2 0 Di 0 0 0 0 
Harnett 3 6 2 if 3 Vi 3 
Haywood cc 0 5 0 0 0 0 
Henderson 5 ) 5 0 9 ] ] 
Hoke 0 1 0 1 0 0 1 
lredell 2 2 off) 4 9 2 in 
Jackson 5 ] 4 y) ] 9 ] 
Johnston 5 7 ) 9 9 4 14 
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County 


Jones 

Lee 

Lenoir 
Lincoln 
Macon 
Madison 
Martin 
McDowell 
Mecklenburg 
Mitchell 
Montgomery 
Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Scotland 
Stanly 

Surry 

Swain 

Union 

Wake 
Warren 
Watauga 
Wayne 
Wilkes 
Wilson 


1966 Year Ended 6-30-67 


Total 
June 


30 


hp hOGOPpPO NWOMOh—|—ONHWAWhROWH]H]NNUH— 


ON—Wonha-hd 


Adm. 


During During 


Year 


se ho 
4“BRNONW—|OO—-WO—-—OVT—-ODO—- Wn 


O-H-NOA]NN— ROW —N 


Rel. 


Year 


(Se) 
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Total 
June 


30 
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Year Ended 6-30-68 


Adm. 


During During June 


Year 


—=NDOORKRW—NOONOWOAAMONOODWOWOONWO 


NO 
Om —$OOWONWH 


Rel. Total 
Year 30 
1 0 
1 3 
3 3 
2 1 
2 0 
0 0 
0 0 
2 T 
19 46 
1 0 
2 1 
4 6 
0 0 
2 5 
1 0 
] 2 
0 0 
2 2 
5 2 
2 1 
1 3 
3 5 
8 12 
7 18 
5 5 
] 2 
4 5 
1 3 
0 6 
0 | 
4 6) 
19 28 
1 0 
Z 0 
2 1 
3 ] 
3 0 


98 


STATE HOME AND INDUSTRIAL SCHOOL FOR GIRLS 





County 


Yadkin 
Yancey 
TOTALS 


1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
June During During June During During June 
30 Year Year 30 Year Year 30 


1 1 0 2 0 ] ] 
2 0 1 1 0 1 0 
374 232 Daas) | Shey 234 242 343 
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STATE TRAINING SCHOOL 
FOR GIRLS 


KINSTON, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is our pleasure again to submit to you, herewith, our twelfth biennial 
report of the State Training School for Girls at Dobbs Farm for the period 
beginning July 1, 1966, and ending June 30, 1968. 

We are pleased also to report continued progress in all areas of our pro- 
gram during this biennium. Our gratitude is extended to you, the Board, and 
all who have contributed to our on going program during this biennium. 


INSTRUCTIONAL 


ACADEMIC: Our instructional program has made marked strides and has 
been strengthened greatly through varied Federal aid program activities. 

Our personnel consists of the principal and ten teachers who are certified 
in their respective areas by the North Carolina Department of Public Instruc- 
tion. A qualified librarian strengthens the staff and gives personal attention 
to the library needs and interests of the students. The librarian distributes 
the audio-visual equipment and materials. 

The academic program includes courses which are intended to assist the 
student in developing desirable values, awareniess of her responsibility as a citi- 
zen, a respect for the rights of property of others, and an understanding of 
her own worth as an individual. Students are placed in classes where they can 
iachieve and cope with their abilities. 

We have elementary and high school grades. Students below grade six are 
ungraded. In Specia] Education, remedial work is carefully planned in the 
areas of arithmetic, reading, writing and spelling. | 

During this biennial we have received benefits under the Elementary and 
Secondary Education Acts that have provided additional library resources, 
textbooks and other printed and published instructional materials. The whole 
planned sequence of activities by which our students learn to give and take, 
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live and let live, help get them off to a good start in developing abilities that 
democratic citizenship requires. 
VOCATIONAL: The institutional program is strengthened through the voca- 
tional offerings of our school. Some of the vocations available at our school 
provide a type of direct experience in which students lacking in academic in- 
tarests and verbal adaptability tend to find relatively more satisfaction and 
probably greater success than they find in the academic program. 
Participation in campus beautification, the laundry, sewing room, kitchen, 
beauty shop, and dining room help the girls to develop skills and provide use- 
ful prevocational exploratory experience. 
RECREATION: In planning the recreational activities with the girls, an at- 
tempt is made to give eath child an opportunity to find outlets for meeting her 
physical, social, and emotional needs. The girls participate in intramural 
sports that are helpful in body building and coordination. 
| Recreation in its varied aspects is a dynamic force in helping individuals 
to develop their potentials to their fullest extent and become happy useful in- 
dividuals. 


COTTAGE LIFE 
COUNSELING: Our Cottage Life Department continues to be in the center of 
our treatment process. It provides a base from which each girl experiences — 
living daily with other girls under benevolent control and guidance of the Cot- 
tage Counselor. The program is geared toward meeting the needs of all of its 
members through a variety of activities and expressions. 

Since the last report, our cottage program has witnessed many changes. 
Aside from our regularly scheduled workshops, staff meetings, and conferen- 
ces, we have completed a course in Human Relations. An increase in staff has 
brought about shorter working hours, thus enabling us to do a more efficient 
job. The counseling staff maintains within the cottage, an atmosphere condu- 
cive for developing wel|-rouded personalities and individuals. 

MORAL AND RELIGIOUS TRAINING: Our daily routine provides for 
moral and religious training in the form of daily devotion, grace, Sunday 
School, and vesper services. Special programs are presented on occasions dur- 
ing the year by religious leaders from the community. Our girls also share in 
the privilege of attending church off-campus. Many opportunities are provid- 
ed for the girls to learn spiritual truths and values in such a way that they 
will have personal meaning and make a lasting impression on their lives. 
PERSONAL HYGIENE AND GROOMING: Personal hygiene and grooming 
is especially emphasized throuhout the institution. Group living within the 
cottage, student organizations such as the Charm and Culture Club, and house 
meetings, all contribute toward peheta i es about wholesome practices and atti- 
tudes along this line. 


HOUSEKEEPING: We attempt to instill in our girls the importance of 
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cleanliness and orderliness not only within the cottage but other buildings and 
surroundings. 

Our girls are taught housekeeping chores under the supervison of the 
cottage counselor. The importance of uniformity in arranging clothing, shoes, 
and other personal items is also stressed. 

Items made in the Home Economics and Arts and Crafts Departments, 
and also those made by the girls within the cottages, all add personal touches 
that help make the cottages homelike. 

We beleive that cleanliness and orderliness help to create a pleasant at- 
mosphere in which to work and live. 

We fael that family life education is one of the greatest aids toward a 
reasonable solution to most of our children’s problems, at all levels, and in all 
areas. The coordination and cooperation of all departments play a pertinent 
part in this area of our program. 

The addition of our Director of Cottage Life has strengthened and improv- 
ed our cottage life greatly. 


GENERAL SERVICES 

FOOD SERVICE: Food is extremely important to people in any institution, 
and particularly to those who spend a large part of their time at the institu- 
tion. Taking this factor into consideration, all meals should be an anticipated 
event. Meal time may be the chief pleasure of many residents, especially those 
whose activities are limited. Well planned and satisfying meals will create a 
happy atmosphere, better morale and well-being. Realizing this, we are endeav- 
voring to plan and serve meals that are pleasing to the patrons as well as nu- 
tritional for everyone. We must provide the right kind of foods for individuals 
who vary in their nutritional needs. Much care is given to the study of tne 
physical activities and ages of our entire population so that each will be pro- 
vided with sufficient nutrients to cover their daily needs. 

We feel that we have a competent food service staff, which consists of a 
Dietitian as supervisor and five assistants. Each employee is trained and ex- 
perienced in quantity food service. Our staff is expected to renew their know- 
ledges through in-service training classes, workshops, institutes, and any rep- 
utable avenue where they may gain acceptable and modern techniques of food 
handling. 

These skills and knowledges are taught to our students who are assigned 
to this Department for training. Students are assigned to food service peri- 
odically for a period of training during which time all phases of food service 
operations are taught. Certificates are issued to students at the completion of 
the course, which may be used as future references. 

The Food Service-Farm Program is an important part of our total pro- 
gram. We are supplied with an abundance of fresh farm products which en- 
hances our total program. 
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The Social Service Department works with each student on an individual 
basis in helping her make the adjustment to institutional living and necessary 
social rehabilitation which will enable her to become a productive citizen, upon 
her return to the community. This case work planning involves individual 
counseling, psychological testing, and evaluation of the particular needs of 
each student, and formulation of a treatment plan. The social worker coordi- 
nates the services of all departments in effecting an appropriate training and 
treatment program for each girl. Our over-all objective is the re-shaping of 
attitudes, and directing the development of every girl to her fullest potential, 
to end that her behavior is so modified that she will have an enriched and 
meaningful future. 

The Social Service Department is the link between the student, family, 
and committing agency. Our services are continuing to be broadened and 
strengthened as innovative techniques and skills are being sought by our staff 
through study, inter-agency conferences, and workshop participation. 

This department works very closely with all departments. The cooperation 
with the Cottage Life Program is a must and is maintained at all levels for 
most effective results. 

MEDICAL CARE: The wellfare of each student’s health continues to be of ut- 
most importance and is carefully screened and treated likewise under the 
supervision of our school physician and the nurse through the daily medical 
clinic and periodic dental clinics. These services keep the health and welfare 
of each girl at a high level. 

OPERATION AND MAINTENANCE: This department is an asset to the 
program and contributes to each area of the entire program. It is maintained 
appropriately by a maintenance supervisor and four efficient maintenance 
mechanics whose services not only insures desirable maintenance up keep but 
enhances the beauty of our plant in all areas. 

CAPITAL IMPROVEMENT: Since our last biennium the beautification of 
our campus has been enhanced by surfaced walks and drives. We are looking 
forward to a much needed addition to our school building, a new cottage for 
fifty girls and the completion of our street lights, all of which have been ap- 
proved. 

FARM OPERATION: The farm’s number one objective is student training 
and rehabilitation. The school is doing very well with this objective and pro- 
fiting therefrom. 

Again, we wish to express gratitude and appreciation to His Excellency, 
The Governor of North Carolina, our Commissioner, The Board of Juvenile 
Correction, and all local and State agencies as well as many friends who have 
contributed to our progress and welfare during this biennium. 


(Miss) Mae D. Holmes 


Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 
BURG OL) FIOUMES ...sevcesecsceetsecess SUDRRINSICEN TicssscyecssvessaseVeceioes so. ndes 7-1-44 
James R. Covington, Sr. ...... PROCODMTMNCEGICN KC 9.5 .725.0.2tievateteosess<a= 6-1-59 
EE TTI nc ascacscascsncsaseess SHG ONGT eeclactiewavseconirersierccens- 8-1-67 
TIER IVIONEIS crcessccscssdesscceese STARE OCLs, ince argenscvaweevsiee ce vetaes 8-1-67 
Marilyn L. Cogdell ........ Bales Juvenile Evaluation Counselor ...... 10-1-65 
Doretha M. Branch .............. Juvenile Evaluation Counselor ...... 9-1-60 
Joseph E. Thompson ............ Priretis SITEMM AAC GM heres cecscicsncetstiseoseen es 3-21-66 
INSTRUCTIONAL 
William A. Lawson, Sr. ........ Principal-Assistant SUpt. ........:sseee 7-1-65 
Either B. Covington ............. F@SCHEACHCEIMIC «- csciecessdesceceassseleees 7-1-59 
Julia M. Daniels «................. Teacher-Academic. ......ccrsccsssssssesseoess 6-3-63 
Helen A. Pollock. .............0:... Teacher-Academic. 2.) 020i. iieccccssuseses 7-1-62 
Pearlene C. Solomon ............ TEACHEIAACHOGINIC) ceicc ieee ssscscenreeseens 10-1-65 
iSrace P) “Murphy ..n............. TE ACheT-ACACEMIC cocecetecescessensaseceess 3-6-67 
Harry B. Leazer ........ Biriszscvare TEACHET-ACACEMICUliissisterteatessess.ceten 2-7-6 1 
PAALVIN « INIWAN scesseosseecseceeeeess Feacher-Acagemic: slitacce.. ima tessettees 9-14-64 
Vernice J. Grigsby .............. Teacher-Vocational ........:.ccssecssessees 9-4-62 
Baveriy J. Ratlift ...cec..+.0s.0.0 Teacher-Vocational ............sccsssseeesess 9-8-64 
CUSTODIAL CARE 
Marie G. Bryan ...........cccccoves Food Service SUPervisOr ......ccceeees 3-11-55 
Ella M. Jarmon ........ “Uyerrerere FOO OSErVICE sssssssccssdassssdsccedascossee 3-19-56 
PAIGE UNO RUON -scccssccsconcssscuse FOOSE VICEY ic sauctigssitadsstessevtectes 9-19-66 
BEIGMR IG LOTION) ilessscocsesscereoes Food Service ....... Sees artiesemecs 9-16-64 
BIA SOIOMON %).......0..0s0cceee FOOCISSELVICG iets resttate rs sacseseneseceees 7-1-60 
Celia B. Randolph .................. FOOUT SEFVICE! capicesetscegeceecgenetenense 3-15-66 
BETAS OID Gticsss.ccesascssccessee Director of Cottage lifer tess 9-1-66 
Borotny T. Brinson .............0+ Head Counselor .............+68 ree 1-24-64 
eT EE IOVO. scctestiesesseceee Counselors mitsccteccertitenstcsteaty ones 10-10-66 
PRET REIS vcccssiccsscosesecsceess COUNBElOreeicc ee tities eee tasco rae 3-1-66 
Retire Mh PEBISOMN: ..;s:ccso-ceccsees Counselor. ........... ile se letra iar) 3-1-66 
EIner B. Patterson .............+: GCOUNSEION ie trots act teestrceriact7: Kye 3-7-66 
Mristiael (BawCOle vicssdecceecesess GOUnselotme ee reer ee tireneceesceseeee ss ». 6-1-64 
Barbara J. Bellamy ............... CESUITSO LOL ae ett ca cad cones tieasteranteeas 7-1-65 


Rosa J. Dunn COUNSGIONI eee ne ae NW EIA ae 


2220022809 8000009899999 
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WindSOhmCa SNING)scccccaessaneceess COUNSClOfMrertccss.5:ct-s-scceersteccceteanect: 7-21-67 
Marianmee NING Reecaesrsses nessa ce GoUnsel Ori eee 5. xt.c4 sscccs seereees aeteare 4-17-67 
Listas eal aylOfmects sess <acccteaset-< Counsel Olieac sa. isecketes: ote ee ee 9-1-67 
labOresim Oe Glial waenes es mpeg GounselOrarts...4 Gitta ch eerie ween 9-16-63 
rate mGraVVILIaMS ao.o.ccccrtersccee COUNSEIO lie rcitrcceseateeccate tee nua 3-18-68 
Lottie D. Matthews. ..........666. COU MSC] GIR ete rte acne sc taccsceteceesstaenetee 11-1-66 
Maggiesbhoreman .c--...+1-+--ses- GOUNSElO Weis. tureocsttseec seches sey aera 2-21-67 
Ruby G. Aldridge ...........000 GOUNSCIOMN Ne iit. -ccsstestessesccesrconmsecrene 4-25-61 
Pearlie M. Payton. ..........+6 Gounselonmenes lc.ccstisscocdsconcnes eemeeeeeees 7-1-60 
Louise S. Stephens. ........ cate Counselor csc: eee eee 9-12-66 
Dear GOOGING Waste ts seerseees Gounselonett.c:5 cloco scence eee 5-8-68 
Befsted (ms, (Cla\malele seavhdtond tec COUNSELOR PRE vcs accsracecereeas et eee 7-20-64 
Borismi\: atl il wee meet oe ecastaters COUNSClOME:rcsehesdenseuee eee eee ee 10-1-65 
Marvid SCreenienie. «...o TOUNSCLO Nats. ciety cues eee tee Sage 4-3-67 
Minnie BoaWhitem.......01.cces GCOUNSEIOF aio. ost edseste scctumeeeeeenteee te ae 8-18-63 
Johnie E. McAllister .............. Counselor enc ueiticcee eaten 4-3-67 
Pillar eerre | meee ne CHUNSEIOMNRO atc re ee 3-15-59 
Daisy. E-srarrington vesie-tes Tradese Supervisor | ..ae..cceteeet ste 2-1-54 
Alice sO = panks- es eee Trades: SUpervisor .......-seeeee Ao 9-1-63 
Sarah B. Frazier ....<..c..«<..0s-s-. TradesiSUperviSOr .c...c.-ceces heer 1-29-68 
Josephine E. Williams .......... NUISO rec Pa8 os coe corstent tase eee 11-11-51 
AGRICULTURE 
Richard W. Poteat........ or Farin SUPELVISOP \occccccocce.s eeaenteeeee 4-1-68 
Linktield MUrDnY cn. cee see Farm Foreman ....... desgectse cures ctaeeaets 7-17-67 
OPERATION AND MAINTENANCE 
Atlasor, sBTOWEr artes ee Maintenance Supervisor .......ccc...00 2-1-56 
Lenwood Chadwick ............ Maintenance Mechanic .........ccccssscees 6-1-65 
Zebidee Whitfield ................ Maintenance Mechanic ...........cc000e 10-1-57 
Giaudeswilliams=... 7.0 a Maintenance Mechanic. ............0006. 3-1-66 


nelniay Wea LETg te Ne rebeeenitemncnee Maintenance Mechanic. ..............000. 7-1-63 
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GENERAL INFORMATION 
Year Established 1944 
Total Land Acreage 249 
Capital Assets $ 1,773,000 
CAPITAL IMPROVEMENT APPROPRIATION -- 1967 
ary to SCHOO! BUICING............celecccccccneevssccrassssederens $ 240,000 
5) All-Weather Surfaced Walks and Drives..............cccssssceeees 14,500 
3. Completion of Street Lights...........: cesses sereeeseetees 10,000 
4. One Cottage to House 50 Students and 6 Staff Members.... 263,000 
Total Appropriation $2027 500 
BUDGET 
For the two years ended June 30, 1968 
Year Ended Year Ended 
June 30, 1967 June 30, 1968 
Total Requirements $ 386,910 $ 472,932 
Less: Receipts 23,860 24,151 
Appropriation $ 363,050 $ 448,781 
Average Number of Students 183 210 

All Sources Serena Gee 202 

Own Receipts 130 15 

Appropriation $ §=6.:1,984 Se eiZAlan 

Summary By Purposes: 

1. Administration P46 457 Cate5 1067, 
Il. Instruction 77,002 SA Cs 
Il. Custodial Care 198,833 249,245 
IV. Agriculture 13,485 19,366 
V. Operation and Maintenance BO 752 65,847 

VIII. Workmen’s Compensation 181 63 
Total $ 386,910 $ 472,932 
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MOVEMENT OF POPULATION 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
On Roll First of Year 185 228 
ADMISSIONS 
Received from Courts 7 149 
Returned from Conditional Release 25 26 
Runaways Returned 1 1 
Transferred from Other Institutions Ly 29 
Other Admissions 0 0 
Total Admissions 200 205 
On Roll and Admissions 385 A33 
SEPARATIONS 
Discharged Without Conditional Release gs 30 
Conditional Release 107 144 
Runaways 4 Z 
Transferred to Other Institutions 20 29 
Other Separations 1 0 
Total Separations iESy 205 
Population End of Year 228 228 
Average Population for the Year 183 210 
Average Age of Students oe 14.0 
Averace Length of Enrollment 12.5 Mos. 12.9 Mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 

June 30, 1967 June 30, 1968 
Parents Living Together 36 46 
Parents Separated 67 Ste 
Parents Divorced 2 ] 
Step-Father 11 W7 
Step-Mother 1 2 
Father Deceased 24 Ww 
Mother Deceased 15 12 
Orphans 5 1 
Foster Parents 9 12 
‘legitimate 58 65 
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Age And Grade Classification 


1967 
AGE GRADES TOTALS 
Ungraded 6 7 8 9 10 = #11 12 
10 1 1 
11 6 6 
12 8 1] 1 Z 
aes Loe aoae 56 
14 3 G2, 1G 83 
15 Fe 12s 29 3 49 
16 104-1 2 13 
TOTALS 23 Jomrcoe. £0) 36 30 a 228 
Age And Grade Classification 
1968 
AGE GRADES TOTALS 
Ungraded 6 7 8 9 10 «11 12 

10 1 1 
11 6 6 
12 5 122.43 20 
13 6 Ane sae 2 54 
14 Z Gm 64 58a 2 82 
iD 1 Om AA 3 52 
16 lieses 6 3 13 

TOTALS 21 194A 7 De Ooms Ih 3 228 
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DISTRIBUTION OF POPULATION BY COUNTIES 


1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 


30 Year Year 30 Year Year 30 


Alamance 
Alexander 
Alleghany 
Anson 
Ashe 
Beaufort 
Bertie 
Bladen 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Carteret 
Caswell 
Catawba 
Chatham 
Cherokee 
Chowan 
Cleveland 
Columbus 
Craven 
Cumberland 
Davidson 
Duplin 
Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Gates 
Granville 
Greene 
Guilford 
Halifax 
Harnett 
Haywood 


eal 


ol 
oo 
ll 
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County 


Henderson 
Hertford 
Hoke 

lredell 
Jackson 
Johnston 

Lee 

Lenoir 
Lincoln 
Macon 
Madison 
Mecklenburg 
Montgomery 
Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 
Pasquotank 
Pender 
Perquimans 
Person 

Pitt 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Transylvania 
Union 

Vance 

Wake 
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1966 Year Ended 6-30-67 


Total 
June 
30 
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Adm. 


Rel. 


Year Ended 6-30-68 
Total Adm. Rel. Total 


During During June During During June 


Year 


—_— 
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Year 
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30 Year Year 30 


0 3 
0 2 
0 1 
3 0 
0 1 
0 a 
3 4 
2 2 
1 2 
0 1 
0 1 

a0 20 2 2 
0 
0 

11 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 
Totai Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 
Washington 0 0 0 0 2 0 2 
Wayne 4 7 5 8 us 4 11 
Wilkes 0 3 e) 3 ] 4 0 
Wilson & 0 2 1 2 1 2 


TOTALS [Fils = 7466 PYG Paes: 205 205 228 
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STONEWALL JACKSON 
TRAINING SCHOOL 


CONCORD, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is a pleasure and privilege to submit to you the thirtieth biennial report 
from the Stonewall Jackson Training School covering the period from July 1, 
1966 to June 30, 1968. We feel that Juvenile Correction in North Carolina is 
making tremendous progress with which we are proud to be associated. 


INSTRUCTIONAL 

ACADEMIC: The Academic Department has been operating in an efficient 
manner during the past two years. All students are in class a total of 240 
days of each year. All teachers hold at least the class “A” teaching certificate 
as issued by the State Department of Public Instructions. Many of the teach- 
ers have attended the workshops conducted by the North Carolina Board of 
Juvenile Correction, as well as workshops conducted by nearby Cabarrus Coun- 
ty Schools. The vast majority of the teachers have renewed their certificates 
through 1975. 

The academic department is still divided into two sections, the first four 
levels are referred to as Special Education Classes. Above these four grades 
are the regular level as found in the public schools. Other than basic textbooks 
the students have access to the library, many audio-visual aids and other in- 
structional materials 

New departments have been added to the academic school. Mrs. Ashlyn 
Sides, Music teacher, has expanded the curriculum offered the students. The 
Jarkson Glee Club has made numerous public appearances, as well as perform- 
ing for programs at the school. 

Probably the greatest boost to the academic department has been made 
by the ESEA programs and projects. Through ESEA the facilities of the li- 
brary have been strengthened, the audio-visual program has been expanded 
and the entire school has received many materials and supplies. For the first 
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time in the history of the school a full time librarian is employed, Mrs. Earlree 
Spence. Jackson also utilizes the services of a Social Education teacher who is 
sponsored by ESHA. 

The main objective of the school continues to be to provide services to the 
boy who has never succeeded in school, and the boys with a hisory of truancy. 
Classes are kept small so that much individunl teaching can be done, especially 
on the lower levels. Many of the boys leaving Jackson are returning to school 
at home as is evidenced by the fact that a large number of pincipals and guid- 
ance counselors are requesting transcripts for the work done at Jackson. 
VOCATIONAL: Working under the school principal are six Vocational Teach- 
ers who guide their students in learning printing, plumbing, shoe repairing, 
sewing, barbering, mechanics, and textile work. To aid this group Jackson now 
has a Vocational Rehabilitation team on campus. By working together these 
two groups have placed boys who did not wish to continue their former school- 
ing. All of these departments have the advantage of the latest in tools and 
equipment. The vocational department plays a vital role in the total picture as 
many boys achieve higher levels in this area than any other. 

RECREATION: Under the supervision of Mr. Frank Cannon, Physical Edu- 
eation Teacher, all the boys at Jackson engage in a well rounded physical ed- 
ucation program. Regularly scheduled classes are held in touch football, volley- 
ball, basketball, softball, swimming and games of low organization. probably — 
the most popular spot on the campus is the swimming pool which is in opera- 
tion from early June until cold weather forces its closing. The boys in the spe- 


cial classes go to the gynasium twice a week while the other boys attend class- 
es three times a week. 


COTTAGE LIFE 

During this biennium we have experienced an improvement in our staff- 
ing pattern within the Cottage Life Department with the addition of ten per- 
sonnel. We now have a staff of thirty-seven cottage parents, and two cottage 
parent supervisors under the direcion of a Cottage Life Director. This staff of 
forty adults carry out the cottage life program and provide supervision to our 
fifteen cottages of approximately twenty-two boys each during the hours the 
students are assigned to the cottage. 

The cottage staff continues to participate in the annual workshop for cot- 
tage staff plus regular in-service training ina continuous effort to upgrade 
our service to the youth we serve. 

COUNSELING: In our setting the cottage staff is relied upon to do most of 
the formal counseling with our students. Subsequently there is set aside time 
in the cottage life program for individual and group counseling efforts. 
Through this service the students are provided with adult guidance in working 
through daily problems and crisis situations as well as support in bringing 
about desired personality change to aid the student in living a successful life 
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in the future. 

MORAL AND RELIGIOUS TRAINING: Religious services and active par- 
ticipation in religious programs are effective treatment factors. The institu- 
tional program is intergrated with religious connotations such as grace at 
meals, daily devotions, weekly Worship Services, Sunday School, vespers, and 
observance of world wide religious activities. Our Vacation Bible School con- 
tinues to supplement our religious program in moral precepts and religious 
training. 

GROUP LIVING: The cottage program provides security, maintains good or- 
der, and carries out activities in connection with food, clothing and shelter. It 
is designed to meet the changing needs of individual children and the group. 
Students experience wide opportunities for relationship with a variety of chil- 
dren and adults responsible for their care and supervision in the group living 
process. The chief concern of the cottage staff is to develop the proper per- 
onal relationship with each individual student and to the group as a whole 
which can contribute much to modifying a student’s attitude toward himself 
and his fellows. Recreation is strong treatment adjunct and a valuable medium 
in teaching students how to use leisure time and provide anopportunity for 
each student to participate according to his individual interests and needs. 

In addition to counseling, the cottage staff find themselves living in a real 
life situation in the role of parents to young people with problems. In this role 
the staff are called upon to demonstrate to the students the desired way to in- 
teract with people. Through their example they lead the youngsters to act and 
interact in more socially acceptable manners. Because of this everyday obser- 
vance of the students in the living situations, the cottage staff are extremely 
important resource people to other personnel who spend less time with the stu- 
dents. 

PERSONAL HYGIENE AND GROOMING: The health of all students admit- 
ted to the school must be promoted and protected. Good health habits, clean- 
liness, and grooming are continuously being stressed in the cottage program. 
All aspects of the cottage program are concerned with the total health of ‘the 
individual student. All students who have ailments or health problems are im- 
mediately referred to the infirmary for medical attention and care. 
HOUSEKEEPING: All students are assigned specific duties in keeping the 
premises of the cottage neat and clean. Housekeeping chores, properly organiz- 
ed, provide constructive learning opportunities and have positive values to a 
student. Chores are rotated among'the students and arecarried outina 
democratic fashion to ensure a reasonable cleanliness and orderliness without 
detracting from the values of the program. 


GENERAL SERVICES 
FOOD SERVICE: We continue to serve three hot meals daily to our students. 
By using the products of our farm and dairy and through the expertise of our 
dietary service, headed by Mrs. Beatrice Bost, we are able to provide a well 
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balanced diet for all students. 

PSYCHOLOGICAL AND SOCIAL SERVICES:Each student is afforded con- 
ferences with his Social Service Worker in helping him become rehabilitated 
and make proper adjustments to the school program. The Social Service Work- 
er also administers the intelligence tests, submits regular progress reports to 
the students’ supervising agencies, handle correspondence with parents and 
other relatives, federal and state probation departments and other correctional 
institutions. 

The Social Worker, as an important member of the treatment team, serves 
on the classification, release, case conference, and home visit committees. Such 
participation gives added insight into the students’ problems and how the ju- 
venile correctional system can best meet their needs. 

Stonewall Jackson School presently has two Social Services Workers who, 
in addition to the prescribed duties mentioned above, perform individual and 
group counseling as part of the Demonstration, Treatment, and Research Pro- 
ject, a scientifically designed study which will have a duration of eighteen 
months. 

The Social Services Department also works closely with the Vocational 

Rehabilitation Counselors in sharing social and psychological data which will 
help those students enrolled in the Vocational Rehabilitation program make a 
more adequate adjustment both during their stay at Stonewall Jackson School 
and upon becoming gainfully employed after their conditional release. 
MEDICAL CARE: Our infirmary continues to operate on a twenty-four hour 
basis. Our staff contains two registered nurses and one practical nurse. Our 
attending physician has regularly scheduled visits to the infirmary and is on 
call for emergencies. We use local specialists as needed for medical problems 
the students encounter. The North Carolina Orthopedic Hospital at Gastonia 
continues to provide orthopedic services as needed. All students are adminis- 
tered tetanus and influenza immunizations annually. 
OPERATION AND MAINTENANCE: The Maintenance Department pro- 
vides excellent training for our students in addition to meeting constant de- 
mands of renovation and maintenance of existing buildings. Under the super- 
vision of a Head Maintenance Mechanic, a staff of three maintenance mechan- 
ics are assigned students who receive valuable training in this specific area. 

During this biennial our Maintenance Department has renovated the 
second level of the Administration Building for Vocational Rehabilitation of- 
fices and living quarters for the staff. One cottage has been completely reno- 
vated and is being used as a Staff Development Center. The Maintenance De- 
partment also added an additional section to the existing pole barn doubling 
the original capacity. 

The sheltered patios at the rear entrance of each cottage have been com- 
pleted and enhance the appearance of the cottages considerably. The campus 
in general has undergone a portion of the beautification program and is great- 
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ly improved in beauty and general appearance. 

CAPITAL IMPROVEMENT: Among the improvements in this biennial were 
the renovation of metal roofs on ten cottages and the erection of two new 
‘metal storage bins. Under present consideration is the installation of a new 
electrical distribution system and the completion of the academic school. 
FARM OPERATION: One of our greatest assets is the farm which contri- 
butes so much to the total institutional program and to the successful rehabili- 
tation of the students. The: therapeutic value of the farm provides a varied 
and gainful experience for the students. Students are taught basic skills in 
planting, producing and preserving foods as well as the operation and care of 
_ the equipment. 

A large portion of the food consumed is produced on the farm. Not only 

does it provide fresh vegetables and meat, it also provides enough produce to 
can and freeze for future use. Students receive useful experience in our total 
farm operation that will help provide them with the necessary skills fora 
gainful and useful occupation upon their release. 
ACKNOWLEDGEMENTS: We are grateful to you and your supervisory 
staff for the leadership and guidance) offered to our school. We also feel very 
fortunate in serving under the Board of Juvenile Correction who are so in- 
terested and dedicated in helping with the great task of rehabilitating delin- 
quent young people in North Carolina. We appreciate the interest shown us by 
the Governor, Department of Aministration and the State Legislature. The co- 
operation of the North Carolina Department of Public Welfare, and the local 
courts is appreciated. We have many friends among our community, churches 
civic and school organizations who have contributed much to the enrichment of 
our program. 

We consider it a great opportunity to serve North Carolina in the rehabili- 
tation of delinquent youngsters. 


Respectfully Submitted 


Hoyt O. Sloop 
Director 
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PERSONNEL 


Date of 
Name Clessification Employment 
ADMINISTATION 
teas “Os Sl fete) Temata icestsy SUperiniendent 2.0... ce caenrees 8-24-59 
Feonik. sAdamSer se ccrccriase Assistant Superintendent ................ 9-11-67 
WViISOhsLI ma DULIODy terest tsscaser. Juvenile Evaluation Counselor ........ 9-31-61 
VernoneLe Watson =e r.sct.escaeeeces Juvenile Evaluation Counselor ........ 10-2-57 
LeWissVWVAGCess ec tuscterecemee PurcheasingpPAGentin.....0-: eee 4-15-59 
Nildteds le shOewet. shes: Accounting Cletke.*:....: sana 11-8-47 
Jane C. McCommonhs ............ STENOGraPNer se... eee ee 4-20-60 
BOODIC i cotiihiee stems. an ceste Stenographer .-sctict an eee eres 3-1-66 
Agnes L. Yarbrough ............. Ty pists Clerk 20...2..c4..2c eee ee 10-28-47 
INSTRUCTION 
Raul W wile zie nema tess tae PriNnciOait. sue e-cecsheserte iy ceentaee Seems 3-1-55 
Bennie M. Troutman ..........e00 Teacher-Academic. .......csccsccsscesceseees 3-15-48 
James F. Caldwell ...........0000 Teacher-Acadlemic .......scccsscescsessceesees 7-1-46. 
RachelvPs liskewmme ec stees re Teacher-Academic. ........cescsscesscescsseees 8-2-27 
Sardis. 2 DArbeGl, shies sets tees Teacher-Academic .......cccsscsesessceseees 5-31-54 
Sarag oe MOniOn meet cer eee: Teacher-Academic .......cccscssccsecescaeeees 7-1-64 
JohnicMs Cheek eemsen-.csecctsons: Teacher-Academic .........eccescesceseeeees 7-16-62 
Earlree A. Spence ...........eeeeeee Teacher-Academic .......csccesecesccssceeeees 8-3-66 
Carlen eniZerer cee Teacher-Academic. .......csccsccsecssceeeees 5-25-53 
Williamiet testentaen. cesar: Teacher-Acadlemic ........csccsccssccescescees 2-9-68 
Willlaimere Cannon were ec Teacher-Recreation .....cccsccsscessceesceees 6-3-58 
Roberts LeReadling  scesvercc Teacher-Vocational ..........ecccseceesceeees 7-15-53 
Homer Dba ggarisw:ccrcceeres Teacher-Vocational ...........ccccceeceeees 10-15-51 
Howard L. Mabrey ............006 Teacher-Vocational ...........ccseescceeees 9-23-57 
LIGVCGR I BUTLIse..s tetas Teacner-Vocationalm wee eee 2-15-58 
WaltersHBurran. sei ee eee Teacher-Vocationalex.ne... teen cee 2-1-59 
Thomas H. Edmisten ............ . Teacher-Vocational d..w eee 7-16-62 
RoTHIPSBillips sen ee eee oe Teacher-Vocational ccs... fest) ere ae 8-21-67 
*Elementary Secondary Education Act 
CUSTODIAL CARE 

Beatricos ee bOStar matt. s tae Food) ServicesSUPervisor....- sen 7-1-57 
FICMEVER Mm LISKGl. tics ate eet Jradess SUDERV ISO tees aan, ce setae 9-1-23 
UOEID DOS Tis une eas eee A radeS SUDGIVISOLe. eres eee 9-17-57 


Dessigu Yalroutinan wee Food Service meeen tte 0. ee cen es - 3-15-48 
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MO MECISE CODE .-..cisreassseresssses FOOCLSEIVICE ie Avent yns.cc acd 8-23-67 
TEL OMEEVIID oasccvesscessvsvsses FOOCEOEEVICO 2h 62, a. eek 8-1-53 
NAGS DIOWIA. ...<0.--cecee00es FOOCES@EMICe: ck) Be ieee oe 5-1-66 
PUTDEEFIRODINSON ....-....cnseree FoodService). cc ee ees 9-18-67 
Juanita IN. Cranford .............. EGOCISENRVICE?. ic sccst5. ste. ccerieeeee 9-15-66 
James H. Hughes, Jr. ............ Director of Cottage Life ..............000 10-1-66 
James O. Henderson ............ Head BCOUNSBIONN.. : eicisdevnss MO. 2-1-54 
PCOMINUSEE. NANM. ......ccecossoee Meee COU NSe Olen cee ian corer cir 9-10-57 
Charles F. Gibbons ............008 PIGACMGOUNSBION accesses: eidcssccesioteovocs 1-5-68 
Say ae eee REST ETT FTP? La a te a ae en Ae lee 9-11-47 
BV ALGOMAIC. 2. ..0.ccescech cone COUNSCIOGI IE at. ite aes 4-1-66 
SRO. LS SPSTUTP ETE ole We elie en ee ty Sy PE a 3-1-66 
Gerald M. Keeffe ........ccccsscess PON SO  OLcute eich acces stect re tecees cae 12-1-67 
Frank B. Barbee .............sccee el FSR TAT (eT ey Pe PO Eee a 2-20-67 
mremie Ge AIKINSON, Jr. .......0 STAT (oleae er erry oe ees te 3-15-67 
BEET SMTSETOUSE! vecssc00s,sc0cssoneees GOUMISEOMGM teeta ardcees eters, Seer hres; 5-15-44 
Eddie M. Caldwell ............+0. POUNCE Ober aiken ciiicc-stlsstcabees thee 5-1-68 
PIS Se I CAUCIC <......cccsccesceree Gratil[n el) fa) et wey Pe errr 5-1-66 
Henry F. Tomkinson ............. COURS GIGIE timer rete -sccrcer nao csatare 1-8-45 
Deyn!) (1. Sign id WY leer @alligrisilsiges 0) ee. 4 Cee rt errr a 6-10-68 
Linwood McPhatter ............08 CIES VOM fate ee cnet oh Secs eee 2-1-67 
STN SY Nie) ss oe OE AOG | Olimar anton siamiccstss <<icosanrstan teens 2-1-67 
Malcolm M. Cheek ...........0000 CSCI SE LO eek secee Seen cae da cieeenacucansePtens 5 -lisa3 
PIGEIOV Ie ACCEL ceess..cnesseenses (Gai eia el hela a a ee 11-16-57 
tly sige tps lal, > ere eee COUIISE LOMeters Fe eirr efor) os isos caster ates 4-12-54 
VAR IL OUINT IC See cescseoscsccscess Orelttakrad (ele ee ey a eee rn 1-15-67 
Leonard. > Parrish ............00.. CEGUNSEL OLR oe eae ccecs ts secssceensa ees 5-25-52 
DAIS PL ELI tbisctscesesceecsostcoess COUNSEL Ole mee Oe ele een 7-21-58 
Sherman Le LOWE? ....:...0..08 EO UTISE OTE Ge tty se kese cee cancel cape eeaeee 7-1-61 
John W. Huneycutt, Sr. .......... OUNSEIOL st oe tenes hersncueccsenerr yer? 5-13-58 
Be AER SICOK:. .ccisceesoessesescces ales i) a tcl hel ee ieee es PET rer ere ee 6-1-53 
STORE MEE LL idkesssockeeccecssssseescesseos GOUNSEIO leer i ener eee ne 7-21-58 
Jewell K. Padgett ...............++ Gounsel Olena sc tat eres 11-16-57 
Dy Sm MEL ATI 2.0, a scp sss cepecnse ses CONNSA OTR rere tiene cece 5-24-56 
Ona W. Henderson ...........0008 COUNSELOR Reet es aa een eee ee 2-1-54 
Wauleen G. Hinson ...........s000 Counselor ee eee 9-11-47 
ROS LITCL. ac. secerectiescssse GOUNSClOM eee: Barter cer once trees 6-1-68 
SOR aT IVIGIirs seek ccesetlovierseres Course lOhmiee ea iiccsseereseny 9-10-57 
UU gs Tee WI tan ea eee Gleb gta tele oir Me, Acc eriey 5-1-66 
PiiciliGee BLOWCEY vo: deceee.ce ss oes COUnSE Ole eae eee ceeen ates 7-1-0 
VAS) (ER EYRE 1) ee ree OA Ae Mele teee ae ee 7-28-53 


ST RYEVIEY BE Wala [re Cee CrLUNnSel Orme tree aso ese cata ae 21-00 
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Selmav MlsROUSE mivssssisere-b ean GCOUTISGOrn etre etree ee erent ee 5-15-44 
Anna H. Tomkinson ..........c00 Counselor Stews cet cern e meee 1-8-45 
Mary A. Huneycutt .......ees COUNSEIORRE Time ite tates ec 5-13-58 
Joseph J. Novobilski ............ Trades xSUPervisor rae. sere eters 9-10-54 
Isabelle H. Mullis ........0.....0 Head "Nurse. fiitii(h Sine emcees 2-21-49 
PATNIS LCE Y cxcsstenel ss actneedes tae Head iNUrsew. neiitsae. Sa terreemttenn eae 3-7-66 
Helamib wbilereccik Gite ieee PracticalsNuUrse ceccsssee eee eee 8-25-52 
AGRICULTURE 
Maniese lie QUETY © itil arensesss asec alOvWoU DELY ISOM: eee 8-22-34 
Arie OUNNOLEtZ et. trcere eer Farina Ore mmianan nee rere 2-1-63 
RODEKIEPNRAGOaIT tere cess Farm POrenmianinei:.<ccsu seen ae meee 5-21-56 
MET NGS lal 13) pane ey Pe rE me Farmeroremaltr ci acs eee 8-25-52 
NANTES CLOAUTCII ET tee, eres eet Farnviroreniarte tet teat ccn ener teens 9-21-53 
William C. Braswell .............. Farm FOorematint. (2. 2a 5-1-68 
Curtis7Ae Yarbroughiv.%...0...;. Farm hOremiaiiscshetemees sarcasm: 5-9-60 
James W. Mitchell .............. Farry Foreman nee eee ee eee 2-1-67 
NeisG. CamerongJr ees. Farms LOremiaiitee mtn. tee cena 3-16-64 


OPERATION AND MAINTENANCE 


Fred M. VonCannon ...........0+ Maintenance Supervisor .............0006 11-4-57 
OTR OMY ROUTHeritee: were te Grounds Maintenance ...........ccceeeeee 11-4-57 
GletiSts. LOVE mre racce.aete cs Maintenance Mechanic ..............666 10-22-62 
PauLOmPetpeastnn cae ee Maintenance Mechanic ..............006 12-1-66 
NOG CArroll ree gee pice tert tae Watch iryanb ene cate cee teen oe 6-15-67 


George B. Treece .................. Watchinangurre its cccac coun a ere 7-1-65 
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GENERAL INFORMATION 
Year Established 1909 
Total Land Acreage 984 
Capital Assets $ 3,042,000 


CAPITAL IMPROVEMENT APPROPRIATION -- 1967 
Completion of Academic and Vocational School Building.... $ 608,000 
2. New Roofs to Replace Metal Roofs on 15 Cottages 


eH! 
° 


NEE Pe rete le doo ach Seseuyvscovenrcvaaskehsassnaennasinei lings ctess 11,500 
3. Renovation of Electrical Distribution System 
ETE SITCOET LICIITS. 5. 50cc0..densccccsrnassecesertenvsetessoncess 40,000 
ETAL STOTAGES BINS ..........c0-sceceeseccnasscecsssccennstvecscecsesnees 4,000 
Total Appropriation $ 663,500 
BUDGET 


For the two years ended June 30, 1968 


Year Ended Year Ended 
June 30, 1967 June 30, 1968 
total Requirements $ 664,388 $ 742,700 
Less: Estimated Receipts 45,296 46,455 
Appropriation $ 619,092 $ 696,245 
Average Number of Students 336 325 
Cost per Capita: 
All Sources $ 1,977 Se 12,284 
Own Receipts 135 143 
Appropriations oy Vahey Sled lA? 
Summary By Purposes: 
|. Administration Soe OOo / 2 Sua 7a 418 
Il. Instruction 145,143 153,976 
Ill. Custodial Care 287,685 338,094 
IV. Agriculture 90,140 92,242 
V. Operation and Maintenance 75,848 82,858 
VIII. Workmen’s Compensation 2,052 


Total $ 664,388 $ 742,700 


120 STONEWALL JACKSON TRAINING SCHOOL 


MOVEMENT OF POPULATION 


Year Ended 
June 30, 1967 
On Roll First of Year 341 
ADMISSIONS 
Received from Courts S43 
Returned from Conditional Release 59 
Runaways Returned 4 
Transferred from Other Institutions 62 
Other Admissions 0 
Total Admissions A38 
On Roll and Admissions 779 
SEPARATIONS 
Discharged Without Conditional Release 42 
Conditional Release 288 
Runaways Je 
Transferred to other Institutions 80 
Other Separations 0 
Total Separations 433 
Population End of Year 346 
Average Population for The Year 336 
Average Age of Students 15 
Average Length of Enrollment 11 Mos.. 


Parental Status of Students at End of Year 


Year Ended 
June 30, 1967 

Parents Living Together 150 
Parents Separated 48 
Parents Divorced 5] 
Step-Father oe 
Step-Mother 10 
Father Deceased 34 
Mother Deceased 10 
Orphans vi 
Foster Parents 8) 
Illegitimate 9 

346 


Year Ended 
June 30, 1968 


346 


A423 


11 Mos. 


Year Ended 
June 30, 1968 
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Age And Grade Classification 
School Year Ended June 30, 1967 
Age Ungraded 6th 7th 8th %h 10th = T1th Total 


12 10 10 
13 10 14 4 ] 34 
14 27 19 19 tg Lo 25 
15 35 32 26 23 24 13 154 
16 2 £, 6 13 10 S 44 
iz: 3 ] 1 y 7 
18 1 1 2 
Total 90 Fae: oe: 54 5] 20 346 


School Year Ended June 30, 1968 
Age Ungraded 6th 7th 8th 9th 10th llth Total 


is 9 3 i 
13 13 10 3 26 
14 28 21 16 13 4 82 
15 32 23 23 24 14 10 126 
16 if 14 11 2 15 8 a7, 
17 3 1 1 1 6 
18 ] 1 2 


Total 92 73 50 42 35 19 oT 
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DISTRIBUTION OF POPULATION BY COUNTIES 


1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 

30 Year Year 30 Year Year 30 
Alamance S 7 4 6 6 7 5 
Alexander ] 0 1 Q 0 0 0 
Alleghany 0) 0 0) 0 1 0 1 
Anson 0 2 0 2 3 2 3 
Ashe | 4 3 2 1 Z 1 
Avery 0 2 2 0 0 0 0 
Beaufort 1 4 1 4 2 3 3 
Bladen 8) 1 0 1 0 1 0 
Brunswick ‘0 2 1 1 0 1 0 
Buncombe 15 9 17 rf 10 11 6 
Burke 8 6 8 6 4 6 4 
Cabarrus 14 10 14 10 15 11 14 
Caldwell 14 12 21 5 4 7 2 
Carteret 0 2 0 2 0 2 0 
Caswell 0 Q 0 0 3 1 2 
Catawba 8 6 10 4 6 5 is 
Chatham 0 2 0 2 T 2 1 
Cherokee 0 3 2 T T A 0 
Chowan 0 1 0 1 1 2 0 
Cleveland 3 9 5 7 6 7 6 
Columbus 4 7 5 6 T 6 1 
Craven 0 3 0 3 2 5 0 
Cumberland 10 17 16 11 12 13 10 
Davidson 11 11 14 8 8 8 8 
Davie 4 6 5 5 3 7 1 
Duplin 1 4 4 1 2 2 1 
Durham 5 6 5 6 8 6 8 
l'dgecombe 0 2 0 9 0 9 0 
Forsyth 13 22 19 16 19 20 15 
Franklin T T T 1 0 T 0 
Gaston 20 25 26 19 32 28 23 
Granville 1 2 1 2 0 2 0 
Guilford 18 34 20 32 vit f 39 20 
Halifax 1 0 1 0 3 0 3 
Harnett 0 1 0 1 0 1 0 
Haywood 7 3 8 2 3 A 1 
Henderson 0 9 0 9 9 3 1 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 


Total Adm. Rel. Total Adm. Rel. Total 
County June During During June During During June 
30 Year Year 30 Year Year 30 


Hoke 
Iredell 
Jackson 
Johnston 
Lee 
Lenoir 
Lincoln 
Macon 
Madison 
McDowell 
Mecklenburg 3 
Mitchell 
Montgomery 
Moore 

New Hanover 
Northhampton 
Onslow 
Orange 
Pamlico 
Pasquotank 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 

Surry 

Swain 
Transylvania 
Union 
Vance 

Wake 
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1966 Year Ended 6-30-67 Year Ended 6-30-68 
Total Adm. Rel. Total Adm. Rel. Total 


County June During During June During During June 
30 Year Year 30 Year Year 30 
Watauga 0 2 0 2 0 2 0 
Wayne 2 5 3 4 6 6 4 
Wilkes 10 0 10 0 1 0 1. 
Wilson 1 1 1 1 0 1 0 
Yadkin 2 2 4 0 4 2 Z. 
Yancey 0 | 0 1 0 1 0 
Total 341 438 433 346 388 423 311 
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